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A Royal Canadian Air Force CF-18 Hornet flies 
next to a CC-150T Polaris refueler over the Joint 
Pacific Alaska Range Complex during a sortie for 
Red Flag-Alaska 19-3 Aug. 15.

A 67th Fighter Squadron F-15C Eagle and 909th 
Air Refueling Squadron KC-135 Stratotanker, both 
from Kadena Air Base, conduct aerial refueling 
during RED FLAG-Alaska 19-3 at Eielson Air 
Force Base, Alaska, Aug. 7. The exercise provides 
unique opportunities to integrate various forces 
into joint, coalition and multilateral training from 
simulated forward deployed air operations.

A U.S. Air Force F-16 Fighting Falcon pilot 
assigned to the 18th Aggressor Squadron taxis 
on the flightline during RED FLAG-Alaska 19-3 at 
Eielson Air Force Base, Alaska, Aug. 8.

Royal Australian Air Force airmen prepare a E-7A 
Wedgetail airborne early warning and control 
aircraft for a sortie during Red Flag-Alaska 19-3 at 
Joint Base Elmendorf-Richardson, Alaska, Aug. 9.

U.S. Airmen assigned to the 909th Air Refueling 
Squadron, Kadena Air Base, prepare for a 
mission during RED FLAG-Alaska 19-3 at 
Eielson Air Force Base, Alaska, Aug. 7.

By Senior Airman 
Eric M. Fisher
354th Fighter Wing Public Affairs
8/19/2019 - EIELSON AIR FORCE 
BASE, Alaska — Exercise Red 
Flag-Alaska 19-3, a Pacific Air Forc-
es-sponsored exercise designed to 
provide realistic training in a simu-
lated combat environment, concluded 
Aug. 16.
 “For Red Flag-Alaska 19-3, we have 
participating units from the U.K., U.S., 
Canada and Australia,” said Capt. Lo-
ren Keisling, Red Flag-Alaska 19-3 
team chief.
 More than 1,500 service members 
and 100 aircraft participated from more 
than 12 different units stationed around 
the world.
 The exercise enabled each unit to ex-
change tactics, techniques and proce-
dures while also providing the oppor-
tunity to improve interoperability with 
joint and combined forces.
 Red Flag-Alaska 19-3 was the first 

iteration of the exercise to include agile 
combat employment scenarios, which 
involve landing an aircraft in an aus-
tere environment with a maintenance 
team to refuel and rearm without typ-
ical base infrastructure.
 “Red Flag-Alaska is our National 
Defense Strategy in action,” said Col. 
Benjamin Bishop, 354th Fighter Wing 
commander. “Being able to exercise ca-
pabilities like agile combat employment 
in a deliberately challenging exercise 
environment enables our team to build 
a more lethal force with joint and inter-
national partners.”
 Red Flag-Alaska has provided U.S. 
and international partners the opportu-
nity to integrate their forces in a realistic 
threat environment since its inception 
as exercise Cope Thunder in 1975.
 The next season of Red Flag-Alaska 
kicks off in the spring of 2020.

(U.S. Air Force photo by Tech. Sgt. Matthew Fredericks) 
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Remember that old saying, “Perception is reality?” I 
believe this is a big lie.
 We have never won a war off of “perception.” I 

understand the original meaning, but somewhere in the 
translation we started believing it literally instead of as a 
precaution against overlooking the power of perception 
in the human psyche. 
 If our technical manuals were written on information 
which was less than trustworthy or off of a perception, 
then we would be seriously hindered in the performance 
of our jobs. It would degrade our operations and send 
uncertainty through our ranks. We would make bad de-
cisions, all because of misinformation or said another 
way, lies. Something less than the truth is a lie and lies 
can be very disruptive in organizations and life.
 I’m not writing this article to talk about perceptions 
or mistrust in organizations, but how it affects our lives. 
To do this, I must become the most vulnerable I’ve ever 
been as I have never shared this story and use the word 
“I” more than ever before. However, if this helps one per-
son, then it is worth it. So, as a 46-year-old, commander, 
colonel, husband and father of four, here goes nothing.
 The big lie I believed was not just a misperception, 
but rather, a distortion of what reality was for me grow-
ing up. My parents were divorced in a time when divorc-
es were viewed very negatively and the unfortunate few 
who went through one were plagued as being a stigma to 
society. This happened when I was relatively young and 
my dad was stationed at Zweibrucken Air Base in Ger-

many. So, my mom, sister and I left him in Germany and 
moved back to the states. I didn’t see him much for about 
three years while the divorce was being settled. We saw 
him about twice a year after that when he returned and 
joined the Air Force Reserves.
 We were poor and this precluded my father or us 
from traveling much. Our hardships continued, I re-
member my mother paying for our groceries with food 
stamps, kind of embarrassing at the check-out. The living 
arrangements were less than ideal as well. We stayed in 
government-subsidized housing or jumped from house 
to house with family. As a young teenager, I remember 
just wanting my life to end.
 You see, the big lie I bought into was the world would 
be better off without me. My family would be better off 
without me. Heck, I didn’t wear the right clothes, didn’t 
say the right things, didn’t have good grades and was an 
extra mouth to feed. I felt like such a burden. The days 
were dark and I wanted out. I thought for sure God didn’t 
like me either. These were lies, especially the last one. 
While there were some bad things happening and some 
truth to my situation which was influencing my belief in 
these lies, the truth was quite the opposite. The world is 
better with me and the bigger truth is the world is better 
with you.
 Today, we are haunted with a staggering number of 
suicides. Airmen are choosing to take their lives at an 
alarming rate. In 2019, nearly 80 Airmen have commit-
ted suicide and we are, unfortunately, on pace to exceed 

150 suicides this year. No matter where you are in life, no 
matter what you’ve done and no matter how dark it looks 
today, there is hope in knowing you matter. Everything 
you do, everything you say matters. You are making a 
difference in the world and in our Air Force. We need 
you. This world needs you. You matter. Before reaching 
a point of no return, I realized I believed a lie and ever 
since have tried to make each day better.
 The old saying, ‘Your attitude determines your alti-
tude and not your aptitude,’ comes to mind. Attitudes 
come from our beliefs and our hope for a brighter day. 
I look back 33 years to the day when I put the butcher 
knife down. I am so thankful for the life I have lived and 
for all I’ve been through because it has shaped me. Get-
ting up when this world knocks us down is the only mis-
sion…one day at a time. 
 Don’t get me wrong, I haven’t cured cancer or set any 
Olympic records, but with every Airman I’ve been able 
to help, the missions I’ve been able to complete, and the 
children I’ve helped raise, I am thankful I started believ-
ing the truth. In my own way, I have made a difference in 
the world and the truth is you can do much more than 
me. I believe you will and I believe in you. So, are you 
going to make a bad decision off of misinformation? Are 
you going to believe a big lie?  Or are you going to be-
lieve the truth and continue in your own way to make 
this world a better place?  I hope you choose the truth 
and because you are the only you this world will ever see.  
You have a purpose. You matter this is the truth.

Believing a lie almost killed me
Commentary by Col. Daniel Cook

621st Air Mobility Advisory Group

(U.S. Air Force photos by 1st Lt. Renee Douglas)

^Brig. Gen. Brenda Cartier discusses the importance of special operations support functions with the 353rd 
Communications Flight, Aug. 14. Since being promoted to Brigadier General earlier this year, Cartier has served as 
the director of operations for the Air Force Special Operations Command located at Hurlburt Field, Florida.

    Chief Master Sgt. 
Christian Hendrick 
addresses the enlisted 
members of the 353rd 
Special Operations 
Group at an all call, Aug. 
14. Brig. Gen. Brenda 
Cartier, Air Force 
Special Operations 
Command director of 
operations, and Chief 
Master Sgt. Christian 
Hendrick AFSOC 
operations chief enlisted 
member, visited the 
353rd SOG as part 
of an INDOPACOM 
immersion visit.

^
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By Senior Airman 
Kara Williams
841st Missile Security Forces 
Squadron
8/16/2019 - MALMSTROM 
AIR FORCE BASE, Mont. — 
Are you aware that Women’s 
Equality Day exists? If you are 
not, I assure you, you are not the 
only one. August 26 is the day 
women’s equality is celebrated 
to commemorate the 19th 
Amendment to the United States 
Constitution. This Amendment 
became a part of the Constitu-
tion in 1920 and it stated that 
the federal government and the 
states were not allowed to dis-
criminate or deny citizens of the 
United States the right to vote 
solely based on sex.
 The history of Women’s 
Equality Day dates to 1848. 
At this time, a peaceful civil 
rights movement had its formal 
beginnings at the world’s first 
women’s rights convention at the 
Wesleyan Chapel in Seneca Falls, 
New York on July 19-20. The five 
organizers of the convention in-
cluded Elizabeth Cady Stanton, 
Lucretia Mott, Mary M’Clintock, 
Martha Coffin Wright, and Jane 
Hunt. It was here where the 
five organizers expressed and 
described women’s grievances 
and demands. This was entitled 
“The Declaration of Sentiments, 
Grievances, and Resolutions.”
 The declaration began with 
19 sentiments that depicted, 
what women felt, were degra-

dations of themselves and their 
power. It was also felt that these 
sentiments exemplified the sheer 
definition of dependence, which 
is what none of these women 
desired to feel. Due to the lack of 
the right for women to be able to 

vote, they were forced to submit 
to laws in which they did not 
consent. Women were required 
to be obedient to their husbands 
and were not allowed to own 
property of their own. Any wag-
es they earned belonged to their 

husbands and upon divorce, 
unequal rights were received. 
A list of resolutions, which 
demanded women be regarded 
as men’s equal, came as a result 
of this. The resolutions called on 
Americans to regard any laws 
that placed women in an inferior 
position to men as having “no 
force or authority.”
 The most controversial 
resolution was that of the ninth, 
which called for women’s right 
to vote. This resolution would 
go on to become the cornerstone 
of the women’s suffrage move-
ment. Senator Aaron A. Sargent 
introduced the beginning words 
of what would become the 19th 
Amendment in January of 1878.
 Between 1878 and 1920, 
champions of voting rights 
for women worked tirelessly, 
although their strategies varied. 
It wasn’t until President Wilson 
decided to enter World War I in 
1917 that a turning point came 
about. Supporters of the cause 
debated that in order to “make 
the world safe for democracy” 
(Woodrow Wilson, “Joint 
Address to Congress”, April 2, 
1917) we would need to start at 
home by extending our alliances. 
Without women being able to 
participate in voting procedures, 
their support for the war would 
be hindered, which would be a 
major blow to the desired war ef-
fort the United States desperately 
desired. Finally, on August 26, 
1920, the Amendment was rat-

ified! Although it was a lengthy 
legal process, it was beyond 
satisfying for anyone involved in 
this movement.
 Although this was a major 
milestone for women’s right to 
vote, it is imperative to keep 
in mind that even though this 
Amendment stated that the fed-
eral government and the states 
were not allowed to discriminate 
or deny citizens of the United 
States the right to vote solely 
based on sex, many women were 
still unable to vote. It wasn’t until 
1924 that Native American wom-
en were recognized to vote, 1943 
for Chinese American women, 
and 1952 for Japanese and other 
Asian American women. After 
the passage of the Voting Rights 
Act in 1965, African American 
women finally had their rights 
upheld. Though voting rights be-
gan to be recognized prior to the 
Voting Rights Act of 1965, 1975 
brought real change for Latina 
voters (as well as all non-En-
glish-speaking Asian Americans 
and Native Americans) following 
an extension of the Voting Rights 
Act. This extension made it 
possible to translate registration 
materials into other languages so 
that communities of color could 
not be discriminated against 
at the polls. Women’s Equality 
Day gives not only women, but 
everyone, the opportunity to 
reflect on many of the obstacles 
women have faced to get where 
we are today.
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By Senior Airman 
Isaac Johnson
354 Fighter Wing Public Affairs
8/16/2019 — There are many 
features of the Indo-Pacific the-
atre that make it stand out from 
the eight other major Air Force 
commands; perhaps the most 
evident is its size and water-to-
land ratio.
 With most of the land area 
consisting of small islands and 
thousands of square miles of 
ocean between, finding an op-
portunity and location to per-

form maintenance operations 
can be difficult.
 The U.S. Pacific Air Force’s 
solution to this unique challenge 
is the Agile Combat Employment 
(ACE) concept, which was ex-
ercised during Red Flag-Alaska 
(RF-A) 19-3.
 “The ACE concept is basical-
ly having a jet land [at a remote 
location], then a team of main-
tainers re-arms and refuels the 
jet and sends it back into the 
fight as quickly as possible,” said 
Master Sgt. Edmund Nicholson, 

67th Aircraft Maintenance Unit 
(AMU) project officer for RF-A.
 Executed properly, mainte-
nance Airmen are able to op-
erate in remote environments 
with minimal resources, en-
abling them to better support 
continuous operations and proj-
ect airpower from anywhere in 
the Pacific.
 The scenario during RF-A 
19-3 had two F-15 Eagles land at 
Fort Greely, Alaska, where four 
maintenance Airmen from the 
67th AMU awaited their arrival.

 “This was a test to see if units 
could operate out of an austere 
location where you don't have 
your typical infrastructure like 
fuel trucks, maintenance and 
logistics,” said Capt. Loren Keis-
ling, 353rd Combat Training 
Squadron team lead for RF-A 
19-3. 
 With less than one hour on the 
ground, a crew of four re-loaded 
simulated munitions, offloaded 
approximately 8,000 pounds of 
fuel and launched the F-15 back 
into the fight.

 According to Nicholson, the 
scenario was a resounding suc-
cess and proved an invaluable 
learning tool for his team.
 “If we’re in the middle of the 
Pacific and our pilots need to 
land on an island to refuel, this is 
what we will have to do. This is 
the first time I’ve been involved 
in an exercise where we practiced 
this concept, and I think it went 
very well. We accomplished what 
we set out to do; we learned a lot 
along the way, and we’ll only get 
better from here,” said Nicholson.

(U.S. Air Force photos by Senior Airman Isaac Johnson)

    U.S. Airmen 
assigned to the 
67th Aircraft 
Maintenance 
Unit, Kadena 
Air Base, 
launch an F-15 
Eagle at Allen 
Army Airfield 
during Red 
Flag-Alaska 
19-3 at Fort 
Greely, Alaska, 
Aug 8.

    A U.S. 
Airman 
assigned to 
354th Logistics 
Readiness 
Squadron 
carries a fuel 
hose at Allen 
Army Airfield 
during Red 
Flag-Alaska 
19-3 at Fort 
Greely, Alaska, 
Aug. 8.

U.S. Airmen assigned to the 
67th Aircraft Maintenance Unit, 
Kadena Air Base, prepare an F-15 
Eagle for takeoff at Allen Army 
Airfield during Red Flag-Alaska 
19-3 at Fort Greely, Alaska, 
Aug. 8. During the exercise, Fort 
Greely was used to implement 
agile combat employment, which 
allows aircraft maintainers to 
perform maintenance operations 
in remote locations with as few 
people as possible. 

^ ^
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By Staff Sgt. 
Jordyn Fetter
AFWERX
8/20/2019 - AUSTIN, TX — 
Aerospace Ground Equipment 
Airmen—AGE for short—are 
required to keep track of their 
equipment. While that sounds 
reasonable enough, the per-
spective changes depending on 
whether the paperwork is done 
electronically or hand-written 
on print-outs, and if an object is 
tracked via a technology like ra-
dio-frequency identification or by 
visually checking a serial number.
 As luck would have it, AGE 
leans toward the manual options, 
according to Tech. Sgt. Cynthia 
Ward who presented the problem 
during the inaugural Spark Col-
lider event at the AFWERX Aus-
tin Hub on Aug. 14 and 15.
 Though not a unique story, 
problems like the one this AGE 
specialist shared were exactly the 
type of problems facing Airmen 
that the event set out to challenge 
and find potential solutions for.
 Over the span of two days, 
more than 150 Airmen repre-
senting 50 bases and 200 entre-
preneurs representing 100 Small 
Business Innovation Research 
Phase I companies joined togeth-
er to see which missions could 
match up to an associated busi-
ness product.
 “When you’re truly talking 
about building out an ecosys-

tem, it requires companies who 
are exchanging capital to be able 
to grow. To enable that, we must 
facilitate customer discovery, 
help them find their end custom-
ers with the help of government 
[points of contact] and actually 
solve problems that matter,” said 
Capt. Joey Arora, AFWERX Eco-
system Development director. 
“That’s how we’re actually solving 
problems for the Air Force.”
 The event was jam-packed 
with activities that ranged from 
breakout sessions on the topics of 
contracting and the Department 
of Defense Ecosystem to keynote 
speakers Jeff DeGraff and Dr. Will 
Roper, Assistant Secretary of the 
Air Force for Acquisition, Tech-
nology and Logistics.
 “One thing I want Airmen 
to take away from this event is 
that they can be part of the solu-

tion process—there are reason-
able pathways that they can take 
in order to solve pain points that 
have plagued them, their career 
field, their base, their mission,” 
said Tony Perez, AFWERX Spark 
director. “They can take an active 
part in solving that problem and 
they have the resources available 
to them to get to a solution.”
 As one available resource, the 
SBIR program was highlighted 
to educate Airmen, industry, and 
venture capital attendees on how 
the funding source relates to their 
respective needs.
 “[The Spark Collider] is a great 
opportunity to talk to warfight-
ers and stakeholders directly,” said 
Alex Brickner, chief product of-
ficer of SimpleSense, a company 
that integrates 911 paging data di-
rectly into command and control 
systems. “Usually, a private entity 

has to jump through a lot of hoops 
in order to talk to a single person, 
so having 40 or so different pro-
gram offices is a really great op-
portunity.”
 In 2018, AFWERX, in collab-
oration with other Air Force or-
ganizations like the Air Force Re-
search Laboratory, revamped the 
congressionally-funded SBIR pro-
cess by reducing submission re-
quirements, accelerating the time 
it takes to issue contracts to under 
30 days, and introducing “Open 
Topics” that allow companies to 
submit their commercial off-the-
shelf solutions as opposed to de-
veloping a product for a more spe-
cific solicitation.
 Companies in Phase I of the 
program must locate an Air Force 
customer and sign a memoran-
dum of agreement in order to 
move onto a Phase II, which es-
tablishes a partnership between 
the organizations with the intent 
to trial the product and adapt it 
according to the end-user’s needs.
 Following the trial run, the Air 
Force customers can decide if they 
would like to fund the product to 
move on to Phase III, which can 
be accomplished through a sole-
source contract.
 The event closed with Ward 
and four other Airmen briefing 
problem sets on the main stage 
to judges and companies in atten-
dance for the chance to be one of 
the three selected to be awarded a 

combined total of $250 thousand 
to go toward a Phase II applica-
tion to solve some of the issues 
presented.
 “At the beginning of this event, 
we were asked to make one spark,” 
said Tech. Sgt. Sean Walters, from 
the 353rd Special Operations 
Group at Kadena Air Base, Japan, 
after briefing a problem having to 
do with corrosion of equipment, 
buildings, and tools. “I’m proud 
to report that I got more than a 
dozen that I’ve taken away from 
this two-day TDY that I can bring 
back to the group and really try to 
fix a lot of problems that Airmen 
are having today.”
 Despite the SBIR program be-
ing the main contracting tool dis-
cussed during the event, the ul-
timate focus was to address the 
problems of Airmen and perse-
vere despite any roadblocks they 
may encounter.
 “When someone from the Air 
Force says they didn’t know this 
was possible, that they didn’t know 
if they could have this type of con-
versation with a company or that 
a company wouldn’t be interest-
ed in what their problem was and 
to see that little glimmer of hope 
that there is a potential pathway 
to make this problem disappear—
that’s really exciting to hear,” Perez 
said. “It’s exciting to see the direc-
tion we’re headed and the enthusi-
asm that it creates with Airmen all 
across the Air Force.” 

   Two Airmen 
talk with a 
Phase I Small 
Business 
Innovation 
Research 
entrepreneur 
of the program 
during the first-
ever Spark 
Collider at 
the AFWERX 
Austin Hub, 
Aug. 14.

(U.S. Air Force photo by Kyle Fetter) 

^
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By Lance Cpl. 
Samuel Brusseau
Marine Corps Installations Pacific
8/20/2019 - CAMP FOSTER — The 
United Service Organization on Camp 
Foster hosted a dinner for service mem-

bers who volunteered a large amount of 
their time to community events through-
out 2019, Aug. 20 on Camp Foster.
 Service members who volunteered 
throughout the year were treated to a 
dinner to enjoy with friends, family, and 
co-workers. The USO itself assists in 
scheduling and providing transportation 
to and from volunteer events for military 
personnel stationed all across Okinawa.
 “We wanted to thank our service 
members and offer them free food,” said 
Ali Kwiatkowski, field programs manager 
with Camp Foster USO. “We wanted 
to make sure everyone could have an 
awesome meal after all the hard work 
they put in. We even bought food boxes 
so they could take food to-go.”
 The dinner was accompanied by 
music and an award ceremony, offering 
awards for volunteer hour milestones 
for those who volunteered through the 
Camp Foster USO.
 “It’s a blessing to have Marines sta-
tioned here that are so willing to give 
a helping hand to Okinawa.” said Cpl. 
Edward Jacksonwest, a motor vehicle op-
erator with 3rd Transportation Support 
Battalion, Combat Logistics Regiment 3, 
3rd Marine Logistic Group, III Marine 
Expeditionary Force. “Many Marines 
work off the normal clock like military 
police for example. This gives them a 
chance to get together with their brothers 
and sisters. It boosts their spirits.”
 The USO strengthens America’s mil-
itary service members by keeping them 
connected to family, home, and country, 
throughout their service to the nation. 

By Capt. George McArthur
31st Marine Expeditionary Unit
8/21/2019 - PACIFIC OCEAN — Ma-
rine fighter pilots with Marine Medium 
Tiltrotor Squadron 265 (Reinforced), 31st 
Marine Expeditionary Unit, launched 
from the amphibious assault ship USS 
Wasp (LHD 1) to rehearse Combat Air 
Patrol missions with the F-35B Lightning 
II, carrying and employing a live AIM-9X 
Sidewinder, Pacific Ocean, Aug. 7.
 This execution marked the first op-
erational F-35B live-fire of the AIM-9X 
missile in the Indo-Pacific region while 
conducting blue-water flight operations. 
The rehearsal was in conjunction with the 
hot reload of ordnance including GBU-12 
Paveway II Laser-Guided Bombs and 
GBU-32 Joint Direct Attack Munitions, 
and 25-mm ammunition with a GAU-22 

cannon.
 The air-to-air missile drill validated 
weapons assembly and loading procedures 
on the flight deck of the ship and showcased 
the F-35B’s flexibility to offensively engage 
airborne targets. The missile targeted and 
successfully engaged LUU-2 flares dis-
pensed out of an MV-22B Osprey during 
flight operations, according to Maj. Jeffrey 
Davis, F-35B detachment officer-in-charge 
with VMM-265 (REIN).
 “The 31st MEU regularly conducts 
F-35B Combat Air Patrol rehearsals and 
is fully prepared to maintain aerial domi-
nance against any threat,” said Col. Robert 
Brodie, 31st MEU commanding officer. 
“Our successful live-fire employment of 
the AIM-9X further exemplifies our 
preparedness to ‘fight and win’ against any 
adversary in any arena.” 

 (U.S. Marine Corps photo by Cpl. Samuel Brusseau) 

(U.S Marine Corps photo by Cpl. Luis Velez) 

Marine Corps F-35B Lightning II 
completes defensive combat air patrol 
rehearsal with live AIM-9X missile

^U.S. Marine Corps 2nd Lt. Isaac Taylor, 3rd 
Transportation Support Battalion, Combat Logistics 
Regiment 3, 3rd Marine Logistic Group, III Marine 
Expeditionary Force, is awarded the 1000 Volunteer 
Hours accolade at the United Service Organization 
Volunteer Recognition at Camp Foster, Aug. 20.

Ordnance Marines 
with Marine Medium 
Tiltrotor Squadron 
265 (Reinforced), 31st 
Marine Expeditionary 
Unit, load an AIM- 9X 
Sidewinder missile 
onto an F-35B 
Lightning II fighter 
aircraft prior to a 
defensive combat 
air patrol rehearsal 
aboard the amphibious 
assault ship USS 
Wasp (LHD 1), Pacific 
Ocean, Aug. 7.
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By Pfc. Karis Mattingly
Marine Corps Installations Pacific
8/18/2019 - CAMP HANSEN — Mem-
bers of the U.S. community competed 
against one another Aug. 18 in Okinawa’s 
Strongest: Battle of the North. The one 
day event was a combination of speed and 
strength not normally seen in a typical 
strong man event.
 “Today is a smaller condensed version of 
the main competition with three different 
events,” said Taryn Miller, the Marine Corps 
Community Services adult sports specialist. 
“These smaller competitions have given 
people the opportunity to try the different 
challenges to see if they are intrigued by it.”
 The competitors were divided into four 
different weight classes. The first event was 
the sled pull, which consisted of a competi-
tor pulling a sled 50 meters. The second was 
a 100 meter wheelbarrow race combined 

with 10 deadlift repetitions. The third event 
was the atlas stone lift; this involved three 
different stones the competitor had to lift 
up and place on a platform.
 “Today’s event is strong man inspired,” 
said Miller. “We’ve created a really fun, 
competitive environment for people to 
come out here and try something that 
they’ve never done before.”
 Competitors with the highest combined 
score in their weight class at the end of the 
competition were declared the winners.
 Gunnery Sgt. Daniel Kermeen, a 
sergeant’s course staff noncommissioned 
officer with the Staff Noncommissioned 
Officers Academy, won the male 150-200 
pound weight class.
 “It’s an emotional experience,” said Ker-
meen. “This is an eye-opening experience 
to come out here and get this opportunity. 
Get out there and do work.” (U.S. Marine Corps photos by Lance Cpl. Karis Mattingly) 

Okinawa’s Strongest Battle of the North

   U.S. Air Force Staff Sgt. Jared 
Stinett with 3rd MXG Maintenance 
Operations prepares to pull a 
weighted sled in the sled-pull 
event in Okinawa’s Strongest 
Battle of the North, Aug. 18.

^U.S. Marine Corps Staff 
Sgt. Reginald Berry the 
chief instructor for the Staff 
Noncommissioned Officers 
Academy, pulls a weighted 
sled in the sled pull event in 
Okinawa’s Strongest Battle of 
the North.

^

DoDEA administrator receives prestigious award
By Paul Stevenson
Department of Defense Education Activity
8/21/2019 - OKINAWA — A Department 
of Defense Education Activity (DoDEA) 
Pacific administrator has been awarded 
the second highest award provided to ci-
vilian employees within agencies of the 
U.S. federal government.
 Dr. Judith Allen, the schools superin-
tendent for the Pacific East District, was 
presented the Army Meritorious Civilian 
Service Award Aug. 1 for exemplary work 
over eight years with the Pacific West (Ko-
rea) District.
 “I feel very honored and humbled at the 
same time,” Dr. Allen said about receiving 
the award. “I think it will take a while for 

the significance of the award to sink in.”
 Dr. Allen arrived in the Pacific West 
District in 2011, and in 2014 was select-
ed as the district superintendent. Over 
the past five years she has led the district 
encompassing 11 schools and more than 
4,000 students, with approximately 700 
professional educators and support per-
sonnel, and delivered high-quality pre-K 
through 12th grade educational programs 
to military communities across the Kore-
an peninsula.
 “I like having the opportunity to make 
a difference in the lives of our students and 
their families,” said Allen about her job as 
an administrator and educator. “We have 
a very important mission, one that I take 

very seriously, and that is to support the 
military child, to provide them a safe and 
secure environment where they can learn 
and be successful every day. PacWest has 
provided me that opportunity for eight 
years, and for that I am most appreciative 
and proud.”
 Under Allen’s charge, DoDEA schools 
in all of Korea consistently ranked at the 
top of DoDEA schools in the world in nu-
merous categories including test scores, 
graduation and post-secondary education 
attendance and qualification.
 Even though the MCSM is award-
ed in recognition of superior individual 
achievement, Allen is quick to point out 
that success in education is a community 

effort.
 “We are also fortunate to have a highly 
talented work force and a very supportive 
partnership with all of our military com-
mands,” she said. “Everyone is important 
in our school system. From the custodians 
to the support teams to the teachers, to the 
administrators and on, it takes everyone 
working together every day to make the 
system work effectively and efficiently.”
 A career educator with extensive teach-
ing and administrative experience, Allen 
has been with DoDEA for more than 30 
years, and looks forward to her next op-
portunity to help educate, engage and em-
power military connected students.
 “I enjoy working with our students,” 
said Allen. “They are extremely talented 
and bring excitement to the learning envi-
ronment.”
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By 1st Lt. Christina Metzler
3rd Marine Division
8/14/2019 - KIN BLUE — U.S. Marines 
with 3rd Marine Division demonstrated 
the mobility and lethality of the M142 High 
Mobility Artillery Rocket System during a 
simulated amphibious raid, Aug. 14.
 The training provides an opportunity 
for the U.S. Marine Corps and U.S. Navy to 
enhance their interoperability and develop 
new methods of integrating Marine assets 
into the naval expeditionary force. During 
the operation, a HIMARS platoon from 
12th Marine Regiment successfully loaded 
personnel and equipment onto a U.S. Navy 
landing craft, utility, where it was then 
transferred to another location and offload-
ed on shore for follow-on missions.
 This capability makes HIMARS a more 
lethal and extensive asset. “This exercise 
helps showcase our unit’s mobility and the 
mobility of the HIMARS in the Indo-Pacif-
ic,” said U.S. Marine Cpl. Pablo Villegas, a 
HIMARS operator who participated in the 

training. He went on to say that HIMARS 
are typically driven over land or inserted 
into an area of operations via aircraft, now 
that HIMARS are able to be transported 
via a LCU, there are no limits to where the 
HIMARS can be.
 This operation is the first of many op-
portunities 3rd Marine Division will have 
to incorporate HIMARS with naval assets. 
“We brought the launcher out here because 
it allows us to integrate with other agencies 
in the Navy and Marine Corps,” said 1st Lt. 
Emil Bruch, the platoon commander for the 
HIMARS platoon that participated in the 
exercise. “We’ve never integrated with the 
31st [Marine Expeditionary Unit] and this 
is a way to further enhance our relationship 
going forward.”
 Having HIMARS in the Indo-Pacific 
allows U.S. forces to shape the battle 
space, whether in the air, land or sea. The 
extended range and high accuracy of the 
system make it essential for expeditionary 
advanced base operations. (U.S. Marine Corps photo by Lance Cpl. Joshua Sechser) 

(U.S. Marine Corps photos by Lance Cpl. Brienna Tuck) 

A landing craft, utility assigned to the amphibious transport 
dock ship USS Green Bay (LPD 20), lowers its ramp to 
unload a High Mobility Artillery Rocket System from 3rd 
Battalion, 12th Marine Regiment, 3rd Marine Division, as 
part of a simulated amphibious raid, at Kin Blue, Aug. 14.

^U.S. Marines watch as a fellow Marine fast ropes out of an MV-22 Osprey during helicopter rope suspension techniques 
training on Camp Hansen, Aug. 13. U.S. Marines with 3rd Reconnaissance Battalion and Soldiers with 1st Special Forces 
Group performed rappelling and fast rope operations as part of the HRST training, hosted by Expeditionary Operations Training 
Group, III Marine Expeditionary Force Information Group. The training is meant to provide the students with the ability to conduct 
helicopter insertions without landing the aircraft. 

Two helicopter rope suspension 
techniques masters prepare to 
ascend during HRST training on 
Camp Hansen, Okinawa, Aug. 13.
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The Inns of the 
Corps lodging facility 
opened on Camp 
Hansen, Aug. 19.

   Edward Hutsell, left, 
the assistant chief of 
staff of Marine Corps 
Installations Pacific 
(MCIPAC) Marine Corps 
Community Services, 
Sid Hattangadi, the 
lodging program 
manager for Inns of 
the Corps, U.S. Marine 
Corps Col. Larry M. 
Jenkins, the Camp 
Hansen commander, 
and Brig. Gen. 
William J. Bowers, the 
commanding general 
of MCIPAC, participate 
in a ribbon-cutting 
ceremony, Aug. 19.

^ Japan Engineer District Commander Col. Thomas J. Verell Jr. (left) and Marine 
Corps Installations Pacific Commanding General Brig. Gen. William J. Bowers 
(right) listen to the speakers during the Temporary Living Facility ribbon-cutting.

^

By Lance Cpl. Ryan Pulliam
Marine Corps Installations Pacific
8/19/2019 - CAMP HANSEN — Mem-
bers of Marine Corps Community 
Services (MCCS) hosted a grand opening 
ceremony for the Inns of the Corps lodg-
ing facility at Camp Hansen, Okinawa, 
Aug. 19.
 The lodging facility will accommodate 
in transit Marines and their families in the 
northern part of Okinawa during their 
permanent change of station or temporary 
assignment of duty.
 “We’re totally excited about being the 
flagship facility,” said Sid Hattangadi, the 
lodging program manager for Inns of the 
Corps. “Inns of the Corps is going to set 
the standards for Camp Hansen and the 
entire Marine Corps.”
 Inns of the Corps features 36 total 
suites, including 10 ‘extended-stay suites,’ 
which contain a private bedroom, a living 
room and a full kitchen.
 “The team here is so devoted and 
dedicated,” said Kellie Powell, the lodging 
facility manager for Inns of the Corps. 
“Even the newer staff working here is 

good at what they do.”
 Construction of the lodging facility 
started in November 2017 and was fin-
ished in May 2019. The facility was 100 
percent locally funded at a cost of $14.8 
million.
 Those who attended the ceremony 
included U.S. Marine Corps Brig. Gen. 
William J. Bowers, the commanding 
general for Marine Corps Installations 
Pacific (MCIPAC), Col. Larry M. Jenkins, 
the Camp Hansen camp commander, U.S. 
Army Col. Thomas Verell Jr., the com-
mander of the Japan Engineer District for 
the U.S. Army Corps of Engineers, and 
Edward Hutsell, the assistant chief of staff 
of MCIPAC MCCS. All four individuals 
participated in the ribbon-cutting cere-
mony.
 Powell said that she, and all of the staff 
at Inns of the Corps Camp Hansen, are 
committed to making the facility home to 
Marines and their families.
 MCCS aims to support Marines and 
their families by providing quality of life 
programs, products, and services in sup-
port of the Marine Corps objectives. 

By Martin Taylor
U.S. Army Corps of Engineers, Japan District 
8/19/2019 - CAMP HANSEN — On 
August 19, Japan Engineer District Com-
mander Col. Thomas J. Verell Jr., attend 
the ribbon cutting of the new Temporary 
Living Facility on Camp Hansen. The 
notice to proceed with construction was 
issued on November 3, 2016, and the con-
tract completion date was May 1, 2019.
 The new Inns of the Corps replaced an 
existing TLF with a larger and more mod-
ern facility. The 27,581 square feet two 
story reinforced concrete facility contains 
26 standard rooms, 10 extended–stay 
guest rooms, reception area, business 
center, administration offices and house-
keeping support functions. “The facility 
is an example of the Japan Engineer 
District’s continued commitment to the 
Service members and families in Okinawa 

and Japan,” said Verell. “As the design and 
construction agent for all U.S forces in 
Japan we are proud to deliver 21st century 
facilities to our Marine Corps partners in 
the Pacific.
 The new facility has received the U.S. 
government’s validation of Leadership in 
Energy and Environmental Design for 
compliance with the LEED New Con-
struction Version 2009 Reference Guide to 
be minimum LEED Silver certifiable. All 
LEED prerequisites for this project were 
met. The project earned 51 points that 
comply with the LEEDv2009 Reference 
Guide, and has achieved a LEED Silver rat-
ing. Some of the accomplishments of the 
project in accordance with LEEDv2009 
Reference Guide include; Optimized En-
ergy performance, Enhanced refrigerant 
management, Water efficient landscaping, 
and low mercury lighting. 

(U.S. Marine Corps photo by Lance Cpl. Ryan H. Pulliam) (U.S. Marine Corps photo by Lance Cpl. Ryan H. Pulliam) 

(Photo by Martin Taylor)

Verell attends Camp Hansen 
Inns of the Corps Ribbon Cutting



NOTICE
Tricare Corner
ARE YOU TIRED OF WAITING ON THE PHONE 
TO BOOK AN APPOINTMENT? DO YOU WANT 
ACCESS TO YOUR MEDICAL INFORMATION 
24:7? If so, TRICARE Online is the answer for 
you! TRICARE Online (TOL) can be accessed 
via www.TRICAREOnline.com. Access TOL 
with your CAC, DFAS myPay, or Premium DS 
Logon account.
TOL Capabilities: · Appointments- make, 
cancel, receive emails, etc. / · Refills- refills 
are just an easy, quick click away via TOL! 
You can check the status of your rx and pick 
up at the pharmacy. / · Health Record- select 
this option to view, download, print, or share 
your lab results, immunizations, radiology 
results, medication profile, allergy profile, 
encounters, problem lists, and vital signs. / · 
Service Separation/Retirement- access AD 
and reserve service separation information 
and services to include filing a pre- separation 
claim with the VA. / · Secure Messaging- 
access secure messaging to communicate 
confidentially with your health care team. / · 
Nurse Advice Line- talk to a registered nurse 
for health care advice, ask questions, or find 
out if you should get care.  If you are having 
any issues with the site, please contact DHA 
Global Service Center (GSC) for assistance at 
1-800-600-9332 or servicecenter@dha.mil. 

CCAF Graduation closeout dates
For the October 2019 Class, the Community 
College of the Air Force (CCAF) will accept 
documentation and graduation nominations 
through August 30. Furthermore, the class 
closeout will be the last Friday in February 
and August, respectively, for all upcoming 
classes.   This change is in order to align with 
their Student Information System. For more 
information, contact Education Service Office 
at 634-1500.
 
Housing Office Closure
The Kadena DoD Family Housing Office, Camp 
Kinser Office, Camp Courtney Office, Camp 
Foster, Furnishing Management Section and 
Furnishing Management Section Self-Help 
and Appliance Repair will be Closed Sept. 2 
for the Labor Day Holiday, Sept. 3 for Family 
Day and Sept. 6 for an Official function. For 

emergency assistance, please contact 634-
HOME (4663).
   
POV Shipment Authorize
Effective immediately, Air Force members are 
authorized to ship a Privately Owned Vehicle 
on subsequent Permanent Change  of Station 
orders from Okinawa/Japan when a member 
does not use the storage entitlement under 
JTR, para 0532. These members in this 
category can ship a car from Okinawa to their 
next Permanent Duty of Station, on a case 
by case basis.  *Federal, state, local, and/or 
international requirements and cost therein fall 
entirely on the member.* Members must still 
visit TMO PPSO well in advance to coordinate 
this request, to ensure they are fully briefed 
on the entire process. For more information, 
contact TMO Personal Property at 632-0068.

AFSA Chapter 1553 Unit 
Membership Competition
The Air Force Sergeant’s Association (AFSA) 
Chapter 1553 is holding a membership drive 
/ competition from July 1 to Sept. 30 with 
regular meetings scheduled during this period. 
Up to $500 is up for grabs to the unit(s) who 
most improves its membership. Click here to 
sign up as or view unit representatives, click 
here to view details about the competition or 
for more information, contact Donald Fisher at 
632-5085.

AFSA Chapter 1553 General 
Membership Meeting
The Air Force Sergeant’s Association (AFSA) 
Chapter 1553 is holding a monthly general 
membership meeting Sept. 19, at 11 a.m. in the 
Kuba Room at the Rocker NCO Club. All ranks 
and services are welcome to attend. Click here 
to view current and historical agendas or for 
more information, contact Donald Fisher at 
632-5085.

AADD Council Positions Open
Kadena’s Airmen Against Drunk Driving is now 
accepting applications for all council positions. 
The application can be found in the AADD 
sharepoint, and must be submitted no later 
than COB Sept. 6. All ranks are encouraged 
to apply. For more information, contact Senior 
Airman Cynthia Belío at 634-3813.

Disposition of Personal Effects, 
Tech. Sgt. Michael Hopson
1st Lt. Matthew Dehr is authorized to make 
disposition of personal effects for Tech. Sgt. 
Michael Hopson, deceased, 353rd SOSS/
UTM, as stated in AFI 34-244, Disposition of 
Personal Property and Effects. Any person 
having claims for or against Tech. Sgt. Michael 
Hopson should contact 1st Lt. Matthew Dehr 
at DSN 634-1012.
 
Partial road closure
The Partial road on Schreiber Ave (near bldg. 
3409), will be closing from Sept. 1 to Dec. 19 / 
24 hours daily. Flaggers and temporary traffic 
lights will be posted. For more information, 
contact Akira Fair at 634-4879.

INFORMATION
Newcomers Orientation
The Newcomers Orientation will be held Sept. 
18, start from 7 a.m. to 5 p.m. at 18th Logistics 
Readiness Squadron, conference room (Bldg. 
792 / 2nd Floor) located next to Personal 
Property (Bldg. 756) or across Finance (Bldg. 
721). Parking will be on rooftop of Bldg. 798 & 
Bldg. 756. This will be a one-time event only. 
We will relocate back to the Schilling the next 
following week. For more information, contact 
Mr. Cezar Dasigan at 634-3366.

Kadena and Camp Foster 
Emergency Numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones with the 
emergency numbers. To report an emergency 
on Kadena via cell, dial 098-934-5911, and 
from an office phone, dial 911. For Camp 
Foster via cell, dial 098-911-1911, or from an 
office phone, dial 911.

Think Before You Drink
Did you know there have 15 SOFA members 
caught drinking and driving in 2019. Don’t 
become a statistic. Think before you drink. 
Don’t drive – call a ride.  For a safe ride 
home call these numbers:  Kadena Taxi at 
098-970-8888(option 8) / Panda Taxi (off base) 
098-937-8989. / Daiko 098-932-4035.
 
AADD: We Get You Home Safe
Did you drink tonight? Made a plan but it’s 

falling through? Can’t catch a cab? If any of 
this applies to you, call AADD. Don’t risk it 
all, when you can get a ride home for free. 
To contact AADD from a cell phone number, 
dial 098-961-1110 and ask for the USO, or 
dial DSN: 634-3889. We’re open Fridays and 
Saturdays at the USO (gate 2) from 2200 to 
0100 and we’re here to help.   If you have any 
questions and/or concerns, please email our 
Org Box or contact us on Facebook: Kadena 
AB A2D2

How to File a Complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, 
you may seek IG assistance to determine 
if the complaint should be filed with the IG. 
You can file a complaint if you reasonably 
believe inappropriate conduct has occurred 
or a violation of law, policy, procedures, or 
regulation has been committed.  Complete 
the personnel data information on an AF Form 
102 and briefly outline the facts and relevant 
information related to the issue or complaint. 
List the allegations of wrongdoing briefly, in 
general terms and provide supporting narrative 
detail and documents later, when interviewed 
by an IG person. Allegations should be written 
as bullets and should answer who committed 
the violation; what violation was committed; 
what law, regulation, procedures, or policy 
was violated; when did the violation occur.  
Help is available: Call your Kadena IG office at 
634-7622 for Maj Sarabia, 634-2768 for SMSgt 
Aguirre, or leave a message on the Kadena 
Fraud, Waste, & Abuse (FWA) Hotline at 634-
0404.

WIC Overseas Program Enrollment 
and Eligibility
The Women, Infants and Children Overseas 
program is a supplemental nutrition program 
designed for pregnant, postpartum, and 
breastfeeding women, infants and children up 
to the age of 5. As a WIC Overseas participant, 
you can receive nutrition education in the 
form of individual counseling and group 
classes, breastfeeding support, supplemental 
foods such as milk, juice, cheese, cereal, 
eggs, and fresh fruits and vegetables, and 
referrals to other health care agencies. For 
more information, check financial/residential 
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eligibility, visit or call WIC Overseas. All of WIC 
can be reached at 645-WICO (9426) or from a 
cell phone at 098-970-9426. (Options 1- Camp 
Foster; 2- Kadena Air Base; 3-Camp Kinser; 4- 
Camp Courtney) Kadena Air Base (Bldg. 428) 
/  Camp Foster (Bldg. 5674) / Camp Courtney 
(Bldg. 4408) / Camp Kinser (Bldg. 107 Rm. 121)

18th Wing Equal Opportunity
Do you face concerns of unlawful discrimination 
or sexual harassment? If so, Kadena AB 
leadership maintains a strict “zero-tolerance” 
policy pertaining to discriminatory behavior. If 
you feel you are being unlawfully discriminated 
against, to include sexual harassment, take 
action. We encourage members to use the 
chain of command first to resolve issues 
at the lowest level. However, you can also 
contact the EO office at 634-2571 to set up 
an appointment; or you may visit our office. 
Please note that the EO office will not accept a 
formal complaint more than 60 calendar days 
for military and 45 calendar days for civilian 
complaints after the alleged offense occurred 
without sufficient justification.

Kadena Connect App
The Kadena Connect App is available on 
both the Google Play and Apple App Store 
for your Android and iPhone devices. The 
free app enables users to dial DSN numbers 
on Kadena along with quick and easy access 
to call emergency and taxi services. The app 
also hosts a variety of useful information 
and widgets such as: Important alerts and 
notifications / Weather conditions / Exchange 
movie theater show times / Restaurant 
information / Ordering food online / Family fun 
/ Events / And much more! To download the 
free app or to find out more information visit 
the Google Play or iOS App Store!

UPCOMING EVENTS
Kadena Air Force Ball 2019
Kadena Air Base is getting ready to celebrate 
the 72nd birthday of the United States Air 
Force by hosting the Air Force Ball Sept 14. 
The ball will be held at the Rocker Enlisted 
Club. Social Hour begins at 6 p.m. and official 
ceremony begins at 7 p.m. Tickets are now on 
sale, please see your unit rep. Please come 
out and support this great event. For more 
information / event details, follow Kadena Air 
Force Ball on Facebook. 

AFSA Chapter 1553 3-on-3 
Basketball Tournament
The Air Force Sergeant’s Association (AFSA) 
Chapter 1553 is holding a 3-on-3 basketball 
tournament on Aug. 31 from 9 a.m. to noon 
in the Risner Fitness Center on Kadena Air 
Base. Click here to view details and here 
to sign up! Contact Jacoby Bruner (632-
6781) or Adriane Pope (634-7137) for more 
information.

Armed Services Blood Bank Drive
The 18th Dental Squadron is hosting a blood 
drive on behalf of the Armed Services Blood 
Bank Center Sept. 5, at the Kadena USO from 
10 a.m. to 2 p.m. Help support the military 
community in the PACOM area of operation 
by donating blood on behalf of service 
members, dependent family members, 
civilians, and retirees in their most crucial 
time of need. Please allow about 45 minutes 
of flexible time to donate. If you are interested 
in signing up, send an email to Senior Airman 
Mekenzie Mazur at mekenzie.k.mazur.mil@
mail.mil.

VOLUNTEER OPPORTUNITIES
Come volunteer at “The Wired 
Bean”
The Wired Bean is a home away from home 
for our junior enlisted and we need E-4s and 
above to volunteer to monitor the facility and 
check out equipment. Please sign up using 
the link below or email Melissa Rafferty for 
more information at rafferty515@yahoo.com.

Kadena Middle School Military 
Mentor Monday
The Kadena Middle School is looking for 
mentors who are willing and able to assist / 
support middle school students in academics 
and age-appropriate social interactions. “The 
intent of the Military Mentor Monday Program 
or (MMMP) is to build an on-going relationship 
between our local military community and 
DoDEA schools as well as provide positive 
role models to the students” (Pacific South 
Continuous School Improvement, 2019). This 
will take place at KDMS in various locations 
on the campus. Volunteers are needed every 
Monday to assist from 7:30 a.m. to 2:30 p.m. 
To volunteer, please contact Ms. Traci Cooper 
at Traci.Cooper@dodea.edu or call 632-0217.

A U G U S T  2 3 ,  2 019 S A M U R A I  G A T E 11



A U G U S T  2 3 ,  2 01912 S A M U R A I  G A T E


