
By Senior Airman
Quay Drawdy
18th Wing Public Affairs
6/15/2017 — Th e 18th Lo-
gistics Readiness Squadron 
opened the U.S. Air Force’s only 
operational cryogenic produc-
tion plant June 16, at Kadena 
Air Base.
 Th e sole operational cryo-
genic production plant will 
signifi cantly impact the way 
that cryogenic technicians do 
their jobs.
 “Th is is going to help us 
a lot,” said Airman 1st Class 
Olavio Bisneto, 18th LRS cryo-
genics production technician. 
“With the new plant, we’ll 
be self-suffi  cient and we can 
provide more material to our 

customers at a vastly reduced 
cost to the Air Force.”
 Prior to the opening of the 
new plant, all of the liquid oxy-
gen and nitrogen needed across 
Okinawa had to be procured 
through off -base contracts.
 “We would work with 
contractors and local organi-
zations to provide material,” 
said Master Sgt. Donald Scott, 
18th LRS NCOIC of cryogenics 
production. “Now we can pro-
duce more than 1,500 gallons 
of liquid oxygen and more than 
2,000 gallons of liquid nitrogen 
every day.”
 Cryogenics technicians 
work with sub-zero tempera-
tures to convert oxygen and 
nitrogen into liquids, which 

can then be used by more than 
30 units across Okinawa for 
operations ranging from main-
taining oxygen supply levels in 
aircraft  to helping maintenance 
personnel ensure certain nuts 
and bolts are securely fastened.
 “We equip pilots and 
medical personnel from every 
branch of service on Okinawa 
with the liquid oxygen or 
nitrogen they need,” said Scott. 
“With this new plant, we’re 
going to be able to do our job 
more effi  ciently and eff ectively 
at a substantially reduced 
price. Th is is going to save the 
Air Force, as well as the other 
branches stationed in Okinawa, 
hundreds of thousands of dol-
lars every year.”

   Col. Paul Oldham, 18th Mission 
Support Group commander, and Chief 
Master Sgt. Jason Heilman, 18th MSG 
command chief, cut a ribbon to signify 
the opening of the Air Force’s only 
operational cryogenic production plant 
June 16, at Kadena Air Base. 

^Lt. Col. Patrick Launey, 18th 
Logistics Readiness Squadron 
commander, provides opening 
remarks at a ribbon-cutting 
ceremony for the only operational 
cryogenic production plant in the Air 
Force June 16, at Kadena Air Base. 

 (U.S. Air Force photos by Senior Airman Quay Drawdy) 

18th LRS opens new 
cryogenics plant

^

67th Aircraft Maintenance Unit F-15 Eagle crew chiefs 
inspect hydraulic systems of an F-15 during training 
operations June 13, at Kadena Air Base. The 67th 
AMU helps maintain the aircraft of one of the largest 
fi ghter wing in the U.S. Air Force.

 (U.S. Air Force photo by Senior Airman Omari Bernard)
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I 
am an American Airman. I am a warrior. I have 
answered my nation’s call.
I am a wingman, a photojournalist and a husband.

 I am gay.
 Once, those words would never and could never 
have escaped my lips. I hid who I am from the world 
for so long and was forced to feel shame for being 
“diff erent.” But diff erent is my normal, and aft er all of 
these years, I’ve learned that that is okay.
 Th e decision to embrace who I am became a 
pivotal moment in my life, and equally important, 
in my Air Force career. Despite outward success as a 
high school and college athlete and projected promise 
as an Airman, I had long sentenced myself to a life 
hidden in the shadows, afraid to open myself to the 
possibility of true happiness.
But then I met the man who would become my 
husband - my forever wingman.
 Alexx was everything that I couldn’t be: strong, 
confi dent and secure in who he is. He is the epitome 
of airmanship and, to this day, I look to him as an 
example of servant leadership, undeniable loyalty and 
compassionate care to those he serves beside. When 
I met this fellow Airman, everything for me just fell 
into place. I no longer felt uncomfortable in my own 
skin, rather I felt free to be the man and Airman that I 
always envisioned.
 My marriage is a product of the Air Force; whether 
or not fate exists, my husband and I would never have 
crossed paths if we hadn’t decided to raise our right 
hands and enlist. Serving alongside one another has 
made us stronger, both individually and as a couple. 
It has taught us how to balance our priorities and 
ultimately, has redefi ned our concept of wingmanship.
 Coming out as a gay man tested the relationships 
of those closest to me, yet members of my Air Force 
family continued their support and encouragement 
as if nothing had changed. Th e words “I’m gay” were 

insignifi cant to those around me, despite the gravity 
of their meaning to me. By openly accepting who I 
am, I felt empowered to live my life to the fullest for 
the fi rst time.
 A friend and colleague of mine once said, and I 
couldn’t agree more with her words, “Who I love is 
so essential to why I serve and so irrelevant to how 
I serve. Th ere are a lot of great reasons to join the 
military, but ultimately, we join for the people we love 
and the country we love.”
 I share this quote as a reminder that we, as 
members of the lesbian, gay, bisexual and transgender 
community, have loved ones we have vowed to 
protect just like our fellow Airmen. We have fears and 
insecurities, hopes and dreams just like they do. We 
are a community that thrives upon inclusivity and 

openness. And while I am a gay man, I am proud to 
say that I identify fi rst and foremost as an Airman.
 June’s LGBT Pride month celebrations are 
relatively new to us as an Air Force, but the 
importance of its message should resonate with every 
Airman.
 To me, pride goes far beyond sexual orientation 
or identifi cation – it speaks to the resilience and 
inclusiveness of our force. It is about self-acceptance 
and living your life as authentically as you can, 
because as Airmen, we are charged with embodying 
excellence in all we do. We are charged with living 
a life of integrity fi rst. In order to do that, we must 
be open to being our truest selves and brave enough 
to share our once-perceived vulnerabilities with 
the world. Most importantly, we are charged with 
courageously putting the service of others before 
ourselves.
 Like all Airmen, I have faced my share of obstacles, 
both personally and professionally. I have met those 
along the way who were less than supportive of 
the military opening up to the LGBT community; 
however, with the addition of new diversity and 
inclusion policies, the Air Force is now more 
accepting than it ever has been for my husband and 
me. While it could have been easy for us to live with 
fear and insecurities, being part of something bigger 
than ourselves is such a monumental realization. It 
is an honor to put on the same uniform worn by the 
strongest and bravest individuals in our country, and 
I do so every day with appreciation for their sacrifi ce 
and commitment to excellence, integrity and service.
 As a member of a married, dual-military, gay 
couple, I can speak for both my husband and myself 
when I say I am proud to serve my country alongside 
the great men and women of the Air Force who have 
allowed and emboldened us to do so in the only way 
we know how – with pride.
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Serving with pride
By Staff Sgt. Chip Pons

Air Education and Training Command Public Affairs

By Kat Bailey
Air Force Personnel Center Public Affairs
6/20/2017 - JOINT BASE SAN ANTO-
NIO-RANDOLPH, Texas — Application 
packages for the next Undergraduate 
Flying Training selection board are due to 
the Rated Offi  cer Assignments branch of 

the Air Force Personnel Center by Nov. 17. 
Th e board, set for Jan. 22-25, 2018, will 
consider active-duty offi  cer applicants to 
attend training as early as spring 2018. 
Th ose interested in becoming a pilot, 
combat systems offi  cer, remotely piloted 
aircraft  pilot or air battle manager are 

encouraged to apply. 
 “Th e Air Force continues to review 
opportunities to strengthen the force,” 
said Capt. Devin Stone, UFT board 
administrator. “Some initiatives are 
force-wide; others, such as encouraging 
eligible active-duty offi  cers to partake 

in fl ying training, are more targeted. All 
have the same objective.” 
 Stone said implementing these ini-
tiatives will strengthen the Air Force’s 
competitive position in the battle for top 
talent. 
 All UFT applicants must be certifi ed 
as physically qualifi ed by Headquarters 
Air Education and Training command, 
Offi  ce of the Surgeon General, Physical 
Standards. 
 Additional information about specifi c 
requirements, eligibility criteria, process 
and other details can be found on myPers. 
Select “Active Duty Offi  cer” from the 
dropdown menu and search “UFT.”

 (U.S. Air Force photo by Staff Sgt. Alexx Pons)

^Staff Sgts. Alexx and Chip Pons, who serve separate commands as 
photojournalists at Joint Base San Antonio-Randolph, Texas, stand united 
as a married, dual-military, same sex couple. Since the repeal of Don’t Ask, 
Don’t Tell in 2011 and the legalization of same-sex marriage in 2015, the two 
have been able to serve openly with the support of their Air Force family. 

Application window opens for Air 
Force undergraduate flying training
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By Senior Airman
Deana Heitzman
35th Fighter Wing Public Affairs
6/16/2017 - MISAWA AIR BASE, Japan 
— Once a patient is deemed incapable of 
receiving care at Misawa Air Base due to 
medical constraints, the 35th Medical Sup-
port Squadron aeromedical evacuation 
team engineers an expedited mobility plan 
utilizing Pacifi c Air Forces assets to relo-
cate the patient for critical care attention.
 Despite Misawa’s runway being closed, 
the solidifi ed partnerships between the 
U.S. and Japan enabled the use of a near-
by civilian airport for a military aircraft  

and medical team to accomplish this vital 
movement, June 15.
 “Th is is the fi rst time I have seen an 
evacuation process completed in Aomori, 
and we are very grateful we were allowed to 
use their runway,” said Staff  Sgt. Brek Hal-
gren, the 35th MDSS AE NCO in charge.
 Aft er graciously approving the Air 
Force’s request to conduct this mission, 
the closest available runway management 
team, located two hours west in Aomori, 
Japan, assisted in the coordination. Th e 
35th MDSS team also spoke with the 
Th eater Patient Movement Requirements 
Center, which builds the evacuation mis-

sion, sources the aircraft  and assigns the 
aircrew and medical team.
 Since this instance was with a prema-
ture birth, PACAF as a whole proved its 
strengths in fl exibility and mobility on 
all fronts: a neonatal intensive care unit 
team from the U.S. Navy hospital, Okina-
wa, Japan, accompanied aircrew from the 
517th Airlift  Squadron, assigned to Joint 
Base Elmendorf-Richardson, Alaska, to 
prepare the baby for the fl ight.
 “Being a part of this evacuation mis-
sion was an incredible experience,” said 
Capt. Connor McKeown, the father of the 
patient. “We are so grateful to all those 

who worked so hard to get our baby to a 
military hospital. Th e Air Force puts a lot 
of eff ort in taking care of families and we 
learned that fi rst hand.”
 Once the family and patient loaded 
the C-17 Globemaster III, they departed 
from Aomori Airport and arrived safely 
in Okinawa.
 “It is incredibly important we have this 
resource available to us and are able to 
have this relationship in place so we can 
take care of our patients,” added Halgren. 
“We really appreciate the cooperation 
with the governor, the prefecture and the 
local airport management offi  ce.”

A C-17 Globemaster III sits on the Aomori Airport runway, 
two hours west of Misawa, during an aeromedical 
evacuation in Aomori, Japan, June 15. Once the C-17 
landed, a neonatal intensive care unit team from the 
U.S. Navy hospital, Okinawa, Japan, joined 35th Medical 
Group personnel to prepare the newborn for the fl ight. 

(U.S. Air Force photo by Senior Airman Deana Heitzman)

U.S., Japan partnerships guarantee critical care 
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By Peter Holstein
Surgeon General Offi ce of 
Public Affairs
6/21/2017 - FALLS CHURCH, 
Va. —  You can make a diff erence 
for someone struggling with 
suicidal thoughts with as little as 
eye contact and a friendly smile, 
an arm around the shoulder, or a 
kind word at the right time.
 Everyone has a role to play in 
preventing suicide, a key theme 
of the Department of Defense’s 
#BeTh ere Campaign, which 
encourages making a diff erence 
through every day connections.
 “Connection saves lives,” said 
Col. David Linkh, the Air Force 
Suicide Prevention Program 
Manager. “Isolation, alienation 
and feeling of a lack of belong-
ing places folks at risk.”
 Suicide is a major public 
health concern in the U.S., 
including for the Armed Forces. 
One of the most important 
and simplest ways to fi ght back 
against this threat is to build 
connections with people in your 
life, and make sure that people 
don’t feel alone and isolated.
 “If a fellow Airman seems to 
be struggling, make simple ges-
tures,” said Linkh. “Have lunch 
with them, talk to them, include 
them. Ask them how they are 
doing, or about their family. 
Stop by their desk and share a 
little bit about yourself.”

 In the right circumstances, 
those simple, everyday actions 
really can save a life.
 Recognizing that someone 
is at risk of suicide isn’t always 
possible. Th ere isn’t always an 
obvious or consistent sign that 
someone may be struggling 
with suicidal thoughts. People 
can hide or compartmentalize 
the underlying stress that lead 
to suicidal behavior, but there 
are things you can watch out for.
 “We tend think in terms of 
two things – risk factors and 
warning signs,” said Linkh. “Risk 

factors are some of the larger life 
factors that we sometimes see, 
like relationship, legal, fi nancial 
or workplace issues. Warning 
signs are more behavior changes. 
Th at can include mood swings, 
irritability, anger, depression or 
social withdrawal.”
 Th is can be especially true 
for people who are usually 
engaged and outgoing. It can 
be a concerning sign if they 
start avoiding eye contact, 
skipping social events and stop 
associating with family, friends 
or coworkers. Drug or alcohol 

abuse is another critical indica-
tor that a person may be dealing 
with issues that could lead to 
self-harm.
 Th ere are some other 
warning signs that a wingman, 
supervisor or colleague might 
notice as well.
 “Changes in work behavior, 
like showing up late to work, 
unexplained absences, or 
missed deadlines by folks who 
were previously on the spot 
can be concerning,” said Linkh. 
“Really, any change in behavior, 
especially one that suggests the 

person may be struggling in ar-
eas of their life. People shouldn’t 
be afraid to engage on these 
issues in a supportive way.”
 If you are concerned about 
a person, start by just talking 
to them. It may seem simple, 
but not only can it help you 
get a sense of whether some-
thing is bothering them, it 
also reinforces relationships 
and can keep the person from 
feeling isolated. Being attentive 
to someone struggling with 
suicidal thoughts or depression 
can encourage them to open up 
and tell you that they are having 
trouble.
 “We can’t always know what 
our wingmen or coworkers are 
dealing with,” said Linkh. “Tak-
ing the time to know one anoth-
er and go out of our way to help 
each other can help change the 
culture. Small acts of kindness, 
small moments of connection 
can make us all safer.”
 For more information about 
suicide prevention and addi-
tional resources, visit the Air 
Force Medical Service Suicide 
Prevention page, or the U.S. Air 
Force Wingman Online page. If 
you are having suicidal thoughts 
or are worried that someone you 
know may be about to engage 
in self-harm, call the Military 
Crisis Line at 1-800-273-8255 
and press “1” for assistance.

Connection saves lives
Be there to help prevent suicide
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By TRICARE.mil Staff
Surgeon General Offi ce of 
Public Affairs
6/20/2017 —  Do you know what the top 
health risks are for men? According to the 
Centers for Disease Control and Preven-
tion, the leading causes of death among 
men in the U.S. include heart disease, 
stroke, cancer and respiratory diseases. 
How can you reduce men’s health risks? 
Learn about common health problems 
facing men and how to prevent them. For 
example, TRICARE covers preventative 
services to help men of all ages get and 
stay healthy.
Identify Potential Health Concerns
 Men and women share many of the 
same health concerns, but there are cer-
tain conditions that predominately aff ect 
men. Examples include colon cancer, skin 
cancer, high blood pressure, obesity and 
heart disease. It’s important to learn about 
these conditions in addition to the health 

conditions that are unique to men, such 
as prostate and testicular cancers.
 “Take the opportunity to put your 
health fi rst today,” said Dr. James Black, 
Medical Director for the Clinical Support 
Division at the Defense Health Agency. 
“Knowing the signs and symptoms of 
common conditions can help let you 
know if you need to speak to a medical 
provider and may even save your life.”
 Your primary care manager (PCM) 
can also help you identify potential health 
concerns and assess your risk for devel-
oping certain health problems. If you 
don’t have a primary care manager, fi nd a 
PCM on the TRICARE website. You can 
also set up your appointment online.
Get Screened Regularly
 Women are 100 percent more likely 
to visit the doctor for annual exams and 
preventive services than men. However, 
TRICARE off ers men several preventative 
services, such as cancer screenings, lab 

tests and immunizations. Your PCM can 
help you decide what tests you need based 
on your age and risk factors. Important 
health screening tests for men include:   
• Blood Pressure Screening
• Cardiovascular Screening
• Colorectal Cancer Exam
• Prostate Cancer Exams
• Skin Cancer Exams
• Testicular Cancer Exams
Make Healthy Lifestyle Choices
 Although men seek regular medical 
care less oft en than women, they’re 
more likely to smoke, drink and choose 
unhealthy or risky behavior. Th e more 
committed you are to choosing healthy 
lifestyle choices, the easier it is to main-
tain your health. Consider making the 
following choices to help you live a long 
and healthy life:
• Avoid smoking: Smoking can cause 

conditions such as heart disease and 
cancer. TRICARE provides resources to 

help you quit tobacco, such as toll-free 
quit lines, counseling, and tobacco-ces-
sation medications. Also, UCanQuit2 
provides useful tips and tools.

• Limit alcohol: Drinking too much can 
contribute to poor health. Visit the 
TRICARE Alcohol Awareness page for 
information about alcohol and drinking 
responsibly.     

• Eat a healthy diet and exercise regular-
ly: Eating healthy and being physically 
active can help prevent a variety of 
health problems. Learn about the 
benefi ts of healthy living and how you 
can improve your overall health.

 Knowledge of men’s health issues, 
regular health screenings and leading a 
healthy lifestyle is only half the challenge 
of maintaining your health. Taking steps 
to improve your health and reduce your 
risk for disease is just as important. Visit 
the TRICARE website today to learn 
more and get started.

Men’s health is important too 

U.S. conducts bilateral missions 
with Japan, Republic of Korea

A B-1B Lancer aircraft assigned to the 
9th Expeditionary Bomb Squadron, 
deployed from Dyess Air Force Base, 
Texas, takes off from Andersen Air 
Force Base, Guam, for a 10-hour 
mission, fl ying in the vicinity of 
Kyushu, Japan, the East China Sea, 
and the Korean peninsula, June 20.

 (U.S. Air Force photo by Tech. Sgt. Richard P. Ebensberger)
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By Ellen Crown
USAMRMC Public Affairs
6/14/2017 — Th e U.S. 
Army Medical Materiel 
Agency, a subordinate 
organization of the U.S. 
Army Medical Research 
and Materiel Command, 
is supporting a pivotal 
clinical trial to test the 
safety and eff ectiveness 
of a self-expanding foam 
device to stop massive 
intracavitary abdominal 
bleeding. 
 Th e device received 
an Investigational Device 
Exemption in early 2017 
from the U.S. Food and 
Drug Administration. 
Th roughout the next 
year, the device develop-
er will select the clinical 
trial sites and complete pre-study ap-
provals. Th e U.S. Army Medical Materiel 
Development Activity, which is also part 
of USAMRMC, will provide regulatory 
support for the project. Th e anticipated 
start date of the pivotal clinical trial is 
2018.
 “Right now, we are looking at this 
device as a potential stop-gap for patients 
awaiting surgical care,” said Leigh Anne 
Alexander, USAMMA product manager. 
“Th is is not going to repair the injury but 
it could be a ‘bridge to surgery,’ keeping 
the patient alive long enough to give 
them a fi ghting chance at survival.”

 Th e device resembles a caulk gun that 
contains expandable foam designed to 
be injected into a patient by a trauma 
surgeon. Th e injector allows two separate 
chemicals to mix, causing the product’s 
material to rapidly expand inside the 
abdomen to about 35 times its original 
volume. Th e foam is designed to expand 
around the patient’s internal organs to 
stop bleeding and can be left  inside the 
patient for up to three hours. 
 Army Medicine is focused on identify-
ing and transitioning solutions currently 
in research and development that reduce 
the number of hemorrhage deaths in 

the military. Exsangui-
nation, or bleeding to 
death, remains the most 
common cause of poten-
tially survivable death to 
wounded warfi ghters. A 
study published in the 
Journal of Trauma and 
Acute Care Surgery in 
2012 reviewed nearly 
5,000 battlefi eld fatalities 
from 2001-2011, cate-
gorizing them into two 
groups – non-survivable 
and potentially surviv-
able. Of those that were 
considered potentially 
survivable deaths, more 
than 90 percent were re-
lated to hemorrhage. Of 
those deaths, more than 
67 percent were related 
to truncal hemorrhage. 

 Th e wound stasis program began in 
2010 at the Defense Advanced Research 
Project Agency. Under that program, 
DARPA collaborated with a private 
vendor, along with the Massachusetts 
General Hospital and the Harvard Med-
ical School, to develop a novel, self-ex-
panding polyurethane foam that rapidly 
compresses major abdominal bleeding 
due to trauma. Th e project transitioned 
to the Army in 2015 aft er promising 
animal study results. 
 “We are optimistic that this study will 
provide meaningful data and pave the 
way for future research,” Alexander said.

By Kat Bailey
Air Force Personnel Center Public Affairs
6/16/2017 - JOINT BASE SAN 
ANTONIO-RANDOLPH, Texas 
— Active-duty offi  cers wishing to be 
competitively considered for health 
profession education programs have 
from mid-summer to early fall to ap-
ply under the 2018 call for candidates.
 Th e Biomedical Sciences Corps, 
Dental Corps, Medical Service Corps 
and Nurse Corps career fi elds will con-
vene their respective selection boards 
during their 2017 development team 
meetings. Th e Medical Corps board 
will take place during the 2017 Joint 
Services Graduate Medical Education 
Selection Board.
 Th e selected offi  cers will attend 
such programs as Emergency Medi-
cine Physician Assistant fellowships, 
Master of Science in Health Physics, 
Combat Operations and Aviation 
Psychology, and more.
 Interested offi  cers should review the 
eligibility and application procedures 
on myPers as deadlines vary from July 
7 to Sept. 18. Select “Any” from the 
dropdown menu and search “HPERB.”

Army supporting clinical trial 
testing hemorrhage control foam

Call for candidates 
announced by 
2018 Health 
Profession 
Education 
Program Board

^U.S. Army Pfc. Shawn Williams of the 1st Stryker Brigade Combat Team, 25th Infantry Division 
based in Fort Wainwright, Alaska, gives the thumbs-up to members of his unit as he is evacuated after 
being injured by a roadside bomb, Friday, June 17, 2011, in the Kandahar Province of Afghanistan. 

(U.S. Navy photo by Lt. j.g. Haraz N. Ghanbari)
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By Staff Sgt. Alexx Pons
Air Force Personnel Center Public Affairs
6/16/2017 - JOINT BASE SAN ANTO-
NIO-RANDOLPH, Texas — Th e Air 
Force promotion system promotes the 
most fully-qualifi ed noncommissioned 
and senior noncommissioned offi  cers 
based on the quality of their records and 
other weighted factors, while recogniz-
ing an individual Airman’s potential for 
advancement to the next rank.
 Enlisted evaluation board panels 
consider more than 35,000 promotion re-
cords each year. For Airmen holding the 
rank of technical, master or senior master 
sergeant, the Air Force Personnel Center 
plays a pivotal role in promotion cycles.
 Possessing a general understanding of 
the enlisted evaluation board process is vital 
for Airmen promoting to the SNCO tier.
 Board-eligible Airmen can view their 
Data Verifi cation Brief, located in the 
Virtual Military Personnel Flight, 120 
days prior to the board convening date. 
Th ese dates are published and made 
available to Airmen via myPers. Th e 
schedule of dates can be found by select-
ing “Promotion” from the left  side of the 
myPers enlisted page. Th e DVB refl ects 
information such as duty history and 
decoration data that will be displayed to 
the board.  Members should also use the 
Personnel Record Display Application, 
found within AFPC Secure, to view their 
“As Is” or current-state record for any 
missing or erroneous documents.
 “If Airmen notice inaccuracies with 
their DVB or evaluation record, they 
need to contact their servicing Military 
Personnel Section, Commander’s Support 
Staff  or the Total Force Service Center as 
soon as possible,” said Capt. Jason Christie, 
Air Force Selection Board Secretariat 
senior recorder at AFPC. “Airmen should 
also note that their records will not meet 
the board without their top enlisted 

performance report, and it might not 
receive the score it deserves if other 
documents are missing or inaccurate.”
 Th e evaluation board process begins 
with board member selection. A general 
offi  cer is charged with overseeing the 
board, which is divided into panels 
consisting of one colonel and two chief 
master sergeants from each respective 
career fi eld’s general category. Air Force 
Specialty Codes are divided into four ca-
reer fi eld categories: operations, mainte-
nance, mission support and medical. Th e 
largest career fi elds within each AFSC 
garner a board member.
 “For example, a mission support panel 
on a senior NCO evaluation board will 
have one mission support group com-
mander and two mission support chief 
enlisted managers from the two most 
prevalent career fi elds that they will be 
scoring,” Christie said. “Dividing the re-
cords in this manner ensures a wide base 
of knowledge, experience and expertise 
on each panel, while aff ording fair and 
equitable treatment of board-eligible 
Airmen.”
 Once boards convene, the duration is 
typically four weeks for master sergeant, 
three weeks for senior master sergeant 
and two weeks for chief master sergeant 
promotion before the board adjourns. 
Boards are convened under the provisions 
of Air Force Instruction 36-2502, Enlisted 
Airman Promotion/Demotion Programs, 
and operate for the Air Force chief of staff  
under direct guidance of the board pres-
ident. Th e formal board charges for each 
board are published on myPers, released 
no earlier than the public release date for 
each promotion cycle.
 Th e primary tool board members use 
to review an Airman’s record is the elec-
tronic Board Operations Support System, 
or eBOSS. Records appear within eBOSS 
in three stacks:

 Th e left  stack contains the last fi ve 
years of performance reports fi led in 
chronological order, with the most recent 
on top. Th e center stack contains all cita-
tions or orders for approved decorations, 
along with any record of non-judicial 
punishment, such as an Article 15, fi led by 
the proper authority. Th e right stack is the 
evaluation brief. Th is is a computer-gen-
erated, one-page snapshot of the NCO/
SNCO’s record highlighting information 
such as date of rank, duty information, 
service dates, etc., as applicable.
 “Th ere are no established time limits 
for board members to review and eval-
uate these records,” said Christie. “Th e 
board stays in session until all records are 
given equitable consideration.”
 Members then assign numerical rat-
ings in eBOSS to records using the scoring 
scale that ranges from 6 to 10 points, 
with 7.5 representing an average record. 
Records earn a panel composite score, the 
sum of three board member scores, for 
a minimum score of 18 and a maximum 
score of 30. All scoring is performed 
independently by secret ballot without the 
benefi t of discussion between board mem-
bers, unless a signifi cant disagreement 
occurs in the scores on a particular panel.
 Should a board member identify a re-
cord-based matter which raised concern, 
they are authorized to address the concern 
with the board recorder who brings it to 
the attention of the board president. Th e 
president may then approve bringing the 
matter to the attention of all board mem-
bers. A common disagreement that arises 
during promotion boards is called a split.
 Splits are defi ned, in AFI 36-2502, as 
signifi cant disagreements between board 
members concerning the score of a record, 
typically a diff erence in a score of 1.5 or 
more points between any two panel mem-
bers. To resolve a split, all scoring stops and 
voting panel members must be present to 

discuss aff ected records. Only panel mem-
bers with split scores are allowed to change 
their scores in the process of resolving a 
split. Final resolution occurs when there is 
a diff erence in a score of 1.0 or less points 
between any two panel members.
 “Once the board adjourns, the selec-
tion board secretariat forwards composite 
scores to the Enlisted Promotions Offi  ce 
where they are multiplied by a factor of 
15,” Christie said. “Th is results in a total 
board score ranging from 270 to 450.”
 Board scores represent a partial per-
centage of total promotion points: 66 per-
cent to master sergeant, and 75 percent 
to senior and chief master sergeant. Th at 
total board score is combined with other 
“weighted factors,” such as decoration 
points, Promotion Fitness Exam, Skills 
Knowledge Test and the USAF Supervi-
sory Exam, to formulate a fi nal score.
 With fi nal points calculated, an 
overall merit list within each career fi eld 
is generated. Th e quota for each fi eld is 
applied, with each receiving at least one 
promotion to the next higher grade. All 
Airmen at or above the cutoff  line are 
then selected for promotion.  
 “When the board results are released, 
Airmen can view their “As Met” records 
online,” said Christie. “If an Airman is not 
selected for promotion and has questions, 
it is highly recommended they contact the 
Enlisted Promotions Offi  ce at AFPC. For 
some, errors in a record or missing mate-
rial could have impacted their non-selec-
tion and could be grounds for an appeal.”
 If an appeal is approved, the Airman 
meets the next available enlisted sup-
plemental board. Th e technicians at the 
AFPC Enlisted Promotions Offi  ce can 
explain that process in detail.
 Airmen should direct all other general 
questions to the Total Force Service 
Center at 1-800-525-0102, or via email at 
AFPC.PB@us.af.mil.

How well do you understand the AF 
enlisted evaluation board process?

Sports Day promotes teamwork between Japan, U.S.

By Petty Offi cer 2nd Class 
Amber Porter
Patrol Squadron NINE 
6/20/2017 — Th e games provided the 
military members with a chance to build 
camaraderie and enhance their working 
relationships. Th e day included various 
indoor sports and a barbecue. 
 Japanese participants from Fleet Air 
Wing 5 (VP-5) joined their U.S. coun-
terparts of Patrol Squadron (VP) 9 for 
games of basketball, soccer, volleyball and 
walleyball. 

 “It was a great opportunity to come 
together and take part in each other’s 
culture and get to know one another in a 
relaxed setting,” said Lt. James Perkins. 
 Aft er playing several rounds of each 
game, Sailors enjoyed a barbeque at 
Rodrigues Park where there was a gift  
exchange between the VP-9 commanding 
offi  cer, Cmdr. Jeff rey Bowman and VP-5 
Commanding Offi  cer, Capt. Tetsuji 
Kanayama.
 “Our ability to operate with the JMSDF 
on-station is critical to theater success. 

Th is opportunity to interact socially and 
get to know our strategic partners, helps 
cement personal bonds and strengthen 
professional relationships vital to eff ective 
cooperative eff orts. It was an honor to host 
VP-5 and the Golden Eagles anxiously 
await our next engagement,” said Bowman.
 Sailors from VP-5 operate the P-3C 
Orion maritime patrol aircraft  and are 
based out of Naha airport in Okinawa. 
Th eir mission is to observe and patrol the 
Japanese exclusive economic zone and 
conduct routine reconnaissance missions. 

 VP-9 operates the P-3C Orion mari-
time patrol aircraft , capable of conducting 
ASW, maritime patrol, reconnaissance, 
anti-surface warfare and search and 
rescue missions. VP-9 will be heading to 
Whidbey Island, Washington following 
their six month deployment and transi-
tion to the P-8A Poseidon. 
 VP-9 is currently deployed to the U.S. 
7th Fleet Area of Responsibility (AOR) 
at Kadena Air Force Base, and to the U.S. 
4th Fleet AOR at Cooperative Security 
Location (CSL) Comalapa, El Salvador.

Military members from Patrol Squadron (VP) 9 and the Japan Maritime Self-Defense 
Force (JMSDF) enjoyed a sports day at Kadena Air Base on June 2.

(U.S. Navy photos)
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Army Birthday Ball Army Birthday
U.S. Army units 
on Okinawa 
celebrates the 
242nd U.S. Army 
birthday with a ball 
on June 10 at the 
Butler Offi cer’s 
club. The guest 
speaker was 
Lt. Col. Richard 
A. Nessel, Col. 
Derek Jansen 
hosted the ball 
and held an award 
presentation. 
Eiasaa and 
Shishimai dancers 
entertained those 
at the ball.

Col. Derek Jansen and Command Sgt. Maj. Michael Barcena celebrated the Army Birthday 
by cutting a birthday cake with Spc. Thurman, the youngest, Sgt. Maj. Arnaldo Muniz, the 
oldest, and Lt. Col. Brian White at Military Clothing and Sales on Kadena Air Base, June 14. (U.S. Army photo) 

Army 
Week
Army units from across Okinawa 
competed in beach volleyball, 
basket ball, tug-of-war, softball, golf 
and warrior skills on Torii Station, 
Kadena Air Base, and Camp 
Hansen in the Army Week on June 
5-7.  The Army Week is opportunity 
to celebrate the Army’s heritage and 
legacy of service to the Nation.

 (U.S. Army photos) 

 (U.S. Army photo) 
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Kadena and Camp Foster 
emergency numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones 
with the emergency numbers. To report an 
emergency on Kadena via cell, dial 098-934-
5911, and from an offi ce phone, dial 911. For 
Camp Foster via cell, dial 098-911-1911, or 
from an offi ce phone, dial 911.

How to Receive Emergency 
Notifications in English on
Cell Phone
Cell phones across Okinawa currently receive 
emergency text notifi cations in Japanese 
from mobile phone service providers. To 
receive emergency notifi cations by e-mail in 
English, contact the Readiness & Emergency 
Management Flight at 634-4404.

How to file a complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, 
you may seek IG assistance to determine 
if the complaint should be fi led with the IG. 
You can fi le a complaint if you reasonably 
believe inappropriate conduct has occurred 
or a violation of law, policy, procedures, or 
regulation has been committed. Complete the 
personnel data information on an AF Form 
102 and briefl y outline the facts and relevant 
information related to the issue or complaint. 
List the allegations of wrongdoing briefl y, 
in general terms and provide supporting 
narrative detail and documents later, when 
interviewed by an IG person. Allegations 
should be written as bullets and should 
answer who committed the violation; what 
violation was committed; what law, regulation, 
procedures, or policy was violated; when did 
the violation occur. Help is available: Call 
your Kadena IG offi ce at 634-7622 for Mr. 
Mays or 634-1109 for Mr. Lovingood, or leave 
a message on the Kadena Fraud Waste & 
Abuse (FWA) Hotline at 634-0404.

Estate claims for A1C Gabriel 
Fuentes-Lebron
1st Lt. Robert L. Stone, of the 18th Security 
Forces Squadron, Kadena Air Base, has 
been appointed the summary court offi cer 
for the estate of Airman 1st Class Gabriel 
Fuentes-Lebron, of the 18th SFS. All claims 
for or against the estate of the deceased 
must be submitted to the summary court 
offi cer. Please contact 1st Lt. Stone at robert.
stone.29@us.af.mil or by 080.6483.3306 
during duty hours.

AADD: Get Home Safe
Did you drink tonight? Made a plan but it’s 
falling through? Can’t catch a cab? If any of 
this applies to you, call AADD. Don’t risk it 
all, when you can get a ride home for free.  
Call AADD at the cell phone number 098-
961-1110 and then ask for the USO or dial 
DSN: 634-3889. We’re open from 9 p.m. to 1 
a.m. and we’re here to help.

18th MDG Clinic Closure
The Kadena Air Base clinic will be closed 
on the following dates this Spring: July 3 
(5AF Family Day) - Closed All Day / July 4 
(Federal Holiday) - Closed All Day / July 20 
(MDG Training Day) - Closed 1200 - 1630 
/ August 17 (MDG Training Day) - Closed 
1200 - 1630. The 18th Medical Group is 
responsible for ensuring the 18th Wing’s 
medical readiness in support of the United 
States’ and Japan’s mutual interests. In 
keeping with this mission, the Kadena Clinic 
will be participating in 18 Wing upcoming 
exercises. During exercises, our normal 
patient care and clinical services (pharmacy, 
lab, immunizations, etc.) will be impacted, 
as the clinic will be closed for one day 
during these exercises (exact dates subject 
to scenario). We ask for your patience as our 
trusted professionals exercise their skills 
and work with the Wing and other agencies 
on island in support of these training events. 

We apologize for any inconvenience that 
this may cause. As always, in the event of 
an emergency, seek emergency services at 
the US Naval Hospital on Camp Foster or 
by dialing ambulance services at 634-1796 
or 098-934-5911 by cell phone. For more 
information, contact Capt. Jennifer Stark at 
630-4504, Capt. Danielle Bradford at 630-
4565, or Ms. Melissa Cook at 630-5050.

Kadena New Members Medical 
Right Start
The 18th MDG is hosting medical in-
processing at Kadena Medical Group. In 
processing is held every Friday from 12:00 
p.m. - 3:00 p.m. Shima-San conference room 
on the 3rd fl oor Please bring your orders.

Mail Address Format
The mail addressees should inform their 
mailers to not include “Japan” or “Okinawa” 
in the APO or FPO mail address format. If 
included, the mail may be routed through the 
international postal system instead of the 
military postal system, which may result in 
a higher postage rate and longer transit time 
to the addressee. For more information / 
questions, contact at 634-3266 or 634-3244.

Mailing of Alcoholic Beverages
Due to transportation safety concerns, 
please avoid mailing alcoholic beverages 
such as beer, wine, and liquor through the US 
military APO/FPO mail system. Please call 
634-3244 or 634-3266 for more information.

Mail Addresses
To help prevent non-delivery of mail, please 
enclose inside the mail piece the sender’s 
address and the intended addressee. 
Enclosing the addresses inside the package 
can help the Postal Service route the mail to 
the addressee or returned to sender should 
the exterior addresses become unreadable 
or is separated from the mail piece. Call 

Master Sgt. Richard Balanon at 634-3244 or 
634-3266 for more information.

WIC Overseas Program Enrollment 
and Eligibility
The Women, Infants, and Children Overseas 
is a supplemental nutrition program designed 
for pregnant, postpartum, and breastfeeding 
women, infants and children up to the age 
of 5. As a WIC Overseas participant, you 
can receive nutrition education in the form 
of individual counseling and group classes, 
breastfeeding support, supplemental foods 
such as milk, juice, cheese, cereal, eggs, 
and fresh fruits and vegetables, and referrals 
to other health care agencies. For more 
information, check fi nancial/residential 
eligibility, visit or call WIC Overseas. All of 
WIC can be reached at 645-WICO (9426) or 
from a cell phone at 098-970-9426. (Options 
1- Camp Foster; 2- Kadena Air Base; 
3- Camp Kinser; 4- Camp Courtney)
Kadena Air Base (Bldg. 428)   
Camp Foster (Bldg. 5674)     
Camp Courtney (Bldg. 4408)
Camp Kinser (Bldg. 107 Rm. 121)  

Med Group anonymous feedback
The 18th Medical Group has just 
implemented the Mystery Patient program 
which allows patients to anonymously 
grade our facilities and our patient/staff 
interactions in several different areas of 
performance. To participate, simply obtain 
a Mystery Patient Questionnaire from the 
Customer Service desk located at the main 
entrance of the MDG; the questionnaire 
can either be fi lled out during or after your 
appointment and once it is complete, it 
can be placed into any of the ICE comment 
boxes located within the facility. For more 
information, contact Master Sgt. Restie 
Mangiliman at 630-4992 or Ms. Sherry 
Vargas at 630-4785 or email at 18MDG.
SGHQ.MysteryPatient@us.af.mil. 

To submit an announcement for the base bulletin, please visit www.kadena.af.mil    NO FEDERAL ENDORSEMENT OF PRIVATE ORGANIZATIONS OR ACTIVITIES IS INTENDED.

The raging waves strike against the 
cliffs of Cape Hedo, which looks out 
over the pure blue ocean.

When the weather is clear, it is 
also possible to see Yoronjima and 
Okinoerabujima at the edge of this 
magnificent sea where the Pacific Ocean 
and the East China Sea collide.

‘Cape Hedo’ is 
one of Okinawa’s 
sacred locations 
and at the tip of 
the cape there 
is a small place 
of worship known 
as ‘Uganju’ in 
Okinawa.

In fact, the 
Yanbaru forest 
in the northern 
region is also 
considered to be a 
sacred place and 

the mountain that rises behind Cape 
Hedo is a holy ground that features in 
Ryukyu mythology.

Here one of Japan’s largest banyan 
trees can be found in the middle 
of a walking course, and is such a 
mysterious place that it is even said 
that a fairy called Kizimuna lives there.

Feel the Power of Northern Okinawa’s
Nature at Cape Hedo
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Finance Office closure 
The Finance Offi ce will be closed on the 
following dates: 6 July (Change of Command) 
– Closed 8 a.m. – 12:00 p.m. The Finance 
Offi ce will still close every 3rd Thursday of 
the month for training. For emergencies, 
please call 080-6487-6969.

Kadena Air Base Women’s Softball 
Team
Team Kadena is looking for women softball 
players. Softball runs year-round, there are 
multiple opportunities to play in scrimmages 
and tournaments throughout the year. This 
new team is open to Active Duty and Spouses, 
and Department of Defense Civilians and 
practices will be held twice per week. For more 
information, contact Master Sgt. Crystal Benitez 
at 634-9495 or email crystal.benitez@us.af.mil.

18th Wing Equal Opportunity
Do you face concerns of unlawful discrimination 
or sexual harassment? If so, Kadena AB 
leadership maintains a strict “zero-tolerance” 
policy pertaining to discriminatory behavior. If 
you feel you are being unlawfully discriminated 
against, to include sexual harassment, take 
action. We encourage members to use the 
chain of command fi rst to resolve issues 
at the lowest level. However, you can also 
contact the EO offi ce at 634-2571 to set up 
an appointment; or you may visit our offi ce. 
Please note that the EO offi ce will not accept a 
Formal Complaint more than 60 calendar days 
for military and 45 calendar days for civilian 
complaints after the alleged offense occurred 
without suffi cient justifi cation. 

Gate Closure
Camp Foster Gate #6 (Legion Gate) will be 
closed 6/15/17- 8/15/17 for maintenance. Due 
to the gate closure, Camp Foster Gate #2 (PX 
Gate) will be open during this time. Visitor 
Day Passes will be issued out of Gate #5 
(Commissary Gate) only. The Visitor’s Center 
will continue to stay open for extended passes. 

Road Closure
Adams Avenue (behind the Risner Fitness 
Center) will close the evening of Thursday, 
June 29 and will reopen in the afternoon on 
Sunday, July 2nd for setup, the event, and 
teardown of Rockin’ the Block.

Learn Japanese & Chinese
Japanese & Chinese Classes for any level. 
OHJ Skills 090-9788-2615 http://ohjskills.com

Pass and Registration Visitor’s 
Center Closures
29 June:  Closes at 1200 for a training day.

UPCOMING EVENTS
Kadena Adult Varsity Football
The Kadena Base Varsity Football Team is 
looking for players 18 and older. All services 
and civilians are welcome to join the team. 
Practices are Tuesdays and Thursdays at 
6 p.m. at the Risner Softball Field. Football 
pads are provided. For more information 
please contact Coach Baker at 0806499-
5445 or email kadenafootball@gmail.com

EFMP-Special Needs Group Monthly 
Meeting
“Seeking Okinawa Synergy”, S.O.S, EFMP, 
Special Needs Parents Groupwelcomes 
families with extraordinary children to come 
and share, network and grow while part of 
the Okinawa community. The group will meet 
the 1st Wednesday of every month from 
5:15 p.m. to 6:15 p.m, at the Amelia Earhart 
Intermediate School. For more information, 
contact Mr. Jeffrey Sweeney at 634-3366.

Kadena Top 3 Fourth of July Golf 
Tournament
The Kadena Top 3 is holding a Fourth of 
July, 4-person scramble golf tournament 
June 30th, at the Kadena Golf Course.  
Registration begins at 0630, tee-off at 0730.  
Price is $50 for E-4 and below, $55 for all 
others. For signup and additional details see 
the fl yer located at the following link: https://
kadena.eis.pacaf.af.mil

LGBTQ Pride Month Events
The LGBTQ Pride Month Committee is 
hosting the following events:
Movie Night: on June 23 at 7:00 p.m. at the 
Keystone Theater. We will be playing the 
Wizard of Oz & Lady Valor.
Q&A Panel: on June 26 at 3:00 p.m. in the 
Shi-shi Room at the Schilling Community 
Center. All events are open to anyone 
with access to Kadena Air Base. For more 
information or to volunteer, contact Senior 

Airman Clarissa Grizzle at 630-3555 or Tech. 
Sgt. Kris Johnson at 634-6464.

VOLUNTEER OPPORTUNITIES
AADD
Airmen Against Drunk Driving is looking for 
volunteers. If you’re not a drinker, or if you’re 
under 20, then it’s defi nitely perfect for you! 
Regardless of rank, the times are 2200-0100 on 
weekend nights and there are six volunteers for 
every night. Non-alcoholic drinks are provided. 
AADD is also looking for squadron POC’s and 
schedulers. This will help fi ll weekend and event 
activities and will hopefully affect even more 
folks around base. If you have any questions 
please contact Airman 1st Class Aaron Wright, 
AADD President, at aaron.wright.15@us.af.mil 
or Senior Airman Najera, AADD Vice-President, 
at lillian.najera@us.af.mil.

Rockin’ The Block
We’re needing volunteers for the Rockin’ 
The Block event on July 1st. Volunteers are 
needed for set up, tear down, crowd control, 
fi reworks support, and other positions. For 
more information or to volunteer please sign 
up at: http://www.signupgenius.com

Home Town Shout outs
Can you imagine how magnifi cent you would 
look on the jumbo Tron during a live event? 
The 18th Wing Public Affairs offi ce can help 
make this happen. Just give us a call at 634-
3813 and set up a time to show your support 
for various topics. The message you provide 
has the potential to air during various events 
back in the states. Please see the following list 
of venues with dates to complete the process: 
Tampa Bay Devil Rays: Message can be 
delivered anytime and if you have family in the 
Tampa Bay area they could be invited to the 
game to see you on the centerfi eld jumbo Tron.  

2017 Kadena Summer Volunteer 
Program for Teens
Looking to earn volunteer hours for High 
School programs or college applications? 
Do you want to learn new skills, discover 
interests, meet new people, gain work 
experience, or support our community? 
Then you can apply! Kadena agencies in 
need of volunteer support are encouraged 
to contact the Airman and Family Readiness 
Center. For more information, call 634-3366 
or visit the Kadena A&FRC (Bldg. 220).
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