
By Airman 1st Class
John Linzmeier
18th Wing Public Affairs
2/18/2015 — Emergency response 
personnel from Kadena Air Base, Torii 
Station and various departments of 
the Okinawa Prefecture conducted an 
annual bilateral aircraft  mishap exercise 
Feb. 17, at Torii Station, Japan.
 Th e exercise was held to create a 
realistic-emergency response scenario in 
order to improve cooperation with local 
government and emergency response 
agencies.
 “I believe we cooperated well and 
worked well this time, especially during 
the initial response,” said Hidehiko 
Fujino, Crisis Management in Okinawa 
director and Okinawa Prefectural Police 
assistant commissioner. “It went very 
smoothly.”
 Japanese emergency services were 
joined by more than a dozen agencies 
from Kadena Air Base in reaction to a 
staged aircraft  mishap, which entailed 
simulated injuries, an aircraft  fuselage 
engulfed in fl ames and damaged vehicles 
with simulated victims trapped inside.
 U.S. services contributed specialized 
skillsets to include police offi  cers, 
fi refi ghters, crash and rescue and 
emergency management personnel who 
worked with members from the Okinawa 
Prefectural Police, Crisis Management 
Okinawa, Japanese Coast Guard, Nirai 

Fire Department and more to test their 
ability to save lives in a crisis situation. 
 Th e exercise gave responders the 
opportunity to bolster their bilateral 
relationship and interoperability and 
better understand how diff erent agencies 
operate and talk through emergency 
situations.
 “We have limited assets on the island, 
so any type of training that we can do 

with the local community helps us to 
prepare to work together in the event 
that something bad actually happens,” 
said Master Sgt. Benjamin Scott Powell, 
18th Civil Engineering Flight assistant 
chief of training.
 In order to deliver a commitment 
to maintain safety, U.S. forces must be 
prepared to face any emergency that 
can occur on Okinawa. Flight training 

is conducted in areas that are bilaterally 
approved and are continually evaluated 
and adjusted to ensure a minimum 
impact is made on local communities.
 “I expect us to conduct this bilateral 
training on a continuing basis,” said 
Fujino. “It will help both Japan and 
U.S. offi  cials to understand each other; 
moreover, it will enhance safety for people 
of Okinawa, which is very important.”

(U.S. Air Force photo by Airman 1st Class John Linzmeier)

Japan, U.S. conduct bilateral 
training at Torii Station

^Senior Airman Eric Way, 18th Munitions Squadron munitions journeyman, receives aid from an Okinawa Police Department offi cer during a bilateral 
training exercise on Torii Station, Feb. 17. Personnel from the OPD were the fi rst to respond to a simulated air craft mishap and were soon joined by Kadena 
Air Base police offi cers, fi refi ghters, crash and rescue and emergency management personnel along with other local emergency response agencies. 

 Senior 
Airman Suriyun 
Soukhamneut, 
18th Component 
Maintenance 
Squadron aerospace 
propulsion 
journeyman, receives 
medical care from an 
Airman and a Nirai 
Fire Department 
paramedic on Torii 
Station, Feb. 17.

(U.S. Air Force photo by Airman 1st Class John Linzmeier)

(U.S. Air Force photo by Airman 1st Class Zade C. Vadnais)

^A 33rd Rescue Squadron HH60-G Pave Hawk helicopter performs a simulated rescue 
operation during a bilateral training exercise on Torii Station, Feb. 17.

Kadena Air Base
opens gates for 
2015 Okinawa 
Marathon

 (U.S. Air Force photo by Tim Flack)

Tech. Sgt. Allan Manuel, 18th Civil Engineer 
Squadron, high-fi ves one of the thousands of 
runners who transited through Kadena Air Base,
as part of the 2015 Okinawan Marathon on
Feb. 15. A 2.8-km portion of the 42 km race went 
through Kadena from Gate 2 to Gate 5. A team of 
9 municipalities including Kadena Air Base came 
together to host the Okinawa Marathon, which is 
the only marathon in Japan that runs through a U.S. 
military installation. 

^
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T
he United States Air Force’s core missions 
are air and space superiority, intelligence 
surveillance and reconnaissance (ISR), rapid 

global mobility, global strike, and command and 
control. Th ese are almost identical (but in diff erent 
terms) to the missions the USAF had in 1947. But we 
now do these missions in three domains: Air, Space 
and Cyberspace.
 In the Air Force I grew up in, the “operators” were 
primarily pilots and navigators. Th ere are many more 
types of operators these days, as airpower is projected 
through the various domains in very new ways. Air 
Force medicine is adapting and innovating to better 
support the Airmen who safeguard this country 24/7, 
365 days a year. 
 In that regard, Air Force medicine is now focusing 
on human performance. Th is is not a huge shift  for 
us. Since the Air Force Medical Service (AFMS) 
began in 1949, Air Force medics have focused on 
occupational and population health and prevention. 
We are simply taking it to the next level. 
 Our AFMS strategy embraces this, and to focus 
on this as a priority, we recently changed the AFMS 
vision:
 “Our supported population is the healthiest and 
highest performing segment of the U.S. by 2025.”
 Th is is an audacious but achievable goal, which 
is focused on health rather than health care and is 
clearly connected to the imperative to assure optimal 
performance of Airmen. Every Airman (or other 
service member) has human performance demands 
placed on them by virtue of their operational and 
mission tasks. Th ese demands have changed, rather 
than decreased, due to the technologies employed in 
current mission environments.
 In view of the evolving Air Force, the AFMS is 
evolving to ensure that as many of our supported 
service members are available to their commander 
as possible, and are able to perform the exquisite set 
of skills that are now required of them. Health in 
the context of mission equates to performance and 
every medic or health care team must know how the 
mission might aff ect the health of the individual, or 
unit, and how medical support aff ects the mission.
 I think this is just as relevant for other 
benefi ciaries — to include family members and 
retirees, who also have performance goals in their 
day-to-day activities. Toward that goal, we have 
begun either embedding or dedicating medics to 
directly support missions such as special operations, 
remotely piloted aircraft , ISR and explosive ordnance 
disposal, which have had a clearly positive impact 
on those Airmen, their mission eff ectiveness and 
their families. We are moving rapidly to make 
this “mission specifi c” support a more widespread 
practice.

 At the clinic level, our intent is to provide 
customized prevention, access and care for patients, 
recognizing specifi c stresses associated with career 
specialties. Our goal is to prevent physical or mental 
injuries where possible, and, if we are unable to 
prevent, then to provide rapid access to the right 
team for care and recovery to full performance. As a 
result, mission eff ectiveness and quality of life should 
improve, and long-term injuries or illnesses are 
mitigated to provide for a healthier, more active life, 
long aft er separation or retirement. Concordantly, 
long-term health care costs and disability 
compensation should also decrease.
 Patient safety and quality care are foundational 
to supporting our benefi ciaries in their quest for 
better health and improved performance. In order to 
improve both safety and quality, we are committed 
as part of the Military Health System (MHS) to 
becoming a high-reliability health care system. 
Th is is a journey being undertaken by health care 
systems across the country. To achieve this goal, 
we need a focused commitment by our leadership 
and staff , instilling a culture of safety and quality, 
and a constant measurement of the care we provide, 
combined with robust process improvement at all 
levels.
 Th ese key tenets will enable the AFMS to 
achieve the principles of high reliability seen in the 
aviation and nuclear communities, and are aimed 
at eliminating medical errors. To that end, we are 
committed to strengthening our performance-
improvement programs and training all medics 
as “process improvers.” Th is will require advanced 
training for key leaders and staff , driving process 
improvement activities from the executive suite down 
to the front lines of our clinics and wards. A great 
example of this is Wilford Hall Ambulatory Surgery 
Center’s “Gateway Academy,” designed to equip mid- 
and senior-level leaders with the knowledge and skills 
to lead in an innovative environment.
 Another area where we are pursuing process 
improvement is obstetric care. All military treatment 
facilities with maternal-fetal care have implemented 
standardized checklists and operating instructions 
created by a team of AFMS obstetric care subject 
matter experts. Th e consistency provided by these 
clinically proven guidelines allows medical staff  
to work in any Air Force OB department, with the 
confi dence that the processes are the same regardless 
of location. Additionally, these experts have worked 
with Air Force Medical Modeling and Simulation 
Training to implement state-of-the-art mobile 
emergencies simulator training for all staff  that cares 
for OB patients. Th is technology promotes teamwork 
and communication, enabling a systematic approach 
aimed at managing infrequent, yet high-risk, 

obstetric emergencies. Air Force Intensive Care 
Unit representatives also are working on updated 
checklists and bundles to ensure standardized 
evidence-based practices and soon will begin to 
work hand in hand with the other military branch’s 
medical services to decrease variability throughout 
the entire MHS.
 In addition, we are working to enhance 
communication across the AFMS. Because medical 
errors oft en involve miscommunication between 
medical staff , our inpatient facilities have teamed 
with the Joint Commission’s Center for Transforming 
Healthcare to develop a comprehensive strategy 
using a Targeted Solutions Tool to prevent patient 
handoff  communication failures. All AFMS inpatient 
facilities are participating in this program. Coupled 
with this initiative are programs such as TeamSTEPPs 
and Time Outs, which our staff s use to facilitate 
open feedback and training. A culture of safety 
requires that all AFMS members are empowered and 
understand their responsibility to report any unsafe 
condition or error.
 Aft er more than 13 years of war, in which the MHS 
attained the lowest died-of-wounds rate and the lowest 
disease/non-battle injury rate in history, the AFMS is 
envisioning future confl icts and adjusting our concepts 
of operations to prepare to provide medical support 
in situations that could be very diff erent than what 
we have faced in the current long war. Among many 
eff orts, we are focusing on en route care (aeromedical 
and critical care evacuation), expeditionary medical 
operations and support to personnel during combat 
operations. Future contingencies may require longer 
transport times of more acute casualties without the 
benefi t of stabilization in fi xed facilities, as we have 
had in Iraq and Afghanistan. We have to consider 
worst-case scenarios, which will prepare us well for 
less challenging circumstances. By enhancing clinical 
skills through partnerships with busy, high acuity 
civilian medical centers, such as our training programs 
in Baltimore, Maryland; Cincinnati, Ohio; St. Louis, 
Missouri; and, most recently, Las Vegas, Nevada, 
regular sustainment training for all team personnel 
and developing new medical capabilities, we are 
committed to being just as ready or more ready at the 
beginning of the next war as we were at the end of the 
current one. Our nation expects no less — and our 
warriors deserve no less.
 With our vision of health and performance in 
mind, the Air Force Medical Service is committed 
to providing the best prevention and care possible 
to a rapidly changing Air Force, both at the home 
base and deployed. I am confi dent that we are on 
course to ensure medically fi t forces, provide the best 
expeditionary medics on the planet and improve the 
health of all we serve to meet our nation’s needs.
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Air Force medicine: A vision for the future
Commentary by Lt. Gen. (Dr.) Thomas W. Travis

Air Force Surgeon General 
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SEAC Visits Kadena

(U.S. Air Force photo by Airman 1st Class Stephen G. Eigel)

U.S. Marine Sgt. Maj. Bryan Battaglia, senior enlisted advisor to the chairman of the Joint 
Chiefs of Staff, asks questions and jokes around with Airman 1st Class Paris Bell, 18th 
Operations Support Squadron airfi eld management shift lead, on Kadena Air Base, Feb. 8.
Visiting allowed Battaglia to learn a little more about what Team Kadena does for the 
Department of Defense, but also about the many roles Kadena plays in global deterrence.

By Airman 1st Class 
Zade C. Vadnais
18th Wing Public Affairs
2/18/2015 — Editor’s note: Th is 
is the second installment in a 
four-part series on alcohol relat-
ed incidents.
 Members of the U.S. mili-
tary take an oath to serve with 
the understanding that they are 
entitled to certain benefi ts as 
representatives of their country 
and are to conduct their private 
aff airs with honor and integrity.
 One mistake, especially a 
high-profi le mistake such as an 
alcohol-related incident, could 
lead to paperwork, reduction in 
rank, forfeiture of pay or even a 
less-than-honorable discharge.
 Th e personal consequences 
of more serious alcohol-related 
incidents, such as drinking and 
driving or being drunk and dis-
orderly, are well-known and se-
vere enough to deter most peo-
ple from making poor choices. 
However, some people choose 
to put themselves at risk under 
the assumption that they are the 
only ones who will bear the con-
sequences.
 Aside from the obvious im-
pact suff ered by those direct-
ly involved, most people don’t 
consider the eff ect their behav-
ior can have on others.

 “If someone gets a DUI, for 
example, they can no longer 
drive and now have to be driven 
everywhere,” said U.S. Air Force 
Staff  Sgt. Jonathan Becker, 18th 
Medical Operations Squadron 
certifi ed alcohol and drug abuse 
counselor.
 Becker, who is also the inter-
im NCO in charge of Kadena’s 
Air Force Drug and Alcohol 
Abuse Program, said that Air-
men who become involved in 
ARIs cost their unit man hours 
due to mandatory appoint-
ments and counseling sessions 
that could be incurred as pun-
ishment for their actions. Addi-
tionally, if an Airman ends up in 
jail without a replacement, their 
coworkers would have to pick 
up the slack at work.
 Irresponsible drinking has 
the potential to aff ect more 
than just coworkers, friends 
and family members. Reckless 
actions also risk the personal 
liberty and morale of brothers 
and sisters in arms and the U.S. 
military’s reputation in the local 
community.
 Th e entire U.S. military pop-
ulation on Okinawa was put 
under strict alcohol restrictions 
and an early curfew for more 
than two years due to a string of 
ARIs involving only a few mil-

itary members each. Although 
it seems as if those days are in 
the past, 18th Communications 
Squadron personnel recently 
lost their privilege to consume 
alcohol under similar circum-
stances.
 “When someone makes a 
mistake it has the potential to 
aff ect everyone,” said Chief Mas-
ter Sgt. Rongi Langham, 18th 
Communications Squadron su-
perintendent. “We’re in some-
one else’s country, on someone 
else’s soil and we all need to be 
good ambassadors and try not 
to jeopardize the community 
ties we’ve built.”
 Langham said Airmen, es-
pecially younger ones, tend to 
forget that the U.S. military is 
here to conduct a mission and 
one person’s actions could have 
a domino eff ect on larger issues 
such as national policy. He also 
explained that there is noth-
ing wrong with enjoying a few 
drinks during downtime as long 
as it is done responsibly.
 “If you want to go out and 
have a few drinks, go,” Langham 
said. “Just have a plan, make 
sure you’re with someone who 
is going to be responsible and 
who is going to ensure everyone 
makes it home on time and stays 
out of trouble.”

Alcohol Related Incidents:
Far-reaching consequences

Chatan Hometown Association 
visits sacred sites on Kadena

(U.S. Air Force photo by Naoto Anazawa)

Members from the Chatan Hometown Association visit the Ashibi-na (playing square) on 
Kadena Air Base, Feb. 11. The tour was conducted to allow Chatan Hometown Association 
members to visit the places their ancestors used before World War II, such as gathering and 
worship sites, and water wells.

DYNASTY HOUSING 098-926-1135

Deco House
Chibana, 
Okinawa City
90 Sec, Gate3
2bed  1bath.  
2.5parking. 
Shop OK
¥160,000

DYNASTY HOUSING 098-926-1135

Happy Msn
Rent ¥180,000~
¥250,000
3 Bed  2 Bath.
Great Ocean View.
1500sqft.
15min from Gate 2.
5min to New 
Shopping Mall.
“Contact us more 
information”

DYNASTY HOUSING 098-926-1135

Blue Island Msn
Brand New !! Chatan.
10 min from Kab. 
1700Sqft.
3 Bed Room 2 
Bath. Meisonette
(2 Story Apt) Rent. 
¥270,000(Negotiable)
Great Panolama View !!!

DYNASTY HOUSING 098-926-1135

Koja Hills
Rent ¥220,000
Great Ocean View.
Brand New Apt.
3 Bed 2 Bath. 
1400sqft.
15min from Gate 2&3.
“Contact us more 
information”

DYNASTY HOUSING 098-926-1135

Miyagi House 2F 
(Duplex)
1120 SQFT.
Rent  ¥195,000 
(Negotiable)
3 Bed 2 Bath.
20 min Gate 2 
KAB.
“Contact us more 
information”

DYNASTY HOUSING 098-926-1135

Oono House
Brand New Single 
House !!!
Rent ¥290,000
(Negotiable)
3 Bed 2.5 Bath.
1800sqft.
10min from Gate 3. 
“Contact us more 
information”

“Contact us more information”

“Contact us more information”
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By Tech. Sgt.
Aaron Oelrich
15th Wing Public Affairs
2/17/2015 - WASHINGTON — 
Ash Carter became the 25th sec-
retary of Defense Feb. 17, aft er 
having served previously as deputy 
defense secretary, defense acquisi-
tion chief and assistant secretary 
for global strategic aff airs.
 President Barack Obama nom-
inated Carter for the position — 
calling Carter an innovator and a 
reformer who knows the Defense 
Department inside and out — the 
president said, “On day one, he’s 
going to hit the ground running.”
 At his Feb. 4 Senate Armed 
Services Committee confi rmation 
hearing, Carter described the work 
that lies ahead for him and the 
department.
 “I think we are in a time,” he 
told the Senate panel, “where the 
number and severity of risks is 
something I’ve not seen before in 
my life.”
 For Carter, the job will include 
dealing with coalition responsibil-
ities in Afghanistan and Iraq, and 
what he described as “the malig-
nant and savage terrorism” ema-
nating from turmoil in the Middle 
East and North Africa.
 He’ll also take on what has 
become a reversion to what he’s 
called old-style security thinking 
in parts of Europe, long-standing 
tensions and rapid changes in Asia, 

a continuing imperative to counter 
the spread of weapons of mass 
destruction, and dangers in new 
domains such as cyber.
 Carter’s own expertise, experi-
ence, travels and interests in de-
fense and national security have 
prepared him precisely to deal with 
these challenges and more.
 As former Sen. Joe Lieber-
man said in introductory remarks 
during Carter’s hearing, “It would 
really be hard to fi nd someone to 
serve as secretary of Defense who 
combines as much practical Pen-
tagon experience with so deep a 
background in national security 
policy as Ash Carter.”

John L. Levitow Award
Tech. Sgt. Ian Davis

Academic AchievementAward
Tech. Sgt. Mark Dean

Commandant Award
Tech. Sgt. Jonathan Huerta

Distinguished Graduate 
Awards
Tech. Sgt. Willis Crouch
Tech. Sgt. Daniel Newland
Tech. Sgt. Boniface Sapno
Tech. Sgt. Mark Dean
Tech. Sgt. Damian Foster
Tech. Sgt. Robert Cintron

Graduate List
Tech. Sgt. Oliver Camantigue
Tech. Sgt. Ricky Smith
Tech. Sgt. Jonathan Field
Tech. Sgt. Jorge Garcia
Tech. Sgt. Kamlyn Grisham
Tech. Sgt. Derrick King
Tech. Sgt. April Mcgavock
Tech. Sgt. Jahmal Nicholas
Tech. Sgt. Jarrod Ortiz
Tech. Sgt. Jeffrey Salvador
Tech. Sgt. Boniface Sapno
Tech. Sgt. Christopher Stidham
Tech. Sgt. Ricky Walker
Tech. Sgt. Daniel Willetts
Tech. Sgt. Aramuis Odister
Tech. Sgt. Paul Alfred
Tech. Sgt. Troy Barnes
Tech. Sgt. Cameron Culley
Tech. Sgt. Nathaniel Darnell
Tech. Sgt. Josiah Garth
Tech. Sgt. Gretchen Hopper
Tech. Sgt. Michael Massey
Tech. Sgt. Jacob Petalcu
Tech. Sgt. Brenda Squires
Tech. Sgt. Jason Vike

Tech. Sgt. Damon Williams
Tech. Sgt. Kevin Williams
Tech. Sgt. Willis Crouch
Tech. Sgt. Marline Abrajano
Tech. Sgt. Brett Burchfi eld
Tech. Sgt. Jamie Carela
Tech. Sgt. Brandon Chapman
Tech. Sgt. Robert Cintron
Tech. Sgt. Michael Collins
Tech. Sgt. Ian Davis
Tech. Sgt. Mark Dean
Tech. Sgt. John Mayberry
Tech. Sgt. Erika Mcgavran
Tech. Sgt. Mario Nozawa
Tech. Sgt. Robert Potts
Tech. Sgt. Troy Rawles
Tech. Sgt. Jonathan Huerta
Tech. Sgt. Jason Bretz
Tech. Sgt. Damian Foster
Tech. Sgt. Antonio Garcia
Tech. Sgt. Danny Goodrum
Tech. Sgt. Leilani Gray

Tech. Sgt. Lusani Janneh
Tech. Sgt. Luke Oaks
Tech. Sgt. Anthony Pimentel
Tech. Sgt. Joseph Price
Tech. Sgt. Shanyna Raymundo
Tech. Sgt. Aaron Schrader
Tech. Sgt. Cory Smith
Tech. Sgt. Douglas Taylor
Tech. Sgt. David Aenchbacher
Tech. Sgt. Tamicia Anderson
Tech. Sgt. Raeleen Grahn
Tech. Sgt. Harold Hardial
Tech. Sgt. Lloyd Linen
Tech. Sgt. Daniel Newland
Tech. Sgt. Marquette Price
Tech. Sgt. David Schumacher
Tech. Sgt. Robert Smith
Tech. Sgt. James Stinson
Tech. Sgt. Jerry Stokes
Tech. Sgt. Andrew Taylor
Tech. Sgt. Keith Wright

By Airman 1st Class
John Linzmeier
18th Wing Public Affairs
2/19/2015 — Congratu-
lations to the graduates of 
NCO Academy, Class 15-2:

NCO Academy 15-2 graduates

 (U.S. Air Force photo by Airman 1st Class John Linzmeier)

^Tech. Sgt. Ian Davis, 390th Intelligence Squadron ground systems fl ight chief, 
accepts the John L. Levitow Award during the graduation ceremony for NCO Academy 
Class 14-6 on Kadena Air Base, Dec. 19.

^TAsh Carter became the 25th secretary of 
Defense Feb. 17, after having served previously as 
deputy defense secretary, defense acquisition chief 
and assistant secretary for global strategic affairs.

Carter takes offi ce as 
25th Defense secretary
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Diamond Sharp
Rank/Name:
Airman First Class Bonzer, Douglas

Job title:
PGM Crew Member

Why did you join the Air Force?:
I joined because of the honor that comes along 
with being a part of the United States Air Force, 
because it is a family tradition to join the military, 
I wanted to be a part of a team again. 

Short term goals:
To get a degree in the community college of the 
air force, and continue to help Kadena Air Force 
base and the island of Okinawa stay clean and 
beautiful. 

Long term goals:
My long term goal is to make it up the chain and 
either become a chief master sergeant or be the 
fi rst sergeant of ammo one day. I also want to go 
to school and get my masters in engineering.

Advice to others:
My advice to everyone is to always be happy. No 
matter what problem life sends your way it will 
mean nothing tomorrow. So take it with a grain 
of salt. 

Who is your role model and why?:
My role model has to be my grandfather and 
my uncle. Those two have taught me how to be 
a man. They taught me respect, humility, and 
honor. They taught me how to hunt and fi sh. 
They are the ones that taught me my advice that 
I live by. 

(Courtesy photo)

Rank/Name:
Airman First Class Phillip L. Dean
Job title:
2A334B F-15C Integrated Fighters Avionics 
Specialist
Why did you join the Air Force?:
I joined the Air Force straight out of high school 
to make a difference.
Short term goals:
My short term goals seem farfetched, although I 
plan on doing my best to knock them out. They 
are to earn my CCAF before I sew on SrA, and 
to fl y with the Kadena Aero Club every chance I 
get. The plan is to eventually earning my private 
pilot rating. 
Long term goals:
 My long term goals are to attend the United 
States Air Force Academy, graduating with a BA 
in Aerospace engineering. After graduating, I will 
strive to attend UPT (undergrad pilot training) 
and earn my wings. I dream of fl ying the newest 
and best Air Force weapon systems.
Advice to others:
Well I don’t know … always strive towards 

something. No matter if you are a brand new 
3 level or leader that will soon be retiring after 
service always try to make yourself better. 
Who is your role model and why?:
I have a few role models. The fi rst of which is 
SrA Hiles, he works with me on the fl ight line. 
Every time I have worked with him he has 
always taught me a lot about the job and the 
jet. He always brings a fresh brain and great 
motivation, which in turn motivates me and 
gives me someone to look up too. Another is my 
supervision. Since arriving at Kadena, they have 
always taken time to try to help out people below 
them. A few good examples would be from my 
supervisor, SSgt Edwards, coming in on the 
weekend to work on an EPR, to my Commander, 
Lt Col Tran working hard to help his squadron. 
I look at what they do as motivation, to one day 
fi ll their shoes and care for people below me 
with the same respect. Lastly is Maj Koegel, 
he has taken time out of his busy day and 
fl ying schedule to assist me with the process of 
applying for USAFA. I look at what he has done 
to hope to walk in his shoes and fl y next to him. 

(Courtesy photo)
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Chief’s Choice Awards January
   Airman First Class 
Daurice J. Beckwith 
(center), an Aircraft 
Maintenance Unit Scheduler 
from the 18th Maintenance 
Group was selected for the 
Kadena Chiefs’ Group Chief 
Choice Award for January. 
Beckwith was nominated 
by his Superintendent, 
Maintenance Operations, 
Chief Master Sergeant 
(Select) Rasheed 
Hosein for outstanding 
professionalism, customs, 
courtesies, bearing, and 
or civic contributions to 
Kadena and the local 
community.   The winner 
of the Chief Choice Award 
receives  a certifi cate and 
coin from the Chiefs Group.

  (Courtesy Photo) 

   Staff Sergeant Jet M. 
Nesle (center), a Dental 
Laboratory Craftsman from 
the 18th Dental Squadron 
was selected for the 
Kadena Chiefs’ Group Chief 
Choice Award for January. 
Nesle was nominated 
by his Superintendent, 
Dental Squadron, Chief 
Master Sergeant Eric 
Hall for outstanding 
professionalism, customs, 
courtesies, bearing, and 
or civic contributions to 
Kadena and the local 
community.   The winner 
of the Chief Choice Award 
receives  a certifi cate and 
coin from the Chiefs Group.

  (Courtesy Photo) 

Housing Maintenance Service Call hours of 
operation: 0630-2330.

Only emergency service work orders will be 
taken by phone between the hours of 2330-0630 
at  634-HOME,option 5.
  All other work order requirements during the 
hours of 2330-0630 can be submitted online 
using your home/work computer or called in on 
the following day during hours of operation. 
Online work order request: http://www.kadena.
af.mil (click on the Housing Maintenance Request 
under base information on the bottom right hand 
side of the page)

Housing Maintenance Service Call
634-HOME (098 961-4663 from cell)  quick 
reference:
1 - Emergency power/water outages
2 - Scheduled power/water outages
3 - Entomology housing issues (rodents, 

insects, mice, dead animals)
4 - All on-base/off-base Appliance 

Maintenance
5 - (Only during the hours of 2330-0630) 

Emergency work orders (i.e. problems 
that could cause loss of life, major 
property damage, serious damage 
affecting health, safety, or security, 
complete electric or water outage)

6 - (Only during the hours of 0630-2330) All 
housing maintenance work order needs/
weekend refrigerator maintenance

Coming next week…
Homeowner 101: Clogged drains

^
^
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By Rick Rzepka
U.S. Army Garrison Public Affairs
2/18/2015 - TORII STATION 
— A groundbreaking ceremony 
was held at Torii Station Feb. 12 
to mark the beginning of con-
struction on two new facilities 
that will consolidate satellite 
communications operations, 
enable U.S. Army Garrison – 
Okinawa to gain energy effi  -
ciencies and improve force pro-
tection here.
 Th e projects, which include 

two new facilities at Torii Sta-
tion and one at Fort Buckner, 
are designed to replace anti-
quated structures that are more 
than 45 years old and will fea-
ture state-of-the-art informa-
tion technology and telecom-
munications systems that will 
help Soldiers and civilians sup-
port the 516th Signal Brigade 
lines of eff ort and mission es-
sential tasks.
 “Th e addition of these build-
ings will assist in consolidating 

operations, while gaining more 
energy effi  ciencies and improv-
ing force protection posture,” 
said Lt. Col. Eric Martinez, U.S. 
Army Garrison Commander. 
“Th ey will also increase the 
quality of life for Soldiers and 
civilians operating there by 
providing a world class work 
space with state-of-the-art 
technology,” he said.
 Th e two buildings at Torii 
Station should be completed 
in a year said Brad Bernstein, 

Information Technology Spe-
cialist, 78th Signal Battalion. 
 A new 43,860-square-foot 
Information Services Facility 
(ISF) at Torii Station and a new 
14,280-square-foot Battalion 
Administrative Facility will give 
Torii Soldiers an edge in wide-
band satellite communications, 
said Bernstein. 
 “[Th e] overall goal is to pro-
vide new, operational, secure, 
modern and state-of-the-art 
communication facilities for 

the U.S. Army 78th Signal 
Battalion,” said Bernstein. [Th e 
new facilities] help the 516th 
Signal Brigade provide superior 
customer experience through 
cyber operations and defense, 
enabling leaders at all levels 
to conduct mission command 
and unifi ed land operations 
throughout the Pacifi c,” he said.
 Th e U.S. Army Corps of En-
gineers, Japan District is over-
seeing construction of the $103 
million project.

Ground broken on two new Torii facilities

(U.S. Army photos by Rick Rzepka)

   Construction of a new 43,860-square-foot Information Services Facility (ISF) at Torii Station and 
a new 14,280-square-foot Battalion Administrative Facility offi cially begins during a groundbreaking 
ceremony at Torii Station Feb. 12.

^An Okinomiya Shinto Priest purifi es the four corners of the construction site during a 
groundbreaking ceremony at Torii Station Feb. 12.

^
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By LTJG Robert Valentich
VP-45 Public Affairs Offi ce
2/17/2015 — Th e Pelicans of Patrol 
Squadron FOUR FIVE began a sev-
en-month deployment to the U.S. 7th 
Fleet area of operations when the last 
P-8A Poseidon aircraft  departed Naval 
Air Station Jacksonville Feb. 7, 2015.  
 VP-45 relieved the Mad Foxes of Pa-
trol Squadron FIVE at Kadena Air Base, 
Japan, Feb. 10, assuming maritime patrol 
and reconnaissance eff orts in support of 
national interests in the 7th Fleet AOR.
 Th is marks the fi rst operational de-
ployment of the P-8A Poseidon aircraft  
for the Pelicans and comes during a time 
of transition in the Maritime Patrol and 
Reconnaissance community. Th e P-3C 
Orion, predecessor to the P-8A Pose-
idon, was the workhorse of the Navy’s 
MPRA community for over 50 years with 
the average Orion logging more than 
17,000 fl ight hours.
 Th e Orion was originally built to count-
er the Soviet naval threat during the Cold 
War with a more specifi c mission of hunt-
ing attack and ballistic missile subma-
rines and combat surface vessels. Th e P-3 
saw its primary mission of anti-subma-
rine warfare expand and evolve into the 
modern realm where the U.S. demanded 
a platform capable of joint maritime and 
overland intelligence, surveillance and re-
connaissance fl ights. At its peak, the P-3 
fl eet included 24 operational squadrons 
and numbered over 240 aircraft .
 In 2008, due to weight and airframe 
fatigue limitations, the Navy decided to 

implement a plan to transition the aging 
P-3C Orion to the P-8A Poseidon begin-
ning in early 2012.  
 Th e Poseidon is a militarized version of 
the Boeing 737-800. Th e fl ight station is a 
modern marvel of integrated fl ight man-
agement computers and sensors coupled 
to automated systems which signifi cant-
ly decrease pilot workload. Th e “tube” 
boasts fi ve interchangeable mission crew 
workstations, arranged along a single rail, 
exponentially increasing effi  ciency and 
crew resource management between Na-
val Flight Offi  cers and sensor operators. 
 Th e P-8A is the most advanced long-
range anti-submarine and anti-surface 
warfare aircraft  in the world. It brings the 
latest technology to the maritime patrol 
and intelligence, surveillance, and recon-
naissance mission in an ever-changing 
global environment.
 VP-45 returned from their last Orion 
deployment in June 2013 and immedi-
ately began the transition to the Pose-
idon in July, achieving “safe-for-fl ight” 
from Patrol and Reconnaissance Group 
seven months later. Th ey then began a 
12-month inter-deployment readiness 
cycle to prepare for their inaugural P-8A 
Poseidon deployment.
 Since the transition, the Pelicans have 
participated in multiple joint and multi-
national exercises designed to enhance 
interoperability between the U.S. and 
its allies. VP-45 aircrews and maintain-
ers detached to Estonia, Iceland, Ha-
waii, Guam, Bermuda, England, Peru, 
and Chile, among others, in support of 

Exercises BALTOPS, RIMPAC, Valiant 
Shield, Joint Warrior, SIFOREX, and 
Teamwork South. Members of the Peli-
can team also augmented VP-5 to assist 
in the multi-national search for missing 
Malaysia Airlines Flight 370.
 VP-45 will return to Kadena Air Base, 
Okinawa, Japan, the site of their last Ori-
on deployment.   Th is time they will be 
fl ying the brand new Poseidon aircraft  
but still operating with the same profes-
sionalism and skill that earned them the 
title “World Famous” Pelicans. 
 “We have the training, equipment, 
and drive to succeed in every aspect of 

this deployment.” said Executive Offi  cer 
Cmdr. John Weidner. “Th e Pelican team 
is ready to excel on station.”
 Th e P-8 is an invaluable asset in the 
continued fi ght for maritime dominance. 
 “We never know what tomorrow will 
bring, but we will be ready to take care of 
business,” said Cmdr. T.J. Grady, VP-45’s 
Commanding Offi  cer.
 Deploying in conjunction with VP-45 
will be the VP-1 Screaming Eagles from 
Whidbey Island, Wash., fl ying the P-3C 
Orion, together demonstrating the abil-
ity of the two platforms to operate eff ec-
tively in a high-tempo environment.

VP-45 departs on their fi rst 
P-8A Poseidon deployment

 (Courtesy photo)

^Aircraft 434 Plane Captain signals starboard engine start to a Patrol Squadron FOUR FIVE P-8A. The Pelicans of 
Patrol Squadron FOUR FIVE began a seven-month deployment to the U.S. 7th Fleet area of operations Feb. 10.



F E B R U A R Y  2 0 ,  2 0 1 5 S A M U R A I  G A T E 9



F E B R U A R Y  2 0 ,  2 0 1 510 S A M U R A I  G A T E

Kadena Tax Center
The tax offi ce is open from 9 a.m. to 2 p.m. Seasonal 
services are offered at the Kadena Tax Center, Bldg 
1460. Tax Center Appointment Line: 634-7418/098-
961-7418. Appointments will be available for rental 
property, commanders, and teachers. The Tax 
Center does not prepare home business and sales 
of rental property
Tax Season Offi ce Hours:
Feb. 4 – March 28: 
Tuesday – Friday 9 a.m. – 2 p.m. (Walk-in Service 
Only) / Saturday - 10 a.m. – 2 p.m. (Appointment 
Only)
March 30 – May 15: Monday - Friday 9 a.m. – 2 p.m. 
(Walk-in Service Only) (Appointments by availability)   
Closed Holidays and PACAF Family Days: 
April 17: Closed ½ day for function. / April 20-24: 
Limited Walk-in Services due to Exercise / May 22: 
Closed PACAF Family Day / May 25: HOLIDAY
Bring in the following required documentation to 
complete a Tax Return:
- DOD/Military Identifi cation card (except 
contractors) 
- Power of Attorney (If electronic fi ling on behalf of 
your spouse)
- Social Security Number(s)
- Bank Routing and Account Number(s)
- Forms W-2 and 1099 (from all employers and 
fi nancial institutions)
- IRA*
- Rental Property (includes total income, mortgage 
interest, taxes, insurance and other related 
expenses)*
- Child Care Cost/Providers and their identifi cation 
numbers*
- Foreign Earned Income Exclusion*
- Sale of Residence (personal residence only)*
- Sale of Stocks/Mutual Funds 1099B or 1099 Int/
Div* 
 * If applicable
Don’t have time to wait?  They offer a drop off 
service for simple returns. Take all tax documents 
and they will call you when your tax return is ready 
for review. (Dropoff’s are not accepted during 
Exercise or inspection weeks.) For more information 
contact Christy Murphy at 634-7418.

AFOSI recruitment briefing
AFOSI Detachment 624 will host a continued 
recruitment briefi ng on the last Friday of 
every month in Bldg. 705, at 2 p.m.  Members 
interested in AFOSI and wanting to pursue 
a career as a Federal Agent in the United 
States Air Force are encouraged to attend.

Blind date with a book 
From now until Feb. 26 stop by the library 
and make a “date” with one of the books 
that are wrapped in plain wrapper. Pick 
up one, take it home and  give it a good 
chance to make an impression. It could be a 
disastrous fi rst date or you could fall deeply 
in love with a new author or genre you have 
not tried before. For more information, 
contact William Niblick at 634-1502.

Kadena and Camp Foster 
emergency numbers
Kadena Fire Emergency Services would like 
to remind everyone to program their cell 
phones with the emergency numbers. To 
report an emergency on Kadena via cell, dial 
098-934-5911, and from an offi ce phone, 
dial 911. For Camp Foster via cell, dial 098-
911-1911, or from an offi ce phone, dial 911.

FCC new provider orientation
The Kadena Family Child Care Program 
is offering orientation classes to license 
individuals to care for Department of 
Defense/Military dependants in their 
homes. Programs include, but are not 
limited to, regular full day and hourly 
care, extended duty care, weekend care, 
subsidy program, returning home care, and 
special needs care. For more information, 
call Mary Bogar at 634-0514 or stop by 
Bldg. 1850 to pick up an application.

AFOSI Foreign Travel Briefing
A foreign travel briefi ng will be held at 9 
a.m. during the fi rst duty day of every week 
at Bldg. 705. Members planning personal 

foreign travel must report to the AFOSI lobby 
prior to the briefi ng and are reccomended to 
attend the briefi ng several weeks prior but 
no more than two months prior to the travel 
date. If you are unable to make the meeting 
due to mission requirements, call AFOSI to 
schedule an alternate time at 632-8996. 

18th MDG Education & Training 
Office hours
The 18th Medical Group Education & 
Training offi ce hours have changed, to 
include appointments. Hours of operation: 
8 a.m. to 3 p.m., Monday-Friday 3-4:15 
p.m., Monday-Friday (Appointments Only) 
To book an appointment, call 630-1994 or 
email 18mdg.educationtraining@us.af.mil.

Pass and ID new hours
Pass and ID’s new hours are Monday, 
Wednesday, and Friday from 7:30 a.m. to 3 
p.m., and Tuesday and Thursday from 7:30 
a.m. to 4 p.m. Pass and Registration will 
be closed at noon for training every last 
Thursday of each month.The Visitor Control 
Center hours at Gate 1 (local side) and Gate 
2 will stay the same. For more information, 
call Master Sgt. Andrew Hallead at 634-
1033 or email andrew.hallead@us.af.mil. 

April 2015 CCAF graduation 
submission cutoff Feb. 27
The April 2015 CCAF graduation 
submission cutoff date is Feb. 27. To be 
considered for the April CCAF graduation, 
the CCAF must receive all documentation 
(i.e. transcripts and CLEP scores) for 
degree candidate submissions on or 
before that date. Students must also be 
enrolled in their degree program no later 
than Feb. 27. For more information, call the 
Education Offi ce at 634-1500, option 1.

Tuition Assistance initial/follow-up brief
The Education Center will hold Tuition 
Assistance initial and follow-up briefs from 

2:30 p.m. to 3:30 p.m. on Tuesdays in the 
Education Center. For more information, 
call Sabrina Murray at 634-1500, option 1.

AAHM committee presents — African 
Americans: Many Rivers to Cross
The African American History Month 
committee is hosting a showing of the 
documentary African Americans: Many 
Rivers to Cross every Thurday at 5:30-6:30 
p.m. at the USO Kadena throughout the 
month of Feburary.  This documentary 
covers the history of African Americans from 
the 1500’s to present day.  An episode from 
the fi lm will be shown every week. Seating is 
limited and will be on a fi rst come, fi rst serve 
basis.For more information please contact 
Tech. Sgt. Jason Hill at 634-2549 or email at 
jason.hill.8@us.af.mil or Tiffany Hill at 634-
3611 or email at tiffany.hill3@us.af.mil.

Schilling parking lot to be partially closed
The Schilling Community Center parking 
lot will be closed partially for set up and 
tear down for Discover Okinawa Fest, 
which will be held in the Schilling parking 
lot on  Feb. 21, from 10 a.m. to 4 p.m.  

UPCOMING EVENTS
African-American Heritage 
committee Ball-for-a-Cause
The African-American Heritage Committee is 
hosting a fi ve-on-fi ve basketball tournament 
at the Risner Fitness Center to help raise 
funds for the  African-American History 
Month Gala. The tournament will take place 
on Feb. 21, starting at 9 a.m. There is a 
10 team maximum with an entry fee. The 
tournament will be double elimination with 
two 10 minute halves. The fi rst and second 
place winners will receive trophies. The 
tournament is open to all personnel. To sign 
up call Master Sgt. Tony Bostic at 080-9715-
4959 or via email at tony.bostic@us.af.mil or 
Master Sgt. David Lukas at 080-6497-4385 or 
via email at david.lukas@us.af.mil.  

To submit an announcement for the base bulletin, please visit www.kadena.af.mil    NO FEDERAL ENDORSEMENT OF PRIVATE ORGANIZATIONS OR ACTIVITIES IS INTENDED.
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ATTN: Resource Advisors 
“Preparing your Unit For Fiscal End 
of Year Success”
Please join the 18th Contracting Squadron 
for a morning seminar regarding purchase 
request packages Feb. 24. Topics will 
include the following: documents needed 
for a purchase request package,  AF Form 
9 Questionnaire, GPC Program, MIPRs,  
etc. To reserve a seat contact Staff Sgt. 
Jared Wiedmer at 634-5820 or email jared.
wiedmer@us.af.mil. 

2015 National Prayer Luncheon
Tickets are now available for the 2015 
Nation Prayer Luncheon scheduled for 
Feb. 25 at 11:30 a.m. in the Rocker NCO 
Club. Brig. Gen. James Hecker will be 
hosting guest speaker Chaplain (Col.) 
Dondi Costin, PACAF command chaplain. 
To reserve your spot at the luncheon or for 
more information, call 634-1288.

African-American History Month Gala
Kadena is hosting it’s African American 
History Month Gala at the Offi cer’s Club 
from 6 p.m. to midnight Feb. 27. Contact 
your group’s POC for ticket information. 
Meal options include: pork loin, lemon-
herb chicken and vegetarian. This is a 
formal event and the décor will be black 
and white. To attend the gala,  contact the 
following POCs:  MSG: Master Sgt. David 
Lukas 634-4366, MXG: Airman 1st Class 
Robert Capers  634-4692, MDG: Staff Sgt. 
Alicia Peel 630-4060, CEG: Senior Airman 
Dorothy Knox 632-8780,  All Others: Staff 
Sgt. Chaunte Thompson 630-4902.  

Birth & Baby Fair
A Birth and Baby Fair will be held March 7 
at the USO Kadena Ballroom from 9 a.m. 
to 3 p.m. Meet representatives from local 
vendors, services and classes available 
for women going through pregnancy 
and their baby’s fi rst year.  For more 
information, call 080-4079-0124 or email 
japanbirthresourcenetwork@gmail.com.

Free Japanese flower arranging class
Learn the art of Japanese fl ower arranging 
at a free Ikebana class, held Feb. 28 from 
9:30-11:30 a.m. at USO Kadena. Lessons will 
be conducted in English or Japanese. No 
experience is necessary and all materials will 

be included.  For more information, call 080-
6497-0053 or stop by USO Kadena to sign up.

VOLUNTEER OPPORTUNITIES
Amelia Earhart Intermediate School 
African-American History Month readings
Amelia Earhart Intermediate School is 
looking for volunteers to come to AEIS and 
read to students about African-American 
History Month Feb. 23-27. To sign up or 
for more information, contact Airman 1st 
Class David Homan at david.homan.3@
us.af.mil; Senior Airman Kyle Greene at 
kyle.greene.3@us.af.mil; or Mr. Santoro at 
gerard.santoro@pac.dodea.edu.

Performers wanted for Sexual 
Assault Prevention Theatrical Team
The 18th Wing SAPR offi ce is looking for 
experienced adult actors for the Sexual 
Assault Prevention Theatrical Team 2015 
schedule. SAPTT is a group of actors and 
advocates dedicated to performing skits 
for the local community in an effort to raise 
awareness of sexual assault. For more 
information, contact the 18th Wing SAPR 
Offi ce at 634-3791, or email 18wg.sarc@
us.af.mil.

Volunteers needed to teach and 
supervise students at recess
Amelia Earhart Intermediate School is 
looking for volunteers to assist, teach, 
and/or supervise students during recess 
activities. For more information, email 
Airman 1st Class  David Homan at david.
homan.3@us.af.mil or Senior Airman Kyle 
Greene at kyle.greene.3@us.af.mil. No 
appointment is needed.

EASC seeking experienced cheer 
coaches 
The Eagles All Star Cheer team is looking 
for experienced cheer and/or tumbling 
coaches for the current and upcoming 
cheer season. Cheer seasons run from 
September to May and Coaches are needed 
for all three teams: Minis, Juniors and Elites.  
If you are interested in volunteering for this 
demanding but rewarding opportunity, 
email  EASCOkinawa@hotmail.com.    

African-American History Month 
CDC Readings
The African-American Heritage Committee 

is hosting book readings at the Child 
Development Centers in recognition of 
African-American History Month 2015. 
The reading sessions will take place every 
Friday until Feb. 27 ( Feb. 13, Feb. 20, and 
Feb. 27). Reading sessions will be held at 
9:30 a.m. at Wakaba CDC and 2:45 p.m. 
and 3 p.m. at Niko Niko CDC.  To volunteer, 
contact Airman 1st Class Brandon Hagler 
at brandon.hagler@us.af.mil or Tech. Sgt. 
Nakoma Pratt at nakoma.pratt@us.af.mil.

Okinawa STEM Outreach
Volunteer Opportunities
Okinawa Science Technology Engineering 
and Mathamatics Outreach is looking for 
new members and volunteers to assist 
with various STEM clubs on Kadena 
such as computer programming, network 
administration, drone/robotics, LEGO 
Robotics, and rocketry clubs.  Also, 
seeking new members with computer 
networking, computer programming, 
medical, engineering or any other highly 
technical experience. Group meetings are 
held the fi rst Thursday of every month at 
the Kadena Offi cer’s Club from 3:30 to 
4:30 p.m. For more information, visit www.
okinawastem.org or email 18WG.Okinawa.
STEM@us.af.mil.

Operation Snowball needs adult 
volunteers
Operation Snowball is an in-school retreat 
focused on leadership development 
delivered in a fun and interactive format. 
Groups of teenagers are paired with adult 
facilitators for small group discussions and 
activities related to decision making, social 
skills and community building. They are 
looking for adult volunteers who can attend 
a two-day staff training from 9 a.m. to 1 p.m. 
Feb. 21 and the event from 9 a.m. to 4 p.m. 
March 2.  For more information, email Gail 
Wells at Gail.Wells@pac.dodea.edu or Sherri 
Powers at Sherri.Powers@pac.dodea.edu.

Volunteers needed for Holocaust 
Remembrance committee
Holocaust Remembrance Week is April 
12-19 and volunteers are needed to form 
this year’s committee.  Volunteers will help 
plan and organize base-wide events in an 
effort to commemorate this tragic history, 
as well as pay tribute to its victims and 
those who risked their lives to save others 
during the Holocaust.  The initial meeting 
will be held at the Kadena Legal Offi ce at 
4:45 p.m. March 5.  To volunteer contact 
Capt. Whitney Howe-Mendoza at whitney.
howemendoza@us.af.mil or 634-0216.
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By Staff Sgt. 
Alexander Martinez
Headquarters Pacifi c Air Forces
Public Affairs
2/16/2015 - JOINT BASE 
PEARL HARBOR-HICK-
AM, Hawaii — Air Force 
active duty, active guard and 
reserve members with more 
than 60 days of leave have less 
than eight months to use or 
lose those days as a result of 
changes in leave policy hap-
pening Oct. 1, 2015. 
 Since October 2008, high 
operations tempo in the Air 
Force drove the implemen-
tation of a temporary leave 
carryover extension provision 
that allowed Air Force mem-
bers to carryover 75 days of 
leave to the next fi scal year 
without incurring a loss, but 
as of Sept. 30, or the end of 
fi scal year 2015, the provision 
expires, bringing the leave cap 
down to 60.
 “I don’t see any indication 
of it being extended at this 
time,” said Derek Salis, Pacif-
ic Air Forces chief of enlisted 
promotions and customer 
support. “Consequently, if 
[Airmen] don’t prepare by 
planning on using leave be-
tween now and Sept. 30, they 
will lose it.”

 Airmen may be eligible for 
Special Leave Accrual entitle-
ments if they faced situations 
caused by a catastrophe, na-
tional emergency or crisis, or 
operations in defense of na-
tional security that prevented 
them from reducing their leave 
balance before the end of FY15.
 “SLA is not automatic, 
it must be requested,” Salis 
said. “Additional information 
can be found in AFI 36-3003 
[Military Leave Program], 
or members can talk to their 
servicing [Military Personnel 
Section] customer service.”
 Another option for Airmen 
is to sell leave back to the ser-
vice. For each day of leave sold 
back, they’ll be paid a day’s 
worth of basic pay. With this 
option, Airmen are only al-
lowed to sell back 60 days.
 Salis said enlisted members 
may sell back leave upon reen-
listment or entering the fi rst 
extension of an enlistment.
 “Th ere are also provisions ... 
that allow a one-time SLA sell 
back, to be sold at any time, 
which is authorized for enlist-
ed members who would lose 
leave accumulated in excess of 
120 days,” Salis said. “Offi  cers 
may only sell leave prior to a 
retirement or separation.”

 Master Sgt. Marija Showal-
ter, PACAF command military 
pay manager, noted the impor-
tance of knowing the accurate 
balance of leave come Sept. 30.
 As the military payment 
system has not yet been pro-
grammed to show the up-
dated use/lose changes, the 
use/lose block on Leave and 
Earnings Statements may not 
refl ect the accurate number 
of days a member is projected 
to lose. Currently, members 
wanting to know their actual 
use/lose leave balance need to 
look at their current leave bal-
ance and do the calculations 
necessary to arrive at the cor-
rect use/lose balance, she said.
 “Leave Web may not provide 
you with the most up to date 
information,” Showalter said.
 While calculating the num-
ber of leave days before the 
end of the fi scal year, Airmen 
should also ensure they factor 
in the amount of leave they 
will earn up until the end of 
September, which accumu-
lates at 2.5 days per month.
 For information about the 
military leave program visit 
the myPers website at https://
mypers.af.mil or consult with 
your local fi nance offi  ce or 
MPS.

(U.S. Air Force photo by Staff Sgt. Mercedes Crossland)  

F-22 Raptors (like those pictured) from Pacifi c Air Forces will 
be participating in the 2015 Australian International Airshow 
and Aerospace & Defence Exposition (AIA15) at Avalon 
Airport, Victoria, Australia, from Feb. 24 through March 1.

2/13/2015 - JOINT BASE PEARL 
HARBOR-HICKAM, Hawaii — 
Th e United States military will be 
represented at the 2015 Austra-
lian International Airshow and 
Aerospace & Defence Exposi-
tion (AIA15) at Avalon Airport, 
Victoria, Australia, from Feb. 24 
through March 1.
 Approximately 100 U.S. person-
nel will participate with a variety 
of U.S. military aircraft , which are 
scheduled for static displays and 
aerial demonstrations, including 
the U.S. Air Force’s F-22 Raptor, 
F-16 Fighting Falcon, RQ-4 Glob-
al Hawk, B-52 Stratofortress, and 
KC-135 Stratotanker and the U.S. 
Navy’s P-8A Poseidon.
 Air Force personnel assigned 
to the 15th Wing and 154th 
Wing from Joint Base Pearl 
Harbor-Hickam, Hawaii, 35th 
Fighter Wing from Misawa Air 

Base, Japan, 69th Reconnaissance 
Group from Andersen Air Force 
Base, Guam, and 18th Wing 
from Kadena Air Base, Japan, will 
accompany the Air Force aircraft  
on display during the event. Naval 
personnel from Commander, Task 
Force 72 from Japan will accompa-
ny the P-8A.
 Th e U.S. Air Force is honored 
to participate in and represent 
the U.S. at AIA15. Support to air-
shows and other regional events 
allows the U.S. to demonstrate its 
commitment to the stability and 
security of the Indo-Asia-Pacifi c 
region, promote standardization 
and interoperability of equipment 
and display capabilities critical 
to the success of military opera-
tions. It also serves to strengthen 
long-standing, military-to-mili-
tary relations between the U.S. and 
Australia.

PACAF to participate 
in 2015 Australia 
International Air Show

Use it or lose it : Changes to Air 
Force leave policy arrive this year


