Airman 1st Class Jose Olivera, 18th SFS response force
member, scans the flightline with binoculars Sept. 27, at
Kadena Air Base.
(U.S. Air Force photo by Senior Airman Peter Reft)

By Senior Airman Peter Reft
18th Wing Public Affairs

9/29/2016 — Many premier warfighting
squadrons call Kadena home, and they
remain mission ready to respond at a
moment’s notice to preserve assets and
interests of the U.S. and its allies within
the Indo-Asia Pacific region. However,
who protects the protectors of the Pacific?
Armed and trained personnel of the
18th Security Forces Squadron answer the
call of duty to ensure Kadena’s flightline
operations never stumble, a task which
must be upheld with constant vigilance.
“The flightline defenders are personnel
who are providing nonstop security for

the airfield, whether it happens to be KC135 Stratotankers, airborne early warning
and control aircraft, P-3 Orion aircraft or
F-15 Eagles,” said Tech. Sgt. Corey Vento,
18th SFS flight chief.
Kadena’s role as Keystone of the Pacific
is strengthened by the presence of aircraft
from all four of the main U.S. combat
forces, aircraft which must remain under
the watchful eyes of defenders.
“Normally you only see Air Force
aircraft, but here we also can have aircraft
from the U.S. Navy, Marine Corps and
Army,” said Vento.
Airman 1st Class Jose Olivera, 18th SFS
response force member, helps ensure the

officers to help members get what
they need.”
According to the Kadena
sharepoint page, in order to vote
from Kadena by absentee ballot,
registration needs to be completed
or an update to the voter's address
will need to be done through the
voter’s home county voter registration office.
To register and request your
ballots, complete the Federal Post
Card Application (FPCA) using the FPCA online assistant, or fill out the PDF, or pick up a hardcopy version
from your Voting Assistance Officer or nearest U.S. Embassy or Consular Office. Be sure to double-check your
contact information is accurate in case your election
office needs to reach you.
“The most important thing to remember when dealing with absentee voting is to start the process early,” said
Matt Boehmer, director of the Federal Voting Assistance
Program. “You can use the federal postcard application,
or FPCA, to both register to vote and to request your
absentee ballot, and you can use our online assistant
tools that walk you through the process.”

Kadena prepares
voters for the
2016 elections

By Senior Airman Stephen G. Eigel
18th Wing Public Affairs

9/29/2016 — The 2016 presidential elections are underway, and Kadena is currently offering voting assistance
to service members stationed here.
Did you know all absentee ballots submitted timely
and according to state requirements are counted for
every election? It only takes a few quick steps to make
sure your vote is counted no matter where you are in the
world.
“The process for voters is not too difficult,” said Capt.
Derek Ebeling, Kadena Installation Voting Assistance
Officer. “Also, every unit has appointed voting assistance

safety of flightline aircraft and personnel.
“On the flightline, we patrol the area
and we provide armed response to incidents which may affect the resources in
our area,” said Olivera. “We stay vigilant
and patrol all day.”
Defenders perform flightline exercises
to test their knowledge of certain security
protocols.
“We test them to see how well they
respond to incidents such as individuals
breaking runs in restricted areas, unauthorized photos being taken, [AWACS] area
restrictions, entry badge validations, and
enforcing entry authority lists,” said Vento.
Reinforcement of training and mission

focus builds defender ability to protect
large patrols areas on the flightline.
“My patrol route includes about half of
the airfield which makes up a majority of
Kadena Air Base, and we drive anywhere
from 50 to 100 km per day,” said Olivera.
Defenders of the 18th SFS bear much
responsibility in protecting Kadena’s assets
and personnel both on-and-off the flightline, but defenders stay focused on their task
to ensure unhindered aerial operations.
“We have roaming security and entry
controllers on the flightline to keep this
base running. We are always working
nonstop and there are always people out
here,” said Olivera.

Please ensure your election office is kept up-to-date
with your Authorized Military Mailing Address as
provided by your servicing Military Post Office, and
remember to follow postal guidelines when sending in
your registration and ballot request forms, as well as
returning your ballot. If mailing from outside the U.S.,
ensure there is proper postage if using a foreign mail
service. As always, you can contact your election office to
ensure they received your information by sending them
an email or giving them a call!
Boehmer added, “We know that the process of absentee voting can seem overwhelming, but the tools that we
have available at www.fvap.gov help make the process
easier.”
Other assistance options include contacting your unit
voting assistance officer with any questions. They can be
found on the Kadena sharepoint.
Remember - absentee ballots count. So make sure
you complete and send in your state ballot as soon as it
arrives. If you don’t receive it by Oct. 8, you can use the
backup Federal Write-In Absentee Ballot.
To find your state’s election website for specific information on candidates, elections, contact information,
and links to your local election offices, visit FVAP’s
contact page at https://www.fvap.gov
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AF launches
yearlong
‘Cyber Secure’
campaign
By Mike Martin

Secretary of the Air Force Public Affairs

10/3/2016 - WASHINGTON
— The Air Force message is
clear — October may be National Cybersecurity Awareness
Month, but with the continuous
advancement of technology
and evolving cyber threats, one
month of cybersecurity awareness is no longer enough.
In a memorandum sent to
Air Force personnel, Lt. Gen.
William J. Bender, the Air Force’s
chief information officer, said he
was establishing the Chief Information Security Office (CISO)
and beginning a yearlong Cyber
Secure campaign in October to
address cybersecurity throughout the service.
“We must position cyber at
the forefront of our thinking,
planning, and operations,”
Bender said. “Cybersecurity depends on every Airman, regardless of rank or job description.
Every time you log onto a system, click on a link, download
a file, or plug one device into
another, we risk exposing our
systems to exploitation.”
In other words, when it
comes to cyberspace, everything is connected.
“Every Airman who plugs
an unauthorized device into a
network or circumvents a security control on a maintenance
loader needs to understand that
he or she is creating vulnerabilities for our enemies to exploit,”
Bender said.
Maj. Gen. Cedric D. George,
the Air Force deputy chief of staff
for logistics, said it’s important
to emphasize at every echelon of
command that data and information are primary reasons we must
take cybersecurity seriously.
“Data remains a strategic,
operational and tactical asset,”
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George said. “It’s as important
to logisticians as fuel. No Jet
Propellant 8, no airpower; no
secure and synthesized log data,
no airpower — period. We need
every Airman to understand that
cybersecurity awareness and the
mission systems we connect to
are inextricably linked, and we
must be cyber secure.”
Air Force leadership also emphasized that the cyber domain
is much more than the internet.
“While the internet is part
of cyberspace, it is not all of
cyberspace,” Bender said. “Any
computer system capable of communicating with other computer
systems in some way is part of
cyberspace. A desktop computer,
an avionics computer on an aircraft, a smart phone, an industrial
controller, and the processors
on a modern car are all part of
cyberspace, although only some
of them are routinely connected
to the Internet. Most modern
military equipment — from a
humble truck to a B-2 (Raider)
bomber — has some form of
processor and is thus reliant upon
and a part of cyberspace.”
Bender called on Airmen
across the total force to start considering cybersecurity as part
of their normal routine in the
same way they’re accustomed to
thinking about physical safety.
“It is not just the cyberspace
warriors who need to adapt;
operators and support personnel who focus on the physical
domains also need to practice
operating effectively in an environment of constant change
where not everything works as
expected,” he said. “Everyone
in the total force must learn
to think of cyberspace as a
war-fighting domain. Mission
assurance is not something created by technical experts alone.”

Published by Eight Co., Ltd. a private firm in no way connected with the U.S. Air Force, under exclusive written contract with the 18th Wing. The civilian enterprise Air Force newspaper is an authorized publication for members of the U.S. military services overseas. Contents of Samurai Gate are not necessarily
the official views of, or endorsed by, the U.S. government, the Department of Defense, the Department of the Air Force or Eight Co. Ltd. of the products or
services advertised. The appearance of advertising in this publication, including inserts or supplements, does not constitute endorsement by the Department of Defense, the Department of the Air Force or Eight Co. Ltd. of the products or services advertised. Everything advertised in this publication shall
be made available for purchase or patronage without regard to race, color, religion, sex, national origin, age, marital status, physical handicap, political affiliation or any other non-merit factor of the purchaser, user or patron. For commercial advertising, inquiry, send an email to info@samuraigate.jp

Official Kadena Air Base inquiries: 18wg.papublicaffairs@us.af.mil DSN:634-3813
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Heart Beat of the Base

The A&FRC is there for you
By Senior Airman
Omari Bernard

9/29/2016 — The Airman and Family
Readiness Center promotes self-sufficiency, enhances mission readiness,
retention, and adaptation to the Air
Force way of life for military personnel,
Department of Defense civilians and
their families.
“We take care of them in all aspects,
their sense of community, environment,
morale and cultural awareness,” said Emie
Cox, A&FRC supervisory team lead.
According to Cox, the A&FRC offers
a wide variety of programs designed to
make military life and readiness easier
and manageable, whether transitioning
into the base during a permanent change
of station or separating from the military
and transitioning back into civilian life.
“Our programs cover almost everything,” Cox said. “If they’re in need of
emergency financial assistance, we are
there. We want to be able to find help for
them. For example, if they are moving
in and they need child care, they can get
that here at the A&FRC.”
Programs like the loan locker, where
people may borrow appliances and
dishes while they are waiting for their
household goods or to PCS, are also
available for all service members, DoD
civilians and their families transitioning
into or out of their homes.
“We also have volunteer programs
and employment opportunities for dependents,” Cox said. “We network with

^

18th Wing Public Affairs

An Airman and Family Readiness
Center community readiness
consultant, briefs Transition Assistance
Program students at the A&FRC
on Kadena Air Base, Sept. 28. The
program is designed specifically for
service members who are separating or
retiring from the military and prepares
them for life outside the military.

(U.S. Air Force photos by Senior Airman Omari Bernard)

other agencies and companies and then
help them with their resumes and teach
how to be successful in their interviews.”
“We feel like we are the heartbeat of
the base,” said Tech. Sgt. Quantesh Bailey,
18th Force Support Squadron A&FRC
NCO in charge. “We take care of the military members, ensuring their readiness,
so they can focus more on the mission.”
The A&FRC is a one-stop-shop where
Airmen can come in and seek assistance,
she continued.
A large aspect of the readiness center
is ensuring service members, families
and all personnel who frequently use
the center and its services are ready –

financially or mentally.
By providing these services the
A&FRC cares for both single service
members and those with dependents.
Whether, it’s for emergency operations
or resume writing, the A&FRC provides
support to ensure that DoD employees
and their families are ready for the anything.
A&FRC offers many programs and
more:
• Air Force Aid Society
• Air Force Wounded Warrior Program
• Career services
• Casualty and survivor benefit plan
assistance

^Tech. Sgt. Quantesh
Bailey, 18th Force Support
Squadron Airman and Family
Readiness NCO in charge
displays the loan locker
at the Airman and Family
Readiness Center Sept. 28,
at Kadena Air Base. The loan
locker is stocked with crock
pots, toaster ovens, dishes.

• Cultural awareness
• Emergency family assistance center
operations
• Exceptional Family Member Program
• Family life education
• Financial management
• Okinawa Area Emergency Evacuation
Plan Training
• Personal and family readiness
• Relocation assistance
• Transition assistance
• Volunteer resources
For more information visit Kadena’s
A&FRC website at http://www.kadenafss.
com/family/airman-family-readinesscenter/
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Preparing for the upcoming cold and flu season

By Airman 1st Class
Nick Emerick
18th Wing Public Affairs

9/29/2016 — According to the
Center for Disease Control, the
flu is a contagious respiratory
illness caused by influenza
viruses that infect the nose,
throat, and lungs. It can cause
mild to severe illness, and at
times can lead to death. The
best way to prevent the flu is by
getting the flu vaccine each year.
Team Kadena is preparing for
the upcoming cold and flu season with mass vaccinations on
Oct. 3 at various locations basewide for active duty military,
according to Tech. Sgt. Greer
Keith, NCO in charge of allergy
and immunizations with the
18th Medical Group on Kadena.
“The influenza vaccine is

extremely important since it’s
spread through contact with the
host patient or contaminated
objects, “ said Greer, “The majority of our base population are
healthy and would overcome
symptoms in approximately two
weeks, but there is a large high
risk population within our local
community and they could have
serious complications.”
Flu symptoms include fever,
cough, sore throat, head and
body aches, as well extreme
fatigue. People who contract the
virus are contagious one-day prior to developing symptoms and
up to seven days after the fact.
“Most all illnesses can be acquired through contact with contaminated surfaces, so keeping
your hands clean can help you
stay protected. Staying current

on all vaccinations is paramount
to your personal protection from
influenza,” Greer said.
Some types of the virus can
even pass between members
of different species due to the
different strains.
Children and people 65 years
and older are more susceptible
to contracting the virus as well
as complications that may lead
to death.
Higher rates of vaccines in
populations lead to less transmission of the virus, reducing
the risk for those previously
mentioned parties.
Greer added, people with the
flu can spread the virus to others
from a distance of six feet. The
virus is transmitted through
contact to surfaces that have
been exposed as well as droplets

(U.S. Air Force photo by Airman 1st Class Nick Emerick)

^Tech. Sgt. Greer Keith NCO in charge of immunizations with the 18th Medical Group administers an influenza shot at the Kadena Clinic on Sept. 29, at Kadena Air Base.

made when sick people cough,
sneeze or even talk.
“The 18th MG goal is to

ensure we vaccinate our population effectively and efficiently for
all those assigned,” Greer said.

‘Q4Z’ aims to eliminate on-duty fatalities and injuries

By Darlene Y. Cowsert

Air Force Safety Center Public Affairs

10/3/2016 - KIRTLAND AIR FORCE
BASE, N.M — The new fiscal year
brings a renewed emphasis from Air
Force occupational safety professionals
to the Quest for Zero initiative which
sets a goal of zero on-duty injuries and
fatalities.
“I’m often asked why we promote
Quest for Zero,” said Bill Parsons, Air
Force chief of occupational safety. “The
answer is two-fold. One, it’s a method of
protecting resources – both equipment

and personnel; and two, protecting these
resources is critical to combat readiness.”
According to Air Force Safety Automated System data, there were 29,713
on-duty mishaps reported during fiscal
years 2011-2015. Those mishaps resulted
in 28,651 injuries at a cost of $242 million. The five-year total includes 24 Class
A mishaps, the most costly of all mishap
categories. Of those, 17 resulted in fatality, three resulted in total disability, and
four involved property damage.
“The elimination of on-duty fatalities
and a focused effort to reduce all mishaps,

is an attainable goal, but it requires
every one doing our job,” said Maj. Gen.
Andrew Mueller, Air Force chief of
safety. “Safety is a shared responsibility –
from providing the guidance, training,
requirements and oversight, to each of
us making a personal choice every day to
take responsibility for our own safety.”
Unlike previous safety awareness
initiatives, Q4Z is a year-round effort
to reduce on-duty mishaps through
methods that include risk management,
hazard abatement, communication and
continuous training.

“The start of the fiscal year is the right
time to restate our goal of zero on-duty
injuries and fatalities,” Parsons said. “If
every Airman embraces Q4Z, we’ll not
only save lives and money, but we’ll also
ensure mission success.”
The FY17 Q4Z theme – Why wait –
brings attention to every Airman’s
responsibility to report or communicate
information about observed hazards that
pose a potential mishap and to ensure
that every required safety measure is
used. Contact your local safety office for
more information.
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Undercover airmen
18th EMS Airmen conduct realistic
suicide prevention training exercise

By Airman 1st Class
Corey M. Pettis
18th Wing Public Affairs

9/27/2016 — Airmen from the 18th
Equipment Maintenance Squadron went
undercover, showing signs of behaviors
exhibited by people who are contemplating suicide as a training exercise for
supervisors and leadership.
The supervisors passed the test with
flying colors, getting all five participants
to accept help before being informed of
the exercise.
“We took all the great ideas of suicide
prevention education and decided to put
a little twist on them,” said Lt. Col. Pete
Leija, 18th EMS commander. “When we
continue to simulate things, I don’t think
you will ever get a real feel for it, you won’t
feel that sense of urgency or pressure.”
This training was as real as it gets
for suicide prevention. It tested each
individual, whether they were a friend or
a supervisor, to implement the training
and education the Air Force provides and
save someone’s life, continued Leija.
“Every time we have Airman Leadership School graduates, I sit them down
with the shirt and we talk about what they
just gained as new supervisors for the Air
Force,” said Leija “With that new role, we
asked them if they wanted to help with a
realistic training exercise.”
Each Airman was given a different
role, backstory, and reason for how they
were acting.
“My role was to go to work and act

slightly different than I usually do, like
being depressed, tired and stressed,” said
Staff Sgt. Joseph Cascasan, 18th EMS
aerospace ground equipment craftsman.
“I then left work early without notifying
anyone.”
Cascasan pretended that his brother
was ill again from a tumor he had from
childhood. He would only release more
information as people dug deeper.
“The more concerned they were, the
more they talked to me. I would give little
more information about what was going
on,” said Cascasan. “I received a lot of
support from my flight and a lot of people asking ‘are you okay’, ‘is something
wrong’ and showing sincerity.”
One supervisor wanted to treat him
to lunch to talk about it and see if he was
alright.
On the day he left work early, his supervisors tracked him down to make sure he
was not in any danger and ask if he wanted
to use the resources available to him, such
as the chaplain or the first sergeant.
From another perspective, Staff Sgt.
Brandon Fugate, 18th EMS repair and reclaim journeyman, was the shift lead when
one of his Airmen wasn’t acting quite right.
“This individual is a very vocal person
so it was easy to tell right away something
was wrong,” said Fugate. “When I approached him to ask what was going on
he told me a story about back home and
his family that didn’t add up.”
Fugate had been working with this
Airman for six years and had a good

relationship with him, so he was able to
notice a change.
“He attempted to try and convince me
but our friendship went back too far so he
wasn't able to pull it off,” said Fugate. “It
just goes to show that having a bond with
the people you work with helps out with
things in and out of work.”
The results of this exercise were gladly
surprising, added Leija. All of the scenarios were solved within two days, some
even ending the same day they started.
“We get education across the wing,
and with it we were able to test the application,” said Senior Master Sgt. Troy
Trevino, 18th EMS first sergeant. “This
was a great program and had quality
points of measuring data so we can actually quantify the training we receive.”
This training was the first of its kind here,
and its importance was echoed from the top
leadership down to the lowest Airman.
“We take maintenance training very
serious, and even if someone makes a
mistake, we’re going to be okay,” said
Leija. “But when it comes to suicide
prevention training, if somebody makes
a mistake, people aren’t always okay.”
The exercise put Airmen and supervisors in their daily operations and they
all noticed somebody who was showing
actual signs of distress.
“This exercise justified what I already
knew and believed in my flight, that we
are a tight knit group, a family,” said Cascasan. “My leadership and wingmen look
out for me as I would look out for them.”
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43rd Intelligence Squadron finalist for
Command Language Program of the Year

By Patrick Bray

The Defense Language Institute
Foreign Language Center

9/29/2016 - MONTEREY, Calif. — The Commandant of the
Defense Language Institute Foreign Language Center, Col. Phil
Deppert, presented awards to
the winners of the Department
of Defense best Command Language Program and Command
Language Professional of the
Year Sept. 27.
Members of all four branches
of the Services and DOD civilians
gathered at the Weckerling Center, at the Presidio of Monterey, to
attend the Advanced Command
Language Program Manager
Workshop held from Sept. 2729, during which the awards are
traditionally presented.
U.S. Army policy states that
units that are assigned linguists
must maintain a command
language program and provided
several hours per week for
linguists to train to maintain
their language. More than 150
command language program
managers attend the course each
year to glean knowledge about
the trends in foreign language
acquisition and new products offered to military service members
to better maintain and improve
their foreign language skills.
The winner of the DOD’s best
Command Language Program
of the Year for 2015 was the U.S.

Army Intelligence and Security
Command’s 704th Military
Intelligence Brigade at Fort
Meade, Maryland. The award
was received by Col. Rhett Cox,
brigade commander, and Selena
Heckman, the Command Language Program Manager.
Heckman is a 2012 graduate
of DLIFLC in Korean and is also
a Soldier-linguist in the Army
National Guard. She has been
with the 704th MI as a Department of the Army Civilian since
February.
“I was lucky to come in with
an unbiased and outsider’s view
of the program. The statistics,
the numbers on paper, show
how over the past five years the
704th has improved annually in
proficiency, training and in our
processes,” said Heckman.
Heckman also adds that
things could not be more conducive to language learning for
a command language program
by way of command support
and the operational environment than in the 704th MI. The
brigade supports its linguists by
always finding, evaluating and
utilizing more opportunities for
them to improve their language
proficiency.
“The recipe for an ideal CLP
is talent management, command emphasis and hard driven
command language program
managers. This is the structure

you need to build a language
program. To have one without
the others, the program could
fall flat,” said Heckman.
Finalists for the DOD
Command Language Program
of the Year were the 3rd Radio
Battalion Marine Corp Base
Hawaii at Kaneohe Bay, the
Navy Information Operations
Command Bahrain and the 43rd
Intelligence Squadron at Kadena
Air Base, Okinawa, Japan.
The 2015 DOD Language
Professional of the Year was
Tech. Sgt. Craig Erwin, 25th
Intelligence
Squadron
at
Hurlburt Field, Florida. Erwin
was not available to attend the
conference and the award was
received by a representative of
the squadron.
The runner up for the DOD
Language Professional of the
Year was Petty Officer 1st Class
Patrick Finneran, Navy Information Operations Command
Hawaii in Honolulu.
The 2015 U.S. Army Language Professional of the Year
DOD Finalist was Cpl. Fabian
de Araujo of the 500th Military
Intelligence Brigade at Schofield
Barracks, Hawaii.
The 2015 U.S. Marine Corps
Language Professional of the Year
DOD Finalist was Staff Sgt. Matthew Paisie, Company D, Marine
Cryptologic Support Battalion at
Fort Gordon, Georgia.
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Kadena Air Base
welcomes the “FIRST
EVER” National Night Out

N

ational Night Out was established in 1984 and funded by
Bureau of Justice Assistance
(BJA), U.S. Department of Justice. The
National Night Out is a public safety
campaign involving citizens, law enforcement agencies, civic groups, businesses and local officials. Additionally,
National Night Out has proven to be
an effective, inexpensive and enjoyable
way to promote neighborhood spirit
and police-community partnerships.
The Council for Okinawa Protection
and Police Services (COPPS) is proud
to present the first-ever National
Night Out. All DoD First Responders
island-wide will blend their efforts

together to host National Night Out on
Kadena Air Base. The event will be a
block party style venue consisting of
a variety of activities to include a live
DJ, food vendors, a K-9 showcase, vehicle collision response demonstration,
informational booths and so much
more! Come out! Meet your local First
Responders and neighbors who make
Kadena Air Base what it is today!
Lastly, COPPS highly encourages
the community to keep on your outdoor porch lights during the day of
National Night Out. This symbolizes
our community’s joined effort to fight
crime and support our local First Responders.
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Women can prolong their
lives by taking these steps

By J.D. Levite

Air Force Surgeon General Public Affairsr

9/28/2016 - FALLS CHURCH, Va. — Everyone - children and adults and men and
women - should take charge of their own
health to ensure they’re able to live a long
and healthy life. One of the most important things women can do to maintain good
health is schedule an annual Well Woman
visit with their healthcare provider.
Well Woman exams help assess individual risks for women and can provide
services for immunizations, contraceptives, screening for disease and counselling for sexually transmitted infections.
“This is probably the most important
thing women can do for their health,”
said Maj. Joshua Duncan, the chief resident for General Preventive Medicine
Residency with the Uniformed Services
University of Health Sciences. “An annual Well Woman visit is an opportunity to
detect and prevent disease.”
He said it’s also used as one of the
ways to screen for domestic violence.
“Unfortunately, abusive relationships
often go unrecognized. This is also an opportunity for us to help people who may
be in domestically violent relationships.”
When it comes to immunizations,
Duncan said the vaccine for the Human
Papillomavirus is a huge success for
women. It’s a form of primary prevention, which means the vaccine prevents
the disease from ever happening in the
first place.
HPV is “the virus that causes genital
warts and cervical cancer,” Duncan said.
“We don’t get many cures for cancer,

and this is a way to prevent one type of
cancer, which I think is pretty awesome.”
To achieve the best results, the vaccine
usually starts at a young age, and women
entering their child-bearing years should
start getting Papanicolaou tests, or Pap
smears. This test checks for changes
caused by HPV, and it’s something women
in their 20s should get every three years.
“A lot of women are reluctant to come
in because of Pap smears. It’s probably not
the most comfortable experience for many
patients” Duncan said, “but for women
age 30 and over we're now spacing it to
every five years as long as they’re getting
the blood test (that looks for HPV), too.”
Another thing women in this age
group should consider is folic acid supplementation. Folic acid can help prevent
birth defects in case of pregnancy, and
Duncan said most women’s multivitamins include it.
Women going into their 50s or older
should expect to start getting mammography, which is a screening tool that
checks for breast cancer, and should be
aware of their bone health.
“Women over 65 are at an increased
risk for osteoporosis,” Duncan said. Osteoporosis is a disease where bones lose the
strength they once had and can result in
broken bones and increased injury after
falls, but there are medications women
can take to help strengthen their bones.
He also said women younger than 65
may be at increased risk for osteoporosis,
and their risk factors will be reviewed
during an annual Well Woman visit.
The three most important things

women can do to stay healthy is commit
to an annual Well Woman checkup every
year, take charge of their own healthcare,
and speak up.
“What patients do at home is far more
important than anything we can do in an
office visit,” Duncan said. “We are there
to provide education and provide some
services, but healthcare is a partnership
and our patients are the ones responsible
for doing all the heavy lifting.”
He added some of the things women
can do on their own is maintain a healthy
diet and constant exercise, practice safe
sex, and even learn more about themselves through their family’s history.
“Women who have a family history
of cervical cancer or ovarian cancer may
be at increased risk for developing breast
cancer. There’s a genetic mutation that
puts them at increased risk. So if this is
something that runs in your family, it’s
important to let your provider know
during your annual visit.”
Duncan said women who are more
prepared for their healthcare visits will
see positive impacts in their health.
“By staying on top of these preventive
services, you can prevent diseases,” he
said. “You can catch them early enough
that we can intervene and provide treatments that prolong your quality of life
and let you do the things you want to do
for a longer period of time.”
Two resources Duncan recommended
include WomensHealth.gov and AHRQ.
gov, which has a section to help patients
come up with questions they should be
asking with every visit to the doctor.

Stone Paved Road with History of Ryukyu
In a short
distance from
Shuri castle is
Kinjo-cho with
a historical
cobblestone
road.
The region is in
where once the
royal family
of Ryukyu had
lived.
Stretching
south from
Shuri castle
for about 300
meters is the
stone paved road which is also referred to as
Kinjo-cho Ishidatami.
The path is paved with Okinawan limestone and
was designated a Prefectural Cultural Property
in 1964.
This path with almost five hundred years of
history had been a primary road of the region
leading the Shuri castle to not only Naha port
but also southern part of the island.

Not to mention the royal people, soldiers as well
as envoys from overseas are considered to take
this road visiting the Shuri castle back in the
16th century.
Behind the limestone walls along the road is
amazingly preserved beautiful traditional houses
with red tile roofs.
There are also places to rest and nice restaurants along the road that will enhance your stroll
experience in the sense of going back in time.
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Air Contingent proves U.S.
committment to Philippines
By Capt. Mark Lazane

Headquarters Pacific Air Forces Public Affairs

9/30/2016 - CEBU, Philippines — Senior military representatives from both
the United States and the Philippines
were on hand to kick off the joint and
bilateral U.S.-Philippine mass casualty
response training here as part of U.S.
Pacific Command’s Air Contingent
Sept. 26.
The Air Contingent is helping build
the capacity of the Philippine Air Force
and increases joint training, promotes
interoperability and provides greater
and more transparent air and maritime
situational awareness to ensure safety for
military and civilian activities in international waters and airspace. Its missions
include air and maritime domain awareness, personnel recovery, combating
piracy, and assuring access to the air and
maritime domains in accordance with
international law.
The deployment of the air contingent
detachment is another example of how
the United States and the Philippines
are committed to maintaining credible
combat power throughout the Indo-Asia
Pacific region while the U.S. continues
to work closely with the Philippines and
our network of partner nations. This is
just one way we are exercising continued
presence and demonstrating our commitment to our partners and allies in the
region. As part of the engagement, U.S.
experts in mass casualty response from
across the Department of Defense will

exchange ideas and techniques with their
Filipino counterparts in the critical skills
of triaging, staging, treating and transporting victims of a mass casualty event,
a critical skill in an area of the world
long-affected by disasters of various size
and scope.
“Thirty years ago, if a mass casualty
event struck the Philippines, the U.S.
military would’ve been called upon to
assist in any number of ways,” said U.S.
Navy Rear Adm. Brian Pecha, U.S. Pacific
Command surgeon general. “Now, [the
Filipinos]… may need our assistance
with airlift and some logistics, but we
can have a true subject matter exchange
in which they share lessons learned from
previous disasters and we’re able to share
with them lessons learned from recent
operations in Iraq and Afghanistan.”
Armed Forces of Philippines Brig.
Gen. Mariano Mejia, AFP surgeon general, noted that preparedness is key in
this situation.
“Our partnership with the U.S. and
civilian sectors is very important,”
Mejia said. “We should have awareness,
innovations and policies in place for all
stakeholders. With close cooperation, we
know each of our contributions and also
the capabilities of the civilian sectors in
the event of a disaster.”
The relationship between the U.S. military and both civic and military leaders
throughout the Philippines is marked by
a long tradition of cooperation.
According to Filipino officials, there is

(U.S. Air Force photo by Capt. Mark Lazane)

^U.S. Air Force crew members from Kadena Air Base, await passengers during an engines running onload drill as
part of a mass casualty response exercise during the current iteration of a rotational Air Contingent at Brigadier General
Benito N Ebuen Air Base, Philippines, Sept. 29. Two C-130 Hercules aircraft and crews from 374th Airlift Wing, Yokota
Air Base, Japan, the 36th Contingency Response Group from Andersen Air Force Base, Guam, and other units from
across U.S. Pacific Command conducted bilateral training missions and subject matter expert exchanges alongside their
Philippine Air Force counterparts.

never a bad time to prepare for the next
disaster.
“This training is very timely,” said Mejia. We have all the disasters of the world
right here: typhoons, tsunamis, earthquakes, all of them, so we need partners
like the U.S. both before and during the

disaster so we can be prepared.”
“There is an old saying, ‘In a crisis, you
don’t rise to the level of expectations, you
fall to the level of your training,’” said Pecha. “It takes continual training to be able
to work effectively amongst the different
organizations.”
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Break the cycle of bullying

By J.D. Levite

Air Force Surgeon General
Public Affairs

10/3/2016 - FALLS CHURCH,
Va. — Bullying is not just a part
of life that stops in the schoolyard; it can have consequences
that stretch into adulthood and
impact people for the rest of
their lives.
According to the National
Center for Education, one in
four children will experience
bullying in their lives, and it
comes in many forms: social,
verbal, physical and even cyberbullying. But just because it
exists and has remained for a
long time doesn’t mean it has to
stay that way forever.
“We can prevent bullying,”
said Maj. Joshua Duncan, a
pediatrician and the chief
resident for General Preventive
Medicine Residency with the
Uniformed Services University
of Health Sciences. “We can
change these behaviors, and we
can prevent some of the consequences we see.”
Some of those consequences
include an impact on healthy
behavior for both children who
bully and children who get
bullied. For both, there can be
psychological effects.
Duncan said, “A lot of
people who have experienced
bullying will develop mental
health disorders like anxiety or

depression. Being bullied also
puts them at risk for suicide as
well as developing psychoses.”
He added that children who
are bullied while involved in
sports or other physical activities can be at a greater risk for
developing obesity.
“This can be a form of social
bullying where they’re the last
person picked on the team or
nobody wants to include them,”
he said. “That causes them to
withdraw. They tend to avoid
those kinds of experiences.
They tend to avoid physical
activity because they’ve been
bullied.”
Duncan also said children
who bully can develop many of
the same mental health issues,
and they are more prone to
engage in certain activities
like substance abuse or exhibit
criminal behavior as they age.
They also can continue abusive
relationships later on in life.
For this reason, it’s important for adults, including parents
and teachers and other authority figures, to learn to recognize
the signs associated with bullying. Duncan said kids tend not
to report bullying because they
want to be independent and
don’t want to be judged by their
peers.
Some of the signs for children who are being bullied
include unexplained injuries,

psychosomatic symptoms like
stomach aches or headaches,
difficulty sleeping, and bed-wetting episodes. These children
can be withdrawn and refuse to
participate in social activities or
sports. Some of them may even
run away or attempt to injure
themselves.
Duncan said, “These signs
aren’t always specific to bullying, but in cases where any of
those symptoms are present that
should raise a flag for not just
parents but also primary care
providers and teachers, too.”
There are three things
Duncan recommends for countering bullying: ignore, stand
up, and get help. The first step
stems from the fact that bullying is often one person trying
to create or take advantage of a
real or perceived power imbalance. Often ignoring a bully’s
advances removes the power
he’s trying to wield.
“That doesn’t always work,”
Duncan said. “In that case, I
would encourage children to
stand up both figuratively and
literally. Standing up tall and
looking the bully in the eye
levels the playing field of the
power imbalance.” He said he
encourages parents to rehearse
firm statements with their children so they have something
definitive to say.
The last step is getting help,

(U.S. Air Force graphic)

and that means finding other
people to be on your team.
“One of the best ways to
prevent bullying is by roping
in bystanders. By encouraging
your children to build strong
relationships with other kids,
they’re going to have friends
who are going to stand up for
them. It’s going to equalize that
power imbalance.”
For Airmen whose children
might be getting bullied or doing the bullying, there are several things they can do to break
that cycle. The first and most
important step is to recognize
the signs of bullying mentioned
above. After that, parents can
take action by engaging with
the school. Most schools have
anti-bullying policies with
staff that are trained on how to
intervene.
“Your child has a right to
attend school in a safe environment that’s also supportive,”
Duncan said. “That’s really
what most schools want for
your child. So, I’d engage with

the schools early on when you
know your child is being bullied.”
He added parents can also
talk to their pediatrician.
“Pediatricians have specific
training on how to address
this, and they have some tools
they can provide you,” he
said. “Additionally, because
we know there can be health
consequences of bullying, they
can also further evaluate these
children who are being bullied
or bullying other children to see
if any treatment is indicated.”
There are several resources
available on bullying. The first
place to start is with the school
and local governments because
both should have anti-bullying
policies in place that are worth
knowing. BullyPolice.org is a
watchdog group that lists state
policies on combatting and
preventing bullying.
Duncan also recommends
StopBullying.gov as a great
resource for parents, children
and providers as well.

DoD announces new-hire
probationary period
By Terri Moon Cronk

DoD News, Defense Media Activity

10/3/2016 - WASHINGTON — The
probationary period for many new civilian employees hired by the Defense
Department on or after Nov. 26, 2015,
has changed from one year to two
years, the acting deputy assistant secretary of defense for civilian personnel
policy said.
Julie Blanks confirmed the change
to the statute governing the probationary period in a memorandum to
human resources directors Sept. 27.
The new law took effect Nov. 26,
2015, as part of the fiscal year 2016
National Defense Authorization Act,
said DOD spokesman Eric Pahon.
Who’s affected, who’s not
The new probationary period
affects employees who are appointed
to permanent positions in the competitive service, and anyone who received
career DOD appointments in the
Senior Executive Service on or after
Nov. 26, 2015, Blanks’ memo noted.
The change doesn’t apply to employees appointed prior to that date or
those appointed in excepted service,
the spokesman said.
“DOD appointees serving a probationary period who were appointed
before Nov. 26, 2015, are not affected by
the new law and will continue to complete a one-year probationary period,”
Pahon said. “The (one-year) supervisory

probationary period … is not affected
by the new two-year probationary
period. However, those employees who
are newly appointed to a supervisory
position who are required to serve both
a supervisory probationary period and
a probationary period … will serve
(both) concurrently.”
The law also allows DOD and its
military departments to “exercise their
discretion to extend a covered employee’s probationary period past the new
two-year requirement,” Blanks’ memo
read, and added DOD policy for that
provision is being developed.
Transferring to DOD
Probationary terms can vary when
an employee is appointed to a new
position outside his or her current
agency, officials said. These include:
— An employee transferring from
another agency who has already
completed a probationary period
under an initial appointment in the
competitive service, having attained
full appeal rights to the Merit Systems
Protection Board, does not have to
serve another probationary period
under this authority.
— An employee transferring from
another agency who receives a career
appointment in the SES in the DOD
on or after Nov. 26, 2015, must serve a
two-year probationary period.
— An employee transferring from
another agency who has not completed

a probationary period and is appointed
to a position in DOD may be required
to complete a new probationary period.
Credit for prior federal civilian service
toward completion of a probationary
period may apply in accordance with
applicable federal regulation.
Why the law changed
The reason for the change in the law
stems from the increasingly complex
nature of much of the work performed
by DOD employees, Pahon explained.
One year often does not allow sufficient
time for a supervisor to form conclusions regarding the performance of a
new employee, he pointed out.
For example, supervisors might
not have adequate time to observe
employees if the new hires must spend
much of the first year in training
before beginning work, often rotate
through various offices within the first
year of employment, or because occupations are project-based and new
employees don’t have an opportunity
to demonstrate all the skills associated
with their positions, he said.
“Regardless of the reason, the
longer probationary period offers employees a greater opportunity to showcase their talents and for supervisors
to properly assess their capabilities,”
Pahon added.
Affected employees are encouraged
to speak with their supervisors or
human resources contact, he said.
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Exchange Director/CEO
focuses on supporting
healthy lifestyles at Kadena Air Base
By AAFES Public Affairs

9/16/2016 — Army & Air Force Exchange Service Director/CEO Tom Shull
is committed to ensuring Airmen and
families at Kadena Air Base have what
they need to stay fit and mission-ready.
To understand how the Exchange
can best meet the ends of the Kadena
community, Shull and Exchange Senior
Enlisted Advisor Chief Master Sgt. Sean
Applegate toured the Kadena main
store, food court, concessions, Olympic
Express and Fairchild Express during
their visit Sept. 16-17.
“The Exchange team appreciates how
much Airmen and their families sacrifice,” Shull said. “Their sacrifices inspire
the Exchange team to work even harder
to meet their needs.”
Part of meeting the community’s
needs is ensuring Airmen have choices
to keep them healthy. The Kadena
Exchange recently revamped its BE FIT
section, giving it the look and feel of a
big-box athletic store.
“Name brands that shoppers know
and trust, such as Under Armour, Nike
and Adidas are prominently featured in
the BE FIT area,” Shull said. “It’s a onestop shop for products that contribute
to Airmen’s health and resiliency.”
The commitment to readiness doesn’t
stop at the store. For shoppers who want
to grab a meal, Kadena’s restaurants,
such as Popeyes, Burger King, Charley’s
and Subway, and the Express bring a
host of healthy options to the table.
“Popeyes offers a blackened chicken

salad with only 300 calories — and it’s exclusive to the Exchange,” Shull said. “For
those who are looking for a quick graband-go bite, our Express locations are
stocked with good-for-you choices such
as fresh sandwiches, fruit and salads.”
When shopping and dining at the
Exchange, Shull said, Airmen do more
than save sales tax. Money from every
purchase goes back to improving quality
of life at Kadena.
“For every dollar earned, historically
67 cents comes back to the military
community to support quality-of-life
programs,” he said. “In 2015, sales at the
Kadena Exchange generated more than
$615,000 on behalf of these programs.
Every time shoppers buy from the Exchange, they are making life better for
their entire military community.”
The Kadena Exchange is committed
to treating Airmen, their dependents
and retirees like family.
“Since 1895, the Exchange has provided a lifeline to America’s service members
and their families,” Shull said, noting that
across the organization, roughly 88 percent of Exchange associates have a connection to the military. “The Exchange
truly is family serving family.”
Shull is the first civilian to lead the
121-year-old organization, which employs 35,500 civilian associates worldwide. In addition, 35 active-duty service
members are assigned to the Exchange.
For more information about the
Exchange and Exchange programs, visit
shopmyexchange.com.
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To submit an announcement for the base bulletin, please visit www.kadena.af.mil NO FEDERAL ENDORSEMENT OF PRIVATE ORGANIZATIONS OR ACTIVITIES IS INTENDED.

Kadena and Camp Foster emergency
numbers Kadena Fire Emergency
Services reminds everyone to program their
cell phones with the emergency numbers. To
report an emergency on Kadena via cell, dial
098-934-5911, and from an office phone, dial
911. For Camp Foster via cell, dial 098-9111911, or from an office phone, dial 911.

How to Receive Emergency
Notifications in English on Cell Phone
Cell phones across Okinawa currently receive
emergency text notifications in Japanese
from mobile phone service providers. To
receive emergency notifications by e-mail in
English, contact the Readiness & Emergency
Management Flight at 634-4404.

How to file a complaint with IG
If you believe you are unable to resolve your
complaint through supervisory channels,
you may seek IG assistance to determine
if the complaint should be filed with the IG.
You can file a complaint if you reasonably
believe inappropriate conduct has occurred
or a violation of law, policy, procedures, or
regulation has been committed. Complete
the personnel data information on an AF Form
102 and briefly outline the facts and relevant
information related to the issue or complaint.
List the allegations of wrongdoing briefly,
in general terms and provide supporting
narrative detail and documents later, when
interviewed by an IG person. Allegations
should be written as bullets and should
answer who committed the violation; what
violation was committed; what law, regulation,
procedures, or policy was violated; when did
the violation occur. Help is available: Call
your Kadena IG office at 634-7622 for Mr.
Mays or 634-1109 for Mr. Lovingood, or leave
a message on the Kadena Fraud Waste &
Abuse (FWA) Hotline at 634-0404.

Finance Monthly Closure
The 18th Comptroller Squadron finance
customer service will be closed the third
Thursday of every month for training. Next
dates will be Oct. 20 and Nov. 17. For more
information, contact the Budget Office at
632-6453/634-2601 or Customer Service at
634-1300.

Housing Office Closure
The Kadena DoD Family Housing Office,
Camp Kinser Office, Furnishing Management
Office and FMO Self-Help will be closed,
Monday October 10, 2016 for Columbus
Day holiday. Also, the Kadena DoD Family
Housing Office, Camp Kinser, Camp Courtney
& Camp Foster Offices will be closed Tuesday
11 October for PACAF Family Day. For
emergency assistance, please contact 634HOME (4663).

Schilling Community Center parking lot
closure
Due to preparation for the upcoming two
concerts in October, the Schilling Community
Center’s parking lot will be closed partially
from Oct. 5 through Nov. 3. On Oct. 16 as

well as Oct. 28, the parking lot will be closed
entirely. We apologize for any inconvenience
that may cause.

The voucher code will be sent to students
via email 1-2 days after taking the exam.
For more information, contact the Education
Office at 634-1500.

Gas Mask Fit Testing Location Change
Beginning 1 October 2016 gas mask fit
testing will be moved to the Bioenvironmental
Engineering (BE) Office (Bldg 428) with walk
in hours from 1300-1600 every Tuesday.
Personnel will be required to complete their
gas mask fit test prior to picking up their gas
mask from LRS. LRS personnel will not issue
a gas mask without a signed fit test form from
BE.

Absentee Voting
All states were required to send absentee
ballots by 24 Sept. expect to receive these in
the mail soon if you have already registered.
To ensure your ballot is submitted on time
from overseas, it should be postmarked by
16 Oct. If you do not receive your absentee
ballot in time, you may fill out a Federal
Write in Absentee Ballot (FWAB). If you later
receive an absentee ballot, you may still
submit it and it will supersede the FWAB. If
you have not yet registered to vote and would
still like to do so, some states will allow you
to both register and vote with an FWAB.
Otherwise you will need to submit a Federal
Post Card Application (FPCA) in addition to
an FWAB. You unit voting officer can provide
these forms or you can print them off online
at FVAP.gov. For more information, visit the
Kadena Voting Sharepoint site, talk to your
squadrons UVAO, or email vote.kadena@
us.af.mil.

DSST Retakes
Sept. 1 – Oct. 31, military service member
students who do not pass their first exam
will be eligible for one free retake. Students
can take advantage of this promotion by
providing a voucher code at the time of retest.

CCAF Transcript Ordering Issues
Airmen who have ordered a Community
College of the Air Force transcript within the
past 30 days should access CCAF Student
Services and verify the order processed. The
CCAF online transcript program has been
experiencing intermittent interference and
some transcript requests were not processed.
For more information, contact the Education
Office at 634-1500, option 1 or via email at
kadenaeducationoffice@us.af.mil.

Post Office closures
Oct. 10 - Columbus Day / Oct. 11 - PACAF
Family Day / Nov. 11 - Veterans Day / Nov. 18
- Squadron Function / Nov. 24 - Thanksgiving
/ Nov. 25 - PACAF Family Day. For more
information or any questions, call 634-4458.

Post Office holiday mailing deadlines
From the US to Kadena mailing
timeframes:
Express Mail - Guaranteed service 3-5 days
/ Priority Mail - 7-21 days / Parcel Post or
Space Available Mail - At a minimum, 6 weeks
to arrive in Okinawa, Japan / Cutoff dates for
delivery by Dec. 24 / Space Available Mail
(SAM) – Nov. 7 / Priority/First Class Mail –
Nov. 28 / Express Mail – Dec. 10
From Kadena to the US mailing
timeframes:
Express Mail - Guaranteed service 3-5 days
/ Priority Mail - 7-14 days / Parcel Post or
Space Available Mail - 15-30 days / Cutoff
dates for delivery by Dec. 24 / Space Available
Mail (SAM) - Sat Nov. 19 / Priority/First Class
Mail – Nov. 30 / Express Mail – Dec. 14. For
more information or any questions, call 6344458.

Post Office Holiday Schedule
Parcel pick-up hours:
Nov. 26 - Dec. 23, Mon-Sat, 9a.m.-7p.m.
(Additional 2 hours Mon-Fri and Sat will have
additional 5 hours of pick-up service)
Finance Mailing Hours:
Nov. 26 - Dec. 23, Mon-Sat, 9a.m.-5p.m.
Starting on Nov. 26, finance section will be
open 6 days a week. If you have five or more
packages, call 634-1351 for an appointment.
For more information or any questions, call
634-4458.

Kadena and Camp Foster emergency
3rd Okinawa International Music
Festival concert singers needed
Sing a Beethoven’s Symphony 9th with
soprano vocal Eva Mei and 300 vocalists,
Feb. 12, 2017, 2 p.m. at Convention Center
in Ginowan City. We are looking for singers.
Song will be in German. Cost is 10,000 yen
to join the choir. There are 10-12 practices
before the main event. Practice place will
be in Urasoe City, Ginowan City, Okinawa
City - must attend the practices. For more
information, please contact Mr. Shinohara,
098-951-3600 (Japanese translator needed).

UPCOMING EVENTS
Down day for Mission Support Group
Mission Support Group sports day will be Oct.
14, with an alternate date of Oct. 21. Members
will be authorized to attend and participate in
MSG sports day as an alternate duty location,
for non-attendees, normal operations will be
sustained. Personnel are authorized to wear
PT shorts along with respective squadron
morale shirts. For personnel participating in
softball, softball clothing will be authorized as
wearing PT gear presents a safety hazard. For
more information, contact Tech. Sgt. Stephen
L. Green at 634-5405.

S
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Former Olympic Gymnast
meet-n-greet, mini clinic
Mr. Yukio Iketani, gymnast and Olympic
medalist, will visit Okinawa City. Okinawa
City Officials have coordinated a sport
promotional activity from 2 p.m. to 4 p.m.
on 10 October at Okinawa City Gym. located
in the Koza Sports Park (along Hwy 23
between Gate 2-Gate 5). Floor exercise will
be demonstrated by a few of Japan’s top
gymnasts. There will be a short class for
Mr. Iketani to directly coach children. Attire:
Exercise clothes with indoor sports shoes on
(parents and guardians who come with the
children should bring indoor sports shoes)

Kadena’s 2nd Annual Veteran’s Day
Parade
Kadena’s 2nd Annual Veteran’s Day Parade
will be held on Nov. 11, we will have
representation from our Armed Forces
around the island; including specialized
units, groups, and students from our
surrounding DoDDs schools. If you would
like to participate in the parade, please
contact Master Sgt. McFall, monique.
mcfall@us.af.mil. If you would like to
volunteer for security and/or crowd control,
please contact Master Sgt. Stemick, chad.
stemick@us.af.mil

A

M

volunteers will meet at Ryukyu/Kadena
Middle School on Kadena Air Base Bldg.
1984. The attire will be Civilian clothing or
uniform and aletter and/or Certificate of
appreciation will be given. All volunteers will
receive a brief training prior to working with
students. We would prefer for volunteers to
be able to commit to volunteering either on
Wednesday or Thursday on a weekly basis.
For more information, contact Natarsha
Baker at Natarsha.baker@pac.dodea.edu or
at 634-0217.

The 18th Mission Support Group is looking
for singers to volunteer for the third quarter
awards ceremony on Oct. 26. Volunteer
should be familiar with and able to sing
Kimegayo (Japanese National Anthem) and/
or The Star-Spangled Banner (U.S. national
anthem). For more information, contact Tech.
Sgt. Shannon Dos at 634-7212 or e-mail at
shannon.dos@us.af.mil or Tech. Sgt. John
Ogami at john.ogami@us.af.mil.

Volunteers Needed at Kadena Middle
School
The KDMS Students Taking Academic
Responsibility (STAR) Program is looking for
30 volunteers to serve as mentors for the
students. The duties will consist of assisting
students with academic assignments who
are enrolled in the STAR program. The
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Samurai Gate’s hot pick of the latest island goings-on

Takikawa Kimono presents the ultimate kimono sale

Kimono Takikawa

Youth Wresting Tournament
volunteers
The Gladiator Junior Wrestling league’s fall
season is kicking off and we need volunteers
to help run the tournaments. Positions
include setup/break down teams, time
keepers and score keepers. No experience
needed. Tournaments are held on Camp
Foster on either Sat or Sun and usually last
around 3-4 hours. Free lunch and snacks will
be provided to volunteers and those who
help out with two tournaments get a free
shirt. Referees and coaches are also needed.
For more information, contact Airman 1st
Class Corey Pettis at corey.pettis95@gmail.
com or 634-3813.

Post office volunteers
VOLUNTEER OPPORTUNITIES
18th MSG awards ceremony

U

The post office is looking for volunteers for
the holidays. Volunteers must be 16 or older
and are required to attend a mini postal
training. Training will be conducted every
Tuesday in Nov. starting at 8 a.m. For more
information, contact Staff Sgt. Lakendrick
Moore at lakendrick.moore@us.af.mil or
call 634-2329. For any questions please call
Directory at DSN 634-4458.

Kadena High School seeking native
Spanish speaking volunteers
The Kadena High School Foreign Language
Department is seeking native Spanish
speakers to volunteer in some of the Spanish
classrooms to interact with students in
Spanish. Speakers are needed during the
school day, from 7:30 a.m. - 2:15 p.m. and
the days are flexible. For more information,
contact Elizabeth Elansari at elizabeth.
elansari@pac.dodea.

This annual event is a must for admirers
of the quintessential traditional Japanese
garment: the kimono. Now in its 14th
year, this four-day sale is popular among
local residents who eagerly await its coming and also visitors and newcomers with
a taste for classical Japanese elegance
to wear or display. A wide selection of
styles, from wedding kimono to traditional silk to machine washable varieties
from prices starting from just ¥2,000 will
be available at two locations: The Kadena Air Base Officers’ Club on Oct. 7-8,
and the Okinawa Convention Center in
Ginowan City on Oct. 9-10. There will
be free demonstrations on how to wear

and care for kimono presented by the
founder of the Sakura Bisou Kimono
School. Admission is free at all location.
<Kadena Air Base Officers’ Club>
Date: Oct. 7 (Friday) - 8 (Saturday)
Time: 9 a.m. - 6 p.m. (Fri)
9 a.m. - 5 p.m. (Sat)
*Credit cards and U.S. dollars accepted

<Okinawa Convention Center>
(conference room A-2) Address: 4-3-1 Mashiki,
Ginowan City
Date: Oct. 9 (Sunday) - 10(Monday)
Time: 10:00 a.m. - 6 p.m. (Sun)
10:00 a.m. - 5 p.m. (Mon)
*Credit cards and Japanese yen accepted

Kimono Takikawa
For more information: Tel: 03-5713-8181/ 090-8171-5388
email: takigawa@wfp.co.jp www.wfp.co.jp/english.html
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