
By Pacific Air Forces
1/25/2021 - JOINT BASE PEARL HAR-
BOR-HICKAM, Hawaii — Pacific Air Forces 
released the results of its investigation into a 
building fire that occurred June 22, 2020, at 
Kadena Air Base.
 At approximately 8:52 a.m. local time, a fire 
occurred at an 18th Logistics Readiness Squadron 
hazardous materials storage building, building 
3150. The large smoke plume from the fire led 
to the evacuation of portions of the installation 
across an area larger than three square kilometers 
for approximately four hours. 115 U.S. personnel 
and five Japanese contractors were treated for 
minor injuries. The fire destroyed building 3150, 
resulting in an estimated government loss of 
approximately $2.6 million.
 The storage building contained calcium 
hypochlorite (CH), also known as bleaching 
powder, which has a strong oxidizing potential 

that can make it unstable when exposed to high 
heat and humidity.
 Although CH can release toxic chlorine gases 
when heated, repeated chemical test kit sampling 
of the smoke plume by bioenvironmental teams 
detected no traceable amounts of chlorine.
 In accordance with AFI 51-307. Aerospace 
and Ground Accident Investigations, this 
Ground Accident Investigation Board conducted 
a legal investigation to inquire into the facts 
and circumstances surrounding this Air Force 
ground accident, prepared a publicly releasable 
report, and obtained and preserved all available 
evidence for use in litigation, claims, disciplinary 
action, and adverse administrative action.
 The investigation did not address potential 
long-term health care issues for people affected 
by the fire, and anyone who feels ill effects 
is encouraged to contact their supervisor or 
healthcare provider for appropriate care.

(U.S. Air Force photo by Airman 1st Class Yosselin Perla) 

 (U.S. Air Force photo by Airman 1st Class Cesar J. Navarro) 

 (U.S. Air Force photo by Capt. Renee Douglas)

U.S. Air Force Staff Sgt. Jakob D. 
Meaney, an 18th Security Forces 
Squadron military working dog trainer, 
rewards the new military working dog, 
Dina, at Kadena Air Base, Jan. 11. The 
military working dogs go through months 
of training which includes navigating 
obstacle courses, detection tests, and 
memorization of commands to ensure 
they’re prepared to handle their job.

A formation of MC-130J 
Commando IIs flies off the 
coast of Okinawa on Jan. 6. 
Formation flights exercise 
the ability of aircrews and 
maintainers to generate 
aircraft to quickly move 
large numbers of ground 
forces and equipment in 
hostile or denied territory. 

DOD continues to 
vaccinate from COVID-19 
personnel worldwide 
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Security forces welcomes 
newest military working dog

1st Special Operations 
Squadron Formation Flight

By Military Health System 
Communications Office
1/26/2021 - A little more than a month 
after the Food and Drug Administration 
issued emergency use authorization 
for the Pfizer-BioNTech and Moderna 
COVID-19 vaccines Dec. 12 and Dec. 17, 
respectively, vaccines have been increas-
ingly and successfully distributed and 
administered to Department of Defense 
personnel worldwide in a safe and effec-
tive phased approach.
 In the initial controlled distribution 
and administration phase, DOD delivered 

its initial allotment of just under 44,000 
doses of Pfizer-BioNTech vaccines to 
13 select military installations in the 
continental United States and three inter-
national DOD installations.
 The 16 DOD locations received their 
vaccine doses on time and with no loss 
of product, stated Army Lt. Gen. (Dr.) 
Ronald J. Place, director of the Defense 
Health Agency, the week the rollout 
began, allowing for successful administra-
tion to prioritized voluntary populations 
following Centers for Disease Control and 
Prevention guidance within 24 hours of 

receipt. The prioritized recipient popu-
lation in the initial phase (1A) included 
critical medical staff and first responders 
on the front lines of the COVID-19 fight 
to protect them while they continued to 
care for their patients.
 Phase 1A also included Armed Forces 
Retirement Home residents; health care 
and support staff at military hospitals 
and clinics along with non-clinical staff 
who support patient care with a high risk 
of exposure; outpatient health care and 
support personnel, including National 
Guard and Reserve personnel as well as 

active-duty service members deploying 
or supporting COVID-19 response oper-
ations. The data-driven, phased approach 
to vaccination creates a feasible, scalable, 
and safe plan for effective vaccine distri-
bution, administration, and monitoring.
 “It’s important to protect our health, 
our families, and our community by mak-
ing the voluntary choice to get the vaccine 
when it’s made available to you,” said 
Place. “The vaccine offers the best-known 
protection from the effects of COVID-19.”

U.S. Air Force Tech. Sgt. Christina Reynoso, the NCO in charge of the 
immunizations clinic with the 18th Healthcare Operations Squadron, 
administers the Moderna vaccine to U.S. Air Force Airman 1st Class Demarion 
Smith, an aviation resource management systems specialist with the 1st 
Special Operations Squadron at Kadena Air Base, Jan. 11.
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By Secretary of the Air 
Force Public Affairs
1/21/2021 - ARLINGTON, Va. 
— As an outcome of the 101st Air 
Force uniform board, Air Force 
women will be able to wear their 
hair in up to two braids or a single 
ponytail with bulk not exceeding 
the width of the head and length 
not extending below a horizontal 
line running between the top of 
each sleeve inseam at the under 
arm through the shoulder blades. 
In addition, women’s bangs may 
now touch their eyebrows, but not 
cover their eyes.
 These new changes will be 
effective upon publication of 
the new standards in Air Force 
Instruction 36-2903 in February.
 “As I outlined in Action Order 
A: Airmen, this decision is a 
commitment to supporting the 
Airmen We Need and sustaining 
the culture and environment of 
excellence that will continue to 
make the Air Force an attractive 
career choice for Airmen and 
families,” said Air Force Chief of 
Staff Gen. Charles Q. Brown, Jr. 
“I’m thankful for the feedback 
and research conducted from a 
number of women leaders, the 
Women’s Initiative Team, the Air 

Force uniform board, and our 
joint teammates.”
 The Air Force uniform board 
convened virtually in November 
2020 to discuss ideas sourced 
from Airmen across the Air Force 
who participated in a dress and 
appearance crowdsourcing cam-
paign. Participants on the board 
included 19 diverse Airmen of 
various ranks from across the ma-
jor commands and headquarters 
directorates.
 The board reviewed all ideas 
including a recommendation 
from the Air Force’s Women’s Ini-
tiative Team. Thousands of wom-
en across the Air Force provided 
feedback to the Women’s Initiative 

Team, stating constraints to hair 
grooming standards resulted in 
damage to hair, migraines and in 
some cases, hair loss. The detailed 
work done by the Women’s Initia-
tive Team to research and support 
the recommendation was greatly 
appreciated by the uniform board.
 “In addition to the health 
concerns we have for our Airmen, 
not all women have the same 
hair type, and our hair standards 
should reflect our diverse force,” 
said Chief Master Sergeant of 
the Air Force JoAnne S. Bass. “I 
am pleased we could make this 
important change for our women 
service members.”
 In addition to addressing issues 

associated with personal health 
and hair loss, adjusting female 
hair standards supports ongoing 
efforts to address diversity and 
inclusion in the ranks. Earlier this 
year and in her role leading the 
Defense Department’s Diversity 
Board, then-Secretary of the Air 
Force Barbara M. Barrett played 
a prominent role in supporting 
these types of adjustments to 
ensure a more inclusive culture in 
the services.
 The Air Force chief of staff 
approved the policy after consid-
ering feedback from the force, the 
uniform board recommendation, 
and the professional image and 
standards of the Air Force and 
U.S. military.
 “We remain committed to 
removing barriers to service,” said 
Lt. Gen. Brian Kelly, Air Force 
deputy chief of staff for manpow-
er, personnel and services. “In 
an all-volunteer force, we want 
fully qualified volunteers who are 
representative of the nation to 
see us as a great opportunity to 
maximize their talent and serve.”
 Members must adhere to 
current occupational safety, fire 
and health guidance, and mishap 
prevention procedures empha-

sizing when and how to mitigate 
the potential for injury from 
hair of varying lengths around 
machinery, equipment, power 
transmission apparatus or moving 
parts. Airmen are encouraged to 
reach out to their safety office for 
assistance in analyzing any poten-
tial hazards, as applicable.
 Another idea considered by the 
board related to beard wear for 
men. Unlike with women’s hair 
standards, there are no known 
health or hair loss issues associated 
with current male grooming stan-
dard compliance. As such, the Air 
Force plans to continue under the 
current male grooming standards 
without adjustments. Beards are 
currently permitted in conjunc-
tion with medical exceptions such 
as shaving waivers or for approved 
religious accommodations.
 At this time, Guardians will 
adhere to the female grooming 
standards of the Air Force. Even-
tually, the U.S. Space Force will 
develop its own policy.
 Numerous other ideas from 
the board are still under consider-
ation for implementation and will 
be released in the future. For more 
information, consult AFI 36-2903 
Dress and Appearance.

By Jim Garamone 
DOD News
1/25/2021 - WASHINGTON — President 
Joseph R. Biden signed an executive order 
overturning the previous administration’s 
ban on the service of transgender individ-
uals in the military.
 “America is stronger, at home and 
around the world, when it is inclusive,” 
states a White House news release. “The 
military is no exception.”
 The order affects the Defense Depart-

ment and the Department of Homeland 
Security for actions with the U.S. Coast 
Guard.
 Defense Secretary Lloyd J. Austin fully 
supports President Biden’s decision. In a 
written statement he said that all transgen-
der individuals “who wish to serve in the 
United States military and can meet the 
appropriate standards shall be able to do 
so openly and free from discrimination.” 
 The secretary insisted the change is 
not only the right thing to do, but also 
the smart thing. In this, he echoed the 
White House statement that “the all-vol-
unteer force thrives when it is composed 
of diverse Americans who can meet the 
rigorous standards for military service, 
and an inclusive military strengthens our 
national security.”
 “The United States armed forces are 
in the business of defending our fellow 
citizens from our enemies, foreign and 
domestic,” Austin said. “I believe we 
accomplish that mission more effectively 

when we represent all our fellow citizens. 
I also believe we should avail ourselves of 
the best possible talent in our population, 
regardless of gender identity. We would be 
rendering ourselves less fit to the task if we 
excluded from our ranks people who meet 
our standards and who have the skills and 
the devotion to serve in uniform.”
 The secretary told the military depart-
ments to immediately ensure individuals 
who identify as transgender are eligible 
to enter and serve in their self-identified 
gender. 
 In the order, Biden directed the defense 
secretary and the secretary of homeland 
security to ensure that all directives, 
orders, regulations and policies of their 
respective departments are consistent 
with the new order. “This means no one 
will be separated or discharged, or denied 
reenlistment, solely on the basis of gender 
identity,” the White House news release 
said. “Prospective recruits may serve in 
their self-identified gender when they 

have met the appropriate standards for 
accession into the military services.”
 The policy also ensures all medi-
cally-necessary transition related care 
authorized by law is available to all service 
members. 
 The executive order also immediately 
prohibits “involuntary separations, dis-
charges and denials of reenlistment or con-
tinuation of service on the basis of gender 
identity. It also calls for an immediate start 
to the identification and examination of 
the records of service members who have 
been involuntarily separated, discharged 
or denied reenlistment or continuation 
of service on the basis of gender identity. 
It provides for the correction of military 
records. 
 “Over the next 60 days, I look forward 
to working with the senior civilian and 
military leaders of the department as we 
expeditiously develop the appropriate pol-
icies and procedures to implement these 
changes,” Austin wrote.
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Biden administration overturns transgender exclusion policy

AF to allow longer braids, ponytails, bangs for women

(U.S. Air Force graphic by Corey Parrish)

(U.S. Air Force Air Force Illustration by Tech. Sgt. Evelyn Chavez)
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 In early January, the distribution plan was 
expanded to include hundreds more DOD 
sites around the world to which DOD can 
now deliver between 25,000 to 30,000 daily 
doses depending on allocation. As production 
increases and more personnel choose to receive 
the vaccine, those numbers are expected to 
increase daily until the majority of DOD’s 11.1 
million personnel can be vaccinated.
 “Over 250 DOD immunization sites have 
received and are administering COVID-19 
vaccines,” said Air Force Col. Tanya Rans, chief 
of the Defense Health Agency’s Immunization 
Healthcare Division. “DOD is distributing vac-
cine to immunization sites globally as quickly as 
possible.”
 However, who can get the vaccine may differ 
at each immunization site based on quantity of 
vaccine received, desire for a shot by those in 
the phase, and throughput, she said.
 “Some sites have moved from phase 1A 
to phase 1B, and others have not yet received 
vaccine,” she added.
 The second phase includes national critical 
capabilities; personnel preparing to deploy 
outside the continental United States; personnel 
preparing to deploy in the next three months, 
including military civilians and contractors 
authorized to receive immunization from 
the DOD; beneficiaries age 75 or older; and 
front-line essential workers, including those 
in the education and youth and child services 
staff sector; eligible defense manufacturing, 
DOD corrections staff; DOD postal service 
staff; DOD public transit workers; and com-
missary and other installation food service or 
agricultural workers. Although most sites are 
vaccinating phase 1B recipients, each medical 
treatment facility has the flexibility to move 
within the population schema according to its 
population needs and vaccine availability.
 “Each service or the U.S. Coast Guard, as ap-
propriate, determines immunization sites and 
quantity to be received based on the allocation 
provided to DOD by the Department of Health 
and Human Services,” said Rans.

 As distribution and administration efforts 
continue with positive responses and minimal 
reports of adverse reactions from recipients, 
those in phase 1C are next in line. These in-
clude eligible beneficiaries between the ages of 
65-74; eligible beneficiaries between 16 64 with 
increased risk for severe illness as defined by 
CDC; personnel in the Office of the Secretary of 
Defense, federal agencies, field activities, Army, 
Navy, Air Force, Marines, Space Force, Coast 
Guard, and Reserve component designated as 
key, essential, or mission-essential; and DOD 
prisoners.
 “Like most vaccines there are some expected 
adverse effects: Most commonly, soreness at 
the injection site, headache, and fatigue, but in 
almost all cases this subsided within two days,” 
said Place. “We will continue to be fully trans-
parent about our experience within the DOD, 
and we’ll share that information with the CDC.”
 According to the CDC’s COVID Data 
Tracker, as of Jan. 25—677,025 doses had been 
distributed among the DOD sites, and 346,180 
initial doses had been administered. However, 
until the risk of the COVID-19 pandemic is 
reduced based on numbers who have been 
vaccinated, masks and physical distancing are 
still necessary for everyone.
 “The response from vaccine recipients has 
been overwhelmingly positive,” said Rans. 
“The Vaccine Adverse Event Reporting System 
through CDC is capturing all adverse events re-
ported following receipt of COVID vaccine and 
will amend clinical recommendations based on 
any concerns identified.”
 “As a physician, I recognize the decision to 
receive the vaccine is a personal one and the 
department’s policy is very clear that taking 
the vaccine is voluntary, but here’s my advice: 
I encourage you to learn the details of this 
vaccines’ safety profile,” said Place. “If you have 
questions, talk to your health care provider. For 
the huge majority of us, the risk of an adverse 
event from COVID-19 vaccine is much lower 
than the short- and long-term risk posed by the 
disease itself.”
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By Lance Cpl. Alex Fairchild
Marine Corps Installations Pacific
1/20/2021 - CAMP FOSTER — U.S. Marine 
Corps Cpl. Staling Amador, a watch command-
er with the Camp Foster Provost Marshal’s Office 
(PMO) and a native of Miami, Florida, shares his 
story as a Marine within Headquarters and Sup-
port Battalion, Marine Corps Installations Pacif-
ic – Marine Corps Base Camp Smedley D. Butler.
 PMO watch commanders are responsible for 
responding quickly and effectively to emergency 
calls while ensuring the safety of Marines, Status 
of Forces Agreement personnel, and local nation-
als on and off base. In addition, they oversee the 
training and mentorship of their patrolmen, to en-
sure they possess the knowledge, physical endur-
ance and mental fortitude to successfully respond 
to a variety of situations.
 “It is critical to be properly prepared and trained 
for every type of situation, no matter how small,” 
said Amador. “You never know what situation or 
emergency you may have to respond to in a mo-
ment’s notice.”
 Amador explained that a continuous commit-
ment to mission readiness is important due to the 
wide variety of calls and situations that they must 
respond to at any given time.
 “Cpl. Amador and other watch commanders 
have coached me step-by-step on how to respond 
to different situations effectively,” said Lance Cpl. 
Carlos Aguirre, a patrolman with the PMO, H&S 
Battalion, and a native of San Antonio, Texas. “On 
my first patrol I was anxious, but through experi-
ence and repetition, I learned how to remain cog-
nizant and handle calls with confidence.”
 Aguirre explained that as a patrolman he helps 
secure the safety and protection of Marines and 
local nationals by assisting the watch commander 
during radio operations, investigative interviews 
and documenting every situation.

 He added that they took an oath to defend and 
protect, and that oath is taken very seriously.
 Amador further explained that in addition to 
working 60-hour work weeks, Marines with the 
PMO, H&S Battalion, conduct regular training 
ranging from non-lethal weapons to proper hand-
cuffing and weapons maintenance procedures.
 “Calls can range from an alarm going off to 
medical evacuations,” said Amador. “I have to 
know that my patrolmen can tactfully handle any 
situation and have my back. It’s all about cohesion 
and trust because someday these patrolmen will 
take my place as watch commander.”
 The mission of the PMO is to provide law en-
forcement, investigative and security services as 
directed by the commanding general. (U.S. Navy photo by Mass Communication Specialist 1st Class David R. Krigbaum) 

 (U.S. Marine Corps photo by Lance Cpl. Sebastian Aponte) 

(U.S. Marine Corps photos by Lance Cpl. Alex Fairchild) 

    U.S. Marine 
Corps Cpl. Staling 
Amador, a watch 
commander 
with the Camp 
Foster Provost 
Marshal’s Office, 
Headquarters 
and Support 
Battalion, conducts 
a perimeter check 
on Fort Buckner, 
Jan. 20. 

^

^U.S. Marine Corps Lance Cpl. Carlos Aguirre, a patrolman with 
the Camp Foster Provost Marshal’s Office, Headquarters and Support 
Battalion, communicates with dispatch on Camp Foster Plaza Housing, 
Jan. 20.

Chief Master-at-Arms Antwan Miller, assigned to Naval Mobile 
Construction Battalion (NMCB) 4, and Command Senior Chief 
David Garibay, NMCB 4 acting command master chief, raise the 
battalion colors during a Relief-in-Place Transfer-of-Authority 
(RIPTOA) at Camp Shields, Jan. 21. The RIPTOA ceremony from 
NMCB 3 to NMCB 4 officially concludes NMCB 3’s deployment in 
the Indo-Pacific. 

U.S. Marine Corps Lt. Col. Jeremy Nelson, commanding officer of 3rd Landing Support 
Battalion (LSB), Combat Logistics Regiment 3, 3rd Marine Logistics Group (MLG), visits a 
Lance Corporal Seminar class to address the purpose and goals of the seminar on Camp 
Kinser, Jan. 25. Marines with 3rd LSB attended Lance Corporal Seminar to deepen their 
knowledge of the Marine Corps ethos and leadership fundamentals. 3rd MLG, based out of 
Okinawa, is a forward deployed combat unit that serves as III Marine Expeditionary Force’s 
comprehensive logistics and combat service support backbone for operations throughout the 
Indo-Pacific area of responsibility.

NMCB3 / NMCB4 RIPTOA

Lance Corporal Seminar Watch commander – 
ensuring safety for all
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By Lance Cpl. Alex Fairchild
Marine Corps Installations Pacific
1/23/2021 - CAMP KINSER — Service 
members assembled to keep the envi-
ronment clean and trash-free during the 
Camp Kinser weekly base cleanup hosted 
by the Single Marine Program, Jan. 23.
 Base cleanups provide an opportunity 
for service members to properly dispose of 
stray waste to increase the beautification of 
the installation and keep the surrounding 
environment pristine.
 “We are not in our home country, which 
means we have to be very conscientious of 
how we treat the environment,” said U.S. 
Navy Seaman Xu Guo, a native of Los An-
geles, California, and a medical logistics 
specialist with 3rd Marine Logistics Group, 
3rd Supply Battalion. “We share this beau-
tiful island with our Japanese allies and we 
should always strive to keep it clean and 
trash free.”
 Guo explained that before the military, 
he was never taught or encouraged to vol-
unteer, so he felt it wasn’t important. How-
ever, since arriving in Okinawa a year and 
a half ago, he has felt a strong sense of duty 
to volunteer every weekend at the Camp 
Kinser base cleanups.
 “I’ve reached over 120 volunteering 

hours through cleanups,” said Guo. “It’s not 
about the number, it’s all about the differ-
ence I’m making in the beautification of 
the installation and the environment.”
 The cleanups allow service members the 
opportunity to maintain cleanliness on and 
off base, and to help strengthen the U.S.-Ja-
pan alliance to protect the force and keep 
the Okinawan environment clean.
 “It also shows the local nationals that we 
care about them and their island,” said U.S. 
Marine Corps Cpl. Jeferson Velasquez, a 
native of Alexandria, Virginia, and an ad-
ministrative specialist with 3rd Marine Lo-
gistics Group, Combat Logistics Regiment 
37. “We want to protect the force and our 
Japanese allies at the same time.”
 Velasquez added that dedicating just an 
hour on a Saturday to volunteer can make 
all the difference in the preservation of the 
base.
 Guo noted that beach cleanups and 
community cleanups are other great ways 
to get involved in the community and in-
teract with the local nationals.
 “You may look at it as a simple base 
cleanup,” said Guo. “But I know we are tru-
ly making a difference and doing our part 
to keep the environment clean for every-
one in the community.”

(U.S. Marine Corps photos by Lance Cpl. Courtney A. Robertson) 

(U.S. Marine Corps photo by Lance Cpl. Alex Fairchild) 

(U.S. Navy photos by Mass Communication Specialist 1st Class David R. Krigbaum) 

^U.S. Navy Seaman Xu Guo, a medical logistics specialist 
with 3rd Marine Logistics Group, 3rd Supply Battalion, 
places a piece of trash into a plastic bag for disposal during 
a base cleanup on Camp Kinser, Jan. 23.

    U.S. Marines with 3rd 
Marine Logistics Group 
(MLG), set up a satellite 
in support of the combat 
operations center at 
Landing Zone Macaw, 
Central Training Area, 
Okinawa, Jan. 21. 

    U.S. Marine Corps 
Lance Cpl. Arch Patel, 
an electrician with 
Engineer Support 
Company, 9th Engineer 
Support Battalion, 
3rd Marine Logistics 
Group (MLG), sets up 
a generator to support 
the combat operations 
center at Landing Zone 
Macaw, Central Training 
Area, Okinawa, Jan. 21.

    Aviation Support 
Equipmentman 3rd Class 
Carlos Alvarado, from 
Denver, Co., assigned 
to Commander, Fleet Air 
Western Pacific Aviation 
Intermediate Maintenance 
Detachment Kadena, 
replaces a mobile electrical 
power plant fuel tank float at 
AIMD Kadena Jan. 22.

(Left Photo) Aviation 
Support Equipmentman 2nd 
Class Rawley Mendiola, 
from Vale, Or., assigned 
to Commander, Fleet Air 
Western Pacific Aviation 
Intermediate Maintenance 
Detachment Kadena, 
disassembles an aircraft 
utility crane disk brake 
assembly at AIMD Kadena 
Jan. 22.     

^
^

^

U.S. Marines with 3rd Marine Logistics Group (MLG) prepare to enter an MV-22 Osprey medium tiltrotor 
aircraft on Marine Corps Air Station Futenma, Okinawa, Jan. 21. 3rd MLG Marines conducted a flyaway 
command and control mission rehearsal into the Central Training Area. 3rd MLG, based out of Okinawa, is 
a forward deployed combat unit that serves as III Marine Expeditionary Force’s comprehensive logistics and 
combat service support backbone for operations throughout the Indo-Pacific area of responsibility. 
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NOTICE
Power Outage Kadena Air Base
Kadena Air Base will be undergoing a series 
of large-scale power outages beginning in 
January 2021. The specific power outage 
dates are Jan 29, Feb 6, Feb 13, Feb 20,  Feb 
27, Mar 6, Mar 13 & 20 with backup dates 
scheduled for Mar 27 & Apr 3. The majority of 
the outages will occur from 9 p.m. to 6 a.m. For 
more detailed information, contact Crizaldey 
Azucena at 632-7511 or visit https://www.
kadena.af.mil/Kadena_Housing_Office/
The 718th Civil Engineer Squadron will be 
conducting a series of large-scale power 
outages beginning January 2021 for portions 
of Kadena Air Base and Camp Lester. The 
outages will occur over the next three months 
with 11 scheduled dates and two backup 
dates. The majority of the power outages will 
occur between 2200 and 0600. Prior to every 
power outage, affected housing residents 
will receive a notification on the front door of 
their homes. These outages are required for 
repairing and upgrading the current degraded 
electrical infrastructure as well as ensuring 
the safety of the technicians doing the repair 
work. We appreciate everyone’s patience, 
understanding and cooperation as we strive 
to improve the current situation and avoid the 
potential for unscheduled outages of a longer 
duration in the future.  For more information 
about the upcoming power outages, please 
contact Crizaldey Azucena at 632-7511 or visit 
the Okinawa Military Family Housing section 
of Kadena’s website. Please also follow us on 
our Facebook page for the latest updates on 
this project.

Airman & Family Readiness Center 
Closure
Airman & Family Readiness Center will be 
closed Jan 29 from noon to 5 p.m. for staff 
training. For more information, contact Hiroko 
Bush at 634-3366.

TMO Passenger Travel and Personal 
Property Temporary Relocation
TMO Passenger Travel and Personal Property 
sections will be temporarily relocating to Bldg. 
792 (1F/MFR) starting Jan 26 due to upcoming 
renovations. In order to facilitate the move, 
storefronts will be closed Jan 28 and 29 to 
walk-in customers. Please plan ahead and if 
any emergency or urgent requirements, call 
Passenger Travel at 090-6864-5876. SATO – 
1-855-431-7707 (Option 3) or 0066-3381-2981 
(Option 3) Personal Property – 080-9850-9620 
or 090-6864-5876.

How to File a Complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, 
you may seek IG assistance to determine 
if the complaint should be filed with the IG. 
You can file a complaint if you reasonably 
believe inappropriate conduct has occurred 
or a violation of law, policy, procedures, or 
regulation has been committed.  Complete 
the personnel data information on an AF Form 
102 and briefly outline the facts and relevant 
information related to the issue or complaint. 
List the allegations of wrongdoing briefly, 
in general terms and provide supporting 
narrative detail and documents later, when 
interviewed by an IG person. Allegations 
should be written as bullets and should 
answer who committed the violation; what 
violation was committed; what law, regulation, 
procedures, or policy was violated; when did 
the violation occur.  Help is available: Call 
your Kadena IG office at 634-7622 for Maj 
Sarabia, 634-2768 for SMSgt Aguirre, or leave 
a message on the Kadena Fraud, Waste, & 
Abuse (FWA) Hotline at 634-0404.

Customer Service Operations Update
Customer Service Walk-In Hours from 8 a.m. 
to noon (Monday to Friday) Appointments 
(noon to 3 p.m. except Wednesdays for PCS 
In-processing) request via CPTS Share point 

site: https://kadena.eis.pacaf.af.mil/18WG/
WSA/CPTS/FMF/SitePages/Home.aspx.  
Cashier’s Cage: 8 a.m. to noon Mondays & 
Wednesdays.  For more information, contact 
18th CPTS at 634-1300.
 
Northside Military Service Station 
Closure
Northside Military Service Station (bldg. 3572) 
will be closed until further notice. Southside 
Military Service Station (bldg. 3155) and 
MUNS Military Service Station (bldg. 47095) 
will remain operational.  For more information, 
contact 18th LRS Fuel Service Center at 634-
3773.

AADD Update
Airmen Against Drunk Driving is not operational. 
However, they will make Facebook post when 
the program is back up and running! For 
more information please stay tuned to our 
Facebook page: Kadena AB A2D2, or contact 
A1C Alejandro Gonzalez Rodriguez, alejandro.
gonzalez_rodriguez@us.af.mil .  Thank you for 
your patience during these challenging times. 
We hope to see you soon!

INFORMATION
Kadena and Camp Foster Emergency 
Numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones with the 
emergency numbers. To report an emergency 
on Kadena via cell, dial 098-934-5911, and 
from an office phone, dial 911. For Camp 
Foster via cell, dial 098-911-1911, or from an 
office phone, dial 911.

Mail Address Information
The mail addressees should inform their 
mailers to not include “Japan” or “Okinawa” 
in the APO or FPO mail address format. If 
included, the mail may be routed through 
the international postal system instead of the 
military postal system, which may result in a 

higher postage rate and longer transit time to 
the addressee.   To prevent non-delivery of 
mail, please enclose inside the mail piece the 
sender's address and the intended addressee. 
Enclosing the addresses inside the package 
can help the Postal Service route the mail to 
the addressee or returned to sender should 
the exterior addresses become unreadable 
or is separated from the mail piece.  For more 
information, contact the Kadena Post Office at 
634-4458 or 718FSS.FSVP.KadenaPostOffice@
us.af.mil  

Think Before You Drink
Don’t become a statistic. Think before you 
drink. Don’t drive – call a ride.  For a safe ride 
home call these numbers: Kadena Taxi at 
098-970-8888(option 8). Panda Taxi (off base) 
098-937-8989. Daiko 098-932-4035.

Public Affairs Photo Studio
The Public Affairs photo studio is open 
Mon - Thurs from 9 - 11 a.m. and 1 - 4 p.m. 
Appointments are available in half-hour 
increments.
*Award, bio or package submission photos are 
scheduled on Monday - Wednesday. 
*Full length photos are only available on 
Thursday.
Official Passport photos are by appointment 
only on Mon - Fri, and require a letter or 
voucher from your UDM or the passport office. 
Photos are for official use only. For questions or 
scheduling, please call at 634-4013 / 634-3813.

VA Benefits Advisor
VA Benefits Advisors are available to provide 
remote One-on-One assistance sessions via 
phone or email. They can answer questions, 
explain benefits, and connect service 
members, Veterans, and loved ones with 
helpful resources. Contact Cathy Cooley at 
Cathylyn.cooley@serco-na.com or Kevin 
Saskowski at kevin.saskowski@serco-na.com 
for assistance.
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WIC Overseas Program
WIC Overseas is a supplemental nutrition 
program designed for pregnant, postpartum, 
and breastfeeding women, infants and 
children up to the age of 5. As a WIC Overseas 
participant, you can receive nutrition education 
in the form of individual counseling and group 
classes, breastfeeding support, supplemental 
foods such as milk, juice, cheese, cereal, eggs 
and fresh fruits and vegetables, and referrals to 
other health care agencies.
For more information and to check financial/
residential eligibility, visit or call the WIC 
Overseas office nearest you.
Kadena Air Base (Bldg. 428) at 632-9427 or 
632-6223; off base, call: 098-938-1111, then 
632-9427/6223.
Camp Foster (Bldg. 5717) at 645-9419; off 
base, call: 098-970-9419.
Camp Courtney (Bldg. 4408) at 622-9424; off 
base, call: 098-954-9424.
Camp Kinser (Bldg. 107, Room 121) at 637-
4899; off base, call: 098-970-5555.

AirMENTORSHIP
AirMENTORSHIP is a Mentoring Program 
made for airmen, by airmen. We are in need of 
both Mentees (E-1 to E-4) and Mentors (NCOs, 
SNCOs, CGOs. And Civilian employees). 
Interested members will complete and submit 
an application and each Mentee will be 
paired with a Mentor. Members are matched 
based on interest and the responses listed 
on the application. For more information and 
applications, call Senior Airman Dyana Dillard 
at 634-1275.

Military Personnel Flight CAC & ID 
Card Services
Uniformed Services ID Cards that expire on or 
after Jan. 1, 2020 will remain valid through Jun. 
2021. Use how-to guide for more information.  
Also, did you know the Retirement and 
Dependent ID renewals are still being 
processed through email? Documentation 
needed is: signed DD Form 1172, photo, 
and 2 acceptable forms of ID. Email the MPF 
organizational box Customer Support and for 
more information, visit our Kadena FSS  page. 
For more information, contact Master Sgt. Joy 
McCammon at 632-8683.

UPCOMING EVENTS
2021 Annual Volunteer Recognition 
Ceremony
The Airman and Family Readiness Center will 
host the 2021 Annual Volunteer Recognition 
Ceremony (AVRC) April 23, 2021 to recognize the 
contributions and accomplishments of Kadena 
volunteers in 2020. Nomination for awards 
are currently being accepted. The following 
awards will be presented at the AVRC pending 
nominations: Volunteer Excellence Award (VEA), 
Angel Award, President’s Volunteer Service 
Award (PVSA), and the Military Outstanding 
Volunteer Service Medal (MOVSM). For more 
information and nomination packages, contact 
the AFRC at 634-3366. Submission deadline 
for the President’s Service Award (PVSA) is 
January 31, 2021. All other award nominations 
are due February 19, 2021.

18th CMS Blood Drive
The 18 Component Maintenance Squadron 
Blood Drive will be held Feb 3 at Kadena Air 
Base Bldg. 3416 Oxygen Room from 10 a.m. 
to 2 p.m. Snacks will be provided to all donors.  
For more information, contact Senior Airman 
Trevor Smith at 634-1483.

Free Vehicle Safety Inspection
The free safety inspection will be provided to 
all personally owned vehicles Feb 20 at the 
Schilling Center parking lot from 10 a.m. to 1 
p.m. We are doing this to educate the public 
on automobile maintenance practices which 
could potentially avert accidents, injuries, and 
fatalities. Our inspection would almost serve as 
a pre-JCI which could also help people save 
some money too. For more information, contact 
Senior Airman Konstantin Lee at 634-9644.
 
2021 Summer Hire Program
The Summer Hire Program will run from 
June 21 through August 13, 2021. Part-time 
(20hrs/week) Clerk and Laborer Positions 
are available at various activities on Kadena 
Air Base. Application and instructions will be 
available online at https://kadenafss.com/
career/civilian-personnel-section/ from March 
8 to 19, 2021. SOFA college and school-age 
dependents (age 14 through 22) of DoD military 
and US appropriated fund civilian employees 
are eligible to participate. For more information, 
call at 634-2228.
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