
By U.S. Naval Hospital 
Okinawa, Japan 
4/7/2021 - OKINAWA — U.S. 
Naval Hospital Okinawa, Japan 
continues to vaccinate service 
members and civilians, and has be-
gun administering the COVID-19 
vaccine to personnel age 18 and 
older who are eligible for medical 
treatment at the hospital.
 “We’ve had a remarkable turn-
out here on Okinawa,” said Capt. 
David Krulak, the commander 
of U.S. Naval Hospital Okinawa, 
Japan. “We have vaccinated tens of 
thousands of people. The Marines, 
Air Force, Army, and Navy have 
all made sure that their personnel 
have had the opportunity to get 
the vaccine. We’ve now been able 
to open the door to anyone who is 
18 or older and eligible to get care 
within the Military Health System 
on Okinawa.”
 Vaccines are available through 
appointments which can be booked 
at https://informatics-stage.health.
mil/FosterCOV.../COVID.aspx.
 “Please take advantage of this 
opportunity, make an appoint-
ment, and come get a vaccination,” 
said Krulak. “These vaccines 
have been proven to be highly 

efficacious in both preventing the 
disease, and more importantly, 
preventing death or serious illness 
from COVID-19.”
 “Currently, we offer the Moder-
na vaccine and starting the second 
week of April, we expect to have the 
J&J vaccine onboard,” said Krulak. 
“As long as supplies are available, 
you’ll be given a choice when you 
come for your vaccination.”
 The Moderna vaccine is an 
mRNA vaccine consisting of 2 
doses, 28 days apart. Based on evi-
dence from clinical trials, the Mod-
erna vaccine was 94.1% effective at 
preventing laboratory-confirmed 
COVID-19 illness in people who 
received two doses who had no ev-
idence of being previously infected. 
The Janssen COVID-19 vaccine 
(also known as the J&J vaccine) 
consists of 1 dose that has an 85% 
efficacy rate overall in preventing 
severe disease and demonstrated 
complete protection against 
COVID-19 related hospitalization 
and death after 28 days.
 Vaccinations are administered 
at U.S. Naval Hospital Okinawa, 
Japan located on Camp Foster.
 “The vaccination process takes 
place outdoors behind the hospital, 

near the entrance to the emer-
gency room,” said Lt. Cmdr. Karl 
Chandler, the officer in charge of 
the COVID-19 vaccination team. 
“We have set up various stations to 
help someone complete the steps 
required for a safe, effective, and 
efficient vaccination. “
 All Department of Defense per-
sonnel on Okinawa will continue 
to take preventative measures such 
as wearing cloth face coverings, 
practicing social distancing, and 
washing hands. A large portion 
of the population will need to be 
vaccinated before COVID-19 risks 
diminish.
 “Each vaccinated person is a 
step toward herd immunity,” said 
Chandler. “Herd immunity will 
protect the most vulnerable as well 
as those of us who are relatively 
healthy. It is also the exit strategy 
from the pandemic.”
 U. S. Naval Hospital Okinawa, 
Japan is the largest overseas mili-
tary treatment facility in the Navy, 
serving a beneficiary population of 
47,000 active duty personnel, fam-
ily members, civilian employees, 
contract personnel, and retirees. 
The facility also provides referral 
services for more than 189,000 
beneficiaries throughout the west-
ern Pacific.
 For more news and information 
about U. S. Naval Hospital Oki-
nawa, Japan visit our web page at 
https://okinawa.tricare.mil/ or our 
official Facebook page at www.
facebook.com/usnho

(U.S. Air Force photo by Staff Sgt. Matthew Kakaris) 

U.S. Air Force 
F-22s and 
a KC-135 
Stratotanker 
fly in formation 
with 
JASDF F-35As

U.S. Air Force F-22 Raptors from the 199th Fighter 
Squadron and Japan Air Self-Defense Force F-35A 
Lightning II aircraft from the 302nd Tactical Fighter 
Squadron fly alongside a USAF KC-135 Stratotanker from 
the 909th Air Refueling Squadron during 5th generation 
fighter training near Japan, April 1. The F-22 Raptors 
are currently operating out of Marine Corps Air Station 
Iwakuni, Japan, to support U.S. Indo-Pacific Command’s 
dynamic force employment concept. U.S. and Japanese 
forces train and operate together regularly, employing a 
full spectrum of joint and bilateral capabilities, to defend 
Japan and support a secure and stable Indo-Pacific region. 
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By Secretary of the Air 
Force Public Affairs
4/2/2021 - ARLINGTON, Va. — In 2019, 
the Department of the Air Force suicide 
count and rate were the highest in recent 
history.
 Initially in 2020, suicide numbers 
declined but as the coronavirus pandemic 
continued, the suicide trajectory increased 
and returned to the high levels experienced 
the previous year.
 The Department’s efforts to address 
these trends focus on improving care for 
Airmen, Guardians and families. In 2019, 
the former chief of staff of the Air Force 
directed a Resilience Tactical Pause to com-
bat the increasing suicide trend, providing 
the opportunity for Total Force Airmen to 
gather with their leaders and coworkers to 
focus on connectedness and resilience. In 
2020, the Air Force shifted to remaining 
socially connected and physically dis-
tanced emphasizing the challenges of the 
COVID-19 environment.
 “One suicide is too many. Our forces and 
families, like most Americans, experienced 
many stressors related to the pandemic and 
loss of connections,” said Brig. Gen. Claude 

Tudor, Air Force integrated resilience 
director.
 The Department’s suicide prevention 
strategy can be summarized as: ‘connect, 
detect, protect and equip.’
 “Leaders must connect with their team-
mates to detect those at risk,” Tudor said. 
“Simultaneously, we must create protective 
environments that encourage help-seeking 
and equip Airmen, Guardians and family 
members with the resources needed to 
meet the life stressors we face.”
 To empower families, the Department 
developed an online, family-based suicide 
prevention training to educate and equip 
family members when dealing with the 
signs and symptoms of suicide.
 “Families are a key sensor and solution 
to our care and support ecosystem,” Tudor 
said. “They are often the first to sense dis-
tress in their Airmen or Guardians. They 
are the key to finding potential solutions to 
prevent suicide and other issues associated 
with interpersonal and self-directed vio-
lence.”
 Additionally, the Department of the 
Air Force distributed more than 200,000 
gunlocks in 2020.

 “Since 2015, personally-owned firearms 
are involved in more than 70% of Depart-
ment of the Air Force suicide deaths,” said 
Maj. Jordan Simonson, Air Force suicide 
prevention research scientist. “Putting time 
and space between a person in distress and 
access to lethal means can make all the 
difference in preventing injury.”
 “We encourage ‘going SLO,’” Simonson 
said. “Using safes, locks or outside the home 
storage options help prevent accidents and 
intentional self-harm.”
 Finding solutions to suicide is a con-
tinuous process that requires continuous 
refinement and collaboration.
 “For 2021 and beyond, it’s an all-hands-
on-deck engagement strategy,” Tudor 
said. “It will take all of us across all levels 
of command alongside our Total Force 
teammates to get after the programs, tools 
and resources available and put them into 
practice. We need to maintain engagements 
with our sister services, academia, industry 
and other government agencies to refine 
our approach and implement new evi-
dence-based solutions.”
 “We remain focused on suicide preven-
tion and keeping our Airmen’s resiliency as 

a priority,” said Air Force Chief of Staff Gen. 
Charles Q. Brown, Jr. “We can never stop 
working to find ways to combat suicide and 
take care of our Airmen and their families.”
 The Department will hold a resiliency 
strategy summit this April where a diverse 
group of resiliency experts, civilian orga-
nizations, families and military members 
from all Department of the Air Force 
components will gather to propose a new 
resiliency strategy to meet today’s demand-
ing environment.
 “We are committed to seeking innovative 
ways to better care for Guardians and their 
families, as well as the Airmen who support 
our Space Force team,” said Chief of Space 
Operations Gen. John W. “Jay” Raymond. 
“We are establishing and distilling a unique 
culture across this new service, one that 
values help-seeking and fosters resilience.”
 During the summit, experts will review 
a vast collection of data from across the 
Air and Space Forces gathered by family, 
spouses and service members. This collec-
tion will help the Department analyze this 
data and continue to refine the new strategy 
that senior leaders will learn from to make 
future decisions for the Department.
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Department of the Air Force remains focused on suicide prevention

By Lori Phipps
Air Force Services Center
4/5/2021 - JOINT BASE SAN ANTO-
NIO-LACKLAND, Texas — Each year, 
communities worldwide look to April 
as an important month for children who 
have one or both parents or guardians 
serving in uniform.
 Considered the military’s youngest 
heroes, in many ways children serve 
too. That’s why they’re honored during 
the observance of Month of the Military 
Child.
 Established in 1986 by Secretary of 
Defense Caspar Weinberger, the Depart-
ment of Defense continues the Month 
of the Military Child initiative today. 
Sponsored by DoD Military Commu-
nity and Family Policy, the month-long 
observance acknowledges the important 
role military children play in their 
communities and honors their strength, 
bravery and resilience.
 The month is a nationally-recognized 
celebration honoring military service 
members' children with an ever-increas-
ing number of awareness campaigns to 
celebrate them worldwide. On both mili-
tary installations and local military-con-

nected communities, activities take place 
and everyone can participate.
 The highly mobile, military lifestyle 
impacts every member of the family 
with frequent relocations, and a life of 
uncertainty and change being the norm. 
Children sacrifice close relationships and 
endure deployments or separations along 
with their loved ones in uniform.
 Recognition for our youngest heroes is 
deserved because being part of a military 
family is something they were born into.
 “When we sign on the dotted line to 
serve our nation, we understand that 
it comes with great sacrifice and long 
hours,” said Maj. Gen. Tom Wilcox, Air 
Force Installation and Mission Support 
Center commander. “But we need to also 
remember when we go on a temporary 
duty assignment, deploy or start the 
process to pack up to move to another 
installation, our kids are dealing with it 
too.”
 Military children face countless and 
difficult goodbyes, transferring to far-off 
places, and learning to bloom where they 
are planted in new schools and commu-
nities. Military children didn't choose a 
life of service, but they live it commend-

ably and come out of their experiences 
stronger, more resilient and courageous.
 As commander of a unit playing a large 
role in supporting families at installations 
with youth and recreation programs, 
child development centers, school liaison 
offices and quality housing, Wilcox said 
the month is special to a large part of his 
team, but it’s also a year-round endeavor 
to take care of military children and 
appreciate all they bring to the military 
family.
 “We see or hear every day about how 
strong and resilient our military kids are 
and we’re proud of them and proud to 
support them with the many programs 
and services we deliver around the globe,” 
Wilcox said.
 In conjunction with Month of the 
Military Child, Purple Up! is a specific 
day when people and communities show 
support for military children.
 “Military children find their circle of 
friends wherever they may be,” said Col. 
Christopher Parrish, Air Force Services 
Center commander. “Understanding and 
acknowledging our unique culture helps 
military children feel more accepted and 
comfortable. Nearly two million U.S. 

military-connected children live at home 
and abroad, supporting their mom, dad, 
or both. April is our chance to show them 
we’ve got their wing and know they are 
serving too.”
 Purple has a special meaning in the 
military, representing anything joint in 
nature where all branches of the nation’s 
military services work together for a 
common goal. States and community 
stakeholders pick a day to celebrate. 
Everyone can show their appreciation 
for military children by wearing purple, 
posting signs and showing commitment 
to and camaraderie with these young 
heroes.
 Showing support for Purple Up! and 
Month of the Military Child activities is 
a visual encouragement for military-con-
nected students and families. The 
connection allows them to understand 
others’ efforts to recognize their unique 
lifestyle.
 For more information about Month 
of the Military Child activities, visit your 
installation’s school liaison office, military 
and family readiness center, DoD Depen-
dent School administration office, public 
affairs, or child and youth programs.

AF celebrates April as Month of the Military Child
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By Tech. Sgt. Jimmie D. Pike
Pacific Air Forces Public Affairs
4/2/2021 - JOINT BASE PEARL HAR-
BOR HICKAM, Hawaii — More than 200 
Airmen from nine Pacific Air Forces’ (PA-
CAF) installations attended the first semes-
ter of Pacific Paladin which was held phys-
ically at the Aloha Conference Center here, 
and virtually via WebEx, March 31.
 Pacific Paladin is a new PACAF pro-
fessional development platform focused 
on grooming staff sergeants through se-
nior master sergeants. The platform creates 
an opportunity for deliberate mentorship 
through two-way discussions concerning 
bridging the gap between the tactical, oper-
ational and strategic levels of performance.
 “The main purpose of this is to ensure 
when our enlisted folks come to the table 
– they are as prepared for that opportunity 
as possible,” said Chief Master Sgt. David 
Wolfe, PACAF Command Chief. “In the 
enlisted corps we need to be the trusted ad-
visors to our bosses, so this is about helping 
our enlisted personnel better understand 
what we do.”
 The course will tie in National Defense 
Strategy, U.S. Indo-Pacific Command Strat-
egy, and PACAF Strategy to provide insight 
and build understanding of how each lev-
el ties into the next, and how Airmen tie 
into the strategies through their roles and 
responsibilities.
 “Hopefully, this will connect some dots 
for our folks out on the flight line turn-
ing wrenches; the fitness facilities ensur-
ing people are staying healthy; or the ac-
cess control points keeping our base secure 

– help them understand why they are do-
ing those things,” said Senior Master Sgt. 
Christopher Ricks, PACAF Security Forces 
Operations superintendent. “This will pro-
vide an opportunity for that strategic level 
mentorship down to the tactical level, and 
provide a platform where they can com-
municate the challenges they’re seeing to 
the keynote speakers.”
 Currently, the course is broken into four 
semesters consisting of one day each quar-
ter, with each day focusing on one PACAF 
Priority: Diverse, Ready, Innovative, and 
Lethal. The goal is mold Pacific Paladin 
into a monthly course allowing members 
to immerse themselves in the topics con-
tinuously instead of a one-and-done ap-
proach.
 “We want to make sure we are providing 
development opportunities throughout the 
year,” said Ricks. “This way our Airmen can 
hold on to it, internalize it and apply it. It 
allows them to get it more times through-
out the year.”

By U.S. Space Command 
Public Affairs Office
4/2/2021 - PETERSON AIR FORCE 
BASE, Colo. — U.S. Space Command 
and the Japan Air Self-Defense Force 
signed an arrangement to assign a Japa-
nese liaison officer to the command.
 The arrangement was signed at 
USSPACECOM by U.S. Navy Rear Adm. 
Michael Bernacchi, director of Strategy, 
Plans and Policy, then signed by Maj. 
Gen. YAJIMA Masahito, Director Gen-
eral of the Defense Planning and Poli-
cy Department, Air Staff Office, at the 
JASDF headquarters in Japan.
 This arrangement builds on contin-
ued space collaboration between the two 
countries through opportunities like 
space situational sharing agreements, 
missile warning data sharing and years 
of cooperation during GLOBAL SENTI-
NEL, the command’s premier multina-
tional space event. Most recently, the U.S. 
Space Force and Japan’s Office of Nation-
al Space Policy signed an MOU to launch 
two U.S. payloads on Japan’s Quasi-Ze-
nith Satellite System.
 “This arrangement really opens the 
door for greater cooperation and coor-
dination between our two nations in the 
space domain,” Bernacchi said. “While 
we have had a strong working relation-
ship with our Japanese counterparts for 
decades, this arrangement codifies the 
relationship by placing a Japanese liaison 
officer directly into the conversations we 
are having on space operations. We look 
forward to this next step in strengthen-
ing our space alliances, especially in the 

Indo-Pacific region working together 
with United States Indo-Pacific Com-
mand.”
 In the past year, the JASDF stood-up 
their first-ever space operations squad-
ron, and continued to partner with the 
U.S. to develop a cadre of space profes-
sionals.
 “If we cannot enjoy space systems, we 
would be affected not only on security 
but also on every society of life in Japan 
in peacetime,” YAJIMA said. “We can-
not secure stable use of space by unilat-
eral effort, therefore, it is essential to co-
operate with the U.S. and our partners at 
all stages from peaceful time to armed 
contingencies. I hope our signatures on 
this arrangement here will lead U.S.-Ja-
pan cooperation closer as well as our re-
lationships with partners stronger.”
 In order to strengthen the U.S.-Japan 
military partnership in the space domain 
from the strategic to the tactical level, the 
liaison officer will provide JASDF exper-
tise and insights to USSPACECOM, fa-
cilitate communications among Japan 
and U.S. space units, support U.S.- Japan 
space-related partnership opportunities 
and perform tasks that are mutually ben-
eficial for strengthening the U.S.-Japan 
defense cooperation.
 Foreign liaisons officers are direct 
conduits into USSPACECOM head-
quarters and represent their host na-
tions’ equities. The FLOs are included 
in planning, training, and exercise op-
portunities and share insight and rec-
ommendations to improve bilateral and 
multilateral relationships.

   Chief Master 
Sgt. David Wolfe, 
Pacific Air Forces  
Command Chief, 
speaks before a crowd 
about leadership 
philosophy during 
Pacific Paladin at the 
Aloha Conference 
Center, Joint Base 
Pearl Harbor-Hickam, 
Hawaii, March 31.

 (U.S. Air Force photo by Tech. Sgt. Zachary Vaughn)

(U.S. Air Force photo by Master Sgt. Miguel Lara)

^

USSPACECOM, Japan Air 
Self-Defense Force sign 
liaison officer arrangement

Pacific Paladin 
21 underway for 
PACAF Airmen

Gen. Ken Wilsbach, 
Pacific Air Forces 
commander, discuss 
command priorities with 
Airmen from around the 
Pacific during Pacific 
Paladin at the Aloha 
Conference Center, 
Joint Base Pearl 
Harbor-Hickam, Hawaii, 
March 31.
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By Jessie Perkins
Air Force Safety Center
3/15/2021 - KIRTLAND AIR FORCE 
BASE, N.M. — The Department of the Air 
Force is kicking off the third annual Spring 
PMV-2 Focus on March 21, with the goal 
of reaching 100% of all military motorcycle 
riders. Efforts will concentrate on updating 
rider information in the Motorcycle Unit 
Safety Tracking Tool (MUSTT), including 
validation that training requirements are 
being met and ensuring all riders schedule 
and attend overdue training.
 From novice to seasoned motorcy-
cle rider, proper training can make a dif-
ference in the rider’s life and overall safe-
ty of those around.  Riding a motorcycle is 
an inherently dangerous activity; however, 
the risks can be mitigated with preparation 
and awareness. The Department of the Air 
Force has recognized that the implementa-
tion of training based on a lifelong learn-
ing approach for its more than 23 thousand 
motorcycle riders, can and does work.
 “In fiscal year 2020, overall Class A-D 
motorcycle mishaps were down 20% com-
pared to the five-year average,” said Master 
Sgt. Sarah Lenker, Air Force Safety Center 
Reports and Analysis Branch. “However, 
Class A’s were up by 30% in FY20, resulting 
in 14 fatalities compared to the average of 
10 per year over the last five years.”
  “We believe the increased trend in 
PMV-2 mishaps is related to several fac-
tors,” said David Brandt, Air Force motor-
cycle program manager. “Shutdowns and 
course closures during the pandemic have 
made training less readily available this 
past year (2020), and the outreach to riders 
hasn’t been as effective.”
 “We are seeing an upward trend in mis-
haps for untrained riders,” Brandt said. 
“The spike can be a token of the quality of 
training and education we typically pro-
vide.”
 “As motorcycle riders, we assume a 
much higher risk than typical drivers and 
we always hear “it’s not if, it’s when” but 
how many actually take that seriously,” said 
Senior Master Sgt. Eric Haselby, superin-
tendent, Conventional Weapons Safety at 
AFSEC. “Riding a motorcycle can be a very 
rewarding experience, but it is also a gam-
ble, and the odds are against us.”
 Brandt also explained that when train-
ing courses come back online over the next 
few months, the expectation is that those 
training sessions will continue to prove that 
training works and reduces mishaps. “This 
spike has shown what a lack of training and 

outreach can produce,” he said.
 “The Traffic Safety and Outreach Branch 
is making adjustments,” said Brandt. “We 
are developing new and exciting prod-
ucts for the Department of the Air Force 
motorcycle program that will better assist 
our Major Commands, Field Commands, 
Wings, and Motorcycle Safety Representa-
tives to get training and education back on 
the map for our riders.”
 “During this annual focus, protecting 
our riders is a joint effort and everyone has 
a part within the program to help prevent 
needless deaths,” said Michael Ballard, De-
partment of the Air Force chief of Occupa-
tional Safety. “This includes motorcycle in-
structors, riders, safety staffs, commanders 
and supervisors.”
 “As a senior leader and rider I applaud 
leadership at every level that take motorcy-
cle education and training seriously,” said 
Haselby.  “Open communication with rid-
ers and motorcycle training validation are 
invaluable, and the Spring Focus is an ex-
cellent reminder to ensure these are accom-
plished.
 Updating MUSTT rider profiles along 
with Level I and Level II training are the 
main goals of this year’s campaign.
 The Motorcycle Unit Safety Tracking 
Tool provides training data for military 
motorcycle riders and fills the requirements 
for monitoring both rider demographics 
and training outlined in Air Force Instruc-
tion 91-207, U.S. Air Force Traffic Safe-
ty Program. The data collected and an-
alyzed helps the Department of the Air 

Force make informed decisions about fu-
ture training, tracking tools, and guidance 
needed to keep Airmen and Guardians safe 
while riding motorcycles, by making sure 
they receive the right training, at the right 
time, with the right bike.
 Initial training (Level I) takes the rid-
er from zero motorcycle knowledge to be-
ing able to balance and ride safely in traffic. 
This course is within 30-days of request and 
applicant must have a motorcycle permit 
or license to attend. However, initial train-
ing is not required if the Airman or Guard-
ian already has a motorcycle license or en-
dorsement.
 Intermediate training (Level II) helps 
the rider polish up their basic skills and 
helps with personal risk assessment. Ex-
ercises done on the motorcycle range 
from enhancing basic operating skills to 
crash-avoidance skills, along with putting 
emphasis on improving braking and cor-
nering. This training is provided within 60-
days of request, but never more than one 
year after completing initial training or be-
ing identified as a licensed rider.
 Every five years sustainment training, 
also called a refresher course, is required. 
Any approved course taken will meet this 
training requirement.
  “The Department of the Air Force has 
lost too many service members to motor-
cycle accidents over the past few years,” said 
Brandt. “Quality products and training will 
help us recover this year and strive for 2019 
numbers; the lowest rates we’ve seen.”
  “Safely riding a motorcycle doesn’t 
mean not having fun while riding. It means 

having a safety mindset and being physi-
cally prepared for riding challenges,” said 
Brandt. “We want Airmen and Guardians 
to keep their training current, practice safe 
riding skillsets, ensure they are mentally 
prepared to mitigate inherent risks, and al-
ways wear all required personal protective 
equipment on every ride, no matter how 
short or long the ride might be.”
 Service Major Commands and Field 
Commands are responsible for implement-
ing the requirements and validating that 
their installation commanders provide the 
prescribed traffic safety training to their 
personnel.
 “No rider can care more about their own 
wellbeing than that rider. Only the rider 
can decide how important it is to get home 
to loved ones and in what condition they 
arrive,” said Master Sgt. Angélica Mendo-
za, Occupational Safety assistant manag-
er for the Air National Guard, Joint Base 
Andrews, Maryland. “I hope riders always 
arrive safely.” Mendoza currently works 
with 90 units to ensure they have the nec-
essary resources and guidance to properly 
train riders, and document their training in 
MUSTT.
 Mendoza explained that implementa-
tion of training during the pandemic has 
proven difficult for Occupational Safety 
Managers. “Most of wings went to essential 
staff only, with an emphasis on their partic-
ular mission,” she said. “We will continue 
working with our units to ensure they have 
the support and tools needed to complete 
and document training.”
 Unit commanders, within each MA-
JCOM and Field Command, appoint Mo-
torcycle Safety Representatives, in an ad-
ditional duty capacity, to monitor the 
program. These MSRs are vital to the pro-
gram’s success because they validate rid-
ers’ records for their unit in the Motorcy-
cle Unit Safety Tracking Tool database and 
assist riders with scheduling and attending 
training.

Third Annual Spring 
Motorcycle Focus Kick-off

(U.S. Air Force illustration by Jessie Perkins)



APRIL 9, 2021 S A M U R A I  G A T E 5

 (U.S. Navy photo by Mass Communication Specialist 1st Class David R. Krigbaum) 

(U.S. Marine Corps photo by Sgt. Branden J. Bourque) 

Marine Corps Community Services Okinawa personal financial management specialists Anthony Green and Brianna 
Rico stand with Capt. Scott Hardy, Commander, Fleet Activities Okinawa commanding officer, after he signed the 
Military Saves Month proclamation onboard CFAO at Kadena Air Base, April 5. The annual Military Saves Month 
campaign is dedicated to helping service members and their families save money, reduce debt, and build wealth. 

U.S. Marines with Marine Wing Support Squadron (MWSS) 172 adjust a turnbuckle on a M-31 Marine Corps 
expeditionary arresting gear system as part of a Marine Corps combat readiness evaluation on Marine Corps Air 
Station Futenma, Okinawa, Japan, March 29, 2021. The MCCRE is an evaluation that tests a unit’s ability to accomplish 
its mission essential tasks and must be completed before deploying or every two years.

CFAO Military Saves Month 
Proclamation Signing

M-31 InstallMent



NOTICE
Kadena Medical Clinic notice
Due to the Wing Exercise occurring 12 – 16 
April, some services will be limited at your 
Kadena Medical Clinic.  Normal clinic 
operations on Monday, 12 April and until 1200 
on Tuesday, 13 April. The Kadena Medical 
Clinic will then be closed to all routine care & 
pharmacy pickup until the exercise has been 
completed.  The appointment line will be open 
with acute care availability. No walk-ins will 
be permitted. Services NOT being offered 
starting at 1200 on 13 April - 16 April:
1. Routine, non-urgent care
2. Medication pick-up
3. Other ancillary services/immunizations/
routine labs
Utilize the Pediatrics Isolation entrance 
(located on the right side of the facility), 
when accessing the Kadena Medical Clinic 
for face-to-face acute appointments. COVID 
testing for symptomatic individuals, as well 
as post-ROM COVID testing/clearance, 
will continue as normal. No walk-ins will be 
permitted. Personnel can make or cancel 
an appointment, refill a prescription, send a 
message to your provider, or check on lab 
results by logging on to TRICARE Online (now 
CAC enabled!) at https://www.tricareonline.
com. If you need to speak with your PCM 
team, please call the appointment line at 630-
4817 or (098) 960-4817. For COVID-related 
symptoms, please call the COVID Care Line at 
646-9691 or (098) 971-9691.

Kadena Military Family Housing 
Office Closure
Kadena MFH office will be closed April 13 from 
8 a.m. to 3:30 p.m. due to scheduled power 
outage.　For more information, contact at 
Kristen Midyett at 634-0582. 

Kadena Military Family Housing 
Notification
Effective April 5, the Kadena Housing Office will 

see customers only by appointment. We will 
no longer have walk in hours at this time. We 
will still see customers for emergencies only. 
For housing status or questions/concerns, 
reach out to your designated counselor via 
phone/email or you are welcome to send an 
email to kadenahousing.customerservice@
us.af.mil or call 634-0582 or 634-0583.

How to File a Complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, 
you may seek IG assistance to determine 
if the complaint should be filed with the IG. 
You can file a complaint if you reasonably 
believe inappropriate conduct has occurred 
or a violation of law, policy, procedures, or 
regulation has been committed. Complete the 
personnel data information on an AF Form 
102 and briefly outline the facts and relevant 
information related to the issue or complaint. 
List the allegations of wrongdoing briefly, in 
general terms and provide supporting narrative 
detail and documents later, when interviewed 
by an IG person. Allegations should be written 
as bullets and should answer who committed 
the violation; what violation was committed; 
what law, regulation, procedures, or policy 
was violated; when did the violation occur. 
Help is available: Call your Kadena IG office at 
634-7622 for Maj Sarabia, 634-0442 for SMSgt 
Aguilarmunoz or 634-1109 for Mr. Lovingood.

Education and Training Center 
Building 59 HVAC Repairs
Starting March 29, the Education and 
Training Center, Bldg. 59, will have HVAC 
repair work that will close the 2nd and 3rd 
floors through the end of April. Student 
counseling will be by appointment only (email 
kadenaeducationoffice@us.af.mil). WAPS 
testing will be on 1st floor, Rooms 113 & 114. 
UMGC will relocate to 1st floor (Kadena-
asia@umgc.edu, Troy University will telework 
(Kadena@troy.edu), ERAU not affected (on 

1st floor). For more information / questions, 
e-mail to kadenaeducationoffice@us.af.mil

Important Message from your 
Shogun Medics
In order to provide better care to our patients, 
and allow our healthcare teams to focus 
on readiness, the 18th Medical Group is 
finalizing the transition that begun a year 
ago. During this final phase, you may see 
a change to your Primary Care Manager, 
yet the care you receive will remain largely 
unchanged. We thank you for your patience 
and understanding during this time. If you 
have any comments or concerns you can 
contact our Patient Administration at 630-
4310. In case you were wondering: *Why did 
my Primary Care Manager (PCM) change? – In 
order to maximize efficiency and increase 
access to care, our new structure allows 
dedicated provider teams to focus their 
attention to specific Squadrons and/or on 
the healthcare needs of family members. 
(Patients will be notified via mail of PCM 
change. Please ensure postal mail has been 
updated in DEERS.)
*Am I able to request to keep my original 
PCM? – Quality of care and patient satisfaction 
are both important to us. However, requests 
for a PCM change will be routed through 
MDG leadership and be determined on an 
individual basis. (All patients have the right to 
request an appointment for a second opinion 
with an alternate provider.) *Is there a way to 
communicate concerns? – Our Patient and 
Family Partnership Council meets the first 
Thursday of every month and allows MDG 
leaders to hear the voice of the patient and 
family. For specific details you can contact 
our Patient Advocate at 630-4146. *How can 
I communicate with my PCM team? – Please 
check TRICARE Online’s Patient Portal to 
enroll/log in to Secure Messaging at www.
TRICAREOnline.com. You can securely 
communicate with your PCM team for 

questions, appointments, medication refills 
and much more.

FAQ about Pre-Travel COVID-19 Tests
Almost all international travel requires a 
COVID test within 3 days of departure. When 
in doubt, assume that one is needed. There 
is no requirement for domestic pre-travel 
testing within Japan at this time. For more 
information, contact Tricare at 630-4026.

AADD Update
Airmen Against Drunk Driving is not 
operational. However, they will make 
Facebook post when the program is back 
up and running! For more information please 
stay tuned to our Facebook page: Kadena 
AB A2D2, or contact A1C Alejandro Gonzalez 
Rodriguez, alejandro.gonzalez_rodriguez@
us.af.mil .  Thank you for your patience during 
these challenging times. We hope to see you 
soon!

INFORMATION
Kadena and Camp Foster 
Emergency Numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones with the 
emergency numbers. To report an emergency 
on Kadena via cell, dial 098-934-5911, and 
from an office phone, dial 911. For Camp 
Foster via cell, dial 098-911-1911, or from an 
office phone, dial 911.

Think Before You Drink
Don’t become a statistic. Think before you 
drink. Don’t drive – call a ride.  For a safe ride 
home call these numbers: Kadena Taxi at 
098-970-8888(option 8). Panda Taxi (off base) 
098-937-8989. Daiko 098-932-4035.

Public Affairs Photo Studio
The Public Affairs photo studio is open 
Mon - Thurs from 9 - 11 a.m. and 1 - 4 p.m. 
Appointments are available in half-hour 
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increments.　*Award, bio or package 
submission photos are scheduled on Monday 
- Wednesday.　*Full length photos are only 
available on Thursday.　Official Passport 
photos are by appointment only on Mon - Fri, 
and require a letter or voucher from your UDM 
or the passport office.　Photos are for official 
use only.　For questions or scheduling, 
please call at 634-4013 / 634-3813.

AirMENTORSHIP
AirMENTORSHIP is a Mentoring Program 
made for airmen, by airmen. We are in need of 
both Mentees (E-1 to E-4) and Mentors (NCOs, 
SNCOs, CGOs. And Civilian employees). 
Interested members will complete and submit 
an application and each Mentee will be 
paired with a Mentor. Members are matched 
based on interest and the responses listed 
on the application. For more information and 
applications, call Senior Airman Dyana Dillard 
at 634-1275.

Mail Address Information
The mail addressees should inform their 
mailers to not include “Japan” or “Okinawa” 
in the APO or FPO mail address format. If 
included, the mail may be routed through 
the international postal system instead of the 
military postal system, which may result in a 
higher postage rate and longer transit time 
to the addressee.　To prevent non-delivery 
of mail, please enclose inside the mail piece 
the sender's address and the intended 
addressee. Enclosing the addresses inside 
the package can help the Postal Service 
route the mail to the addressee or returned to 
sender should the exterior addresses become 
unreadable or is separated from the mail 
piece.　For more information, contact the 
Kadena Post Office at 634-4458 or 718FSS.
FSVP.KadenaPostOffice@us.af.mil  

AFSA Ch 1553 Monthly Meeting
Air Force Sergeants Association Ch 1553 
Monthly Meetings will be at 11:30 a.m. on the 
3rd Wednesday of every month at the 18th 
LRS PDF room. Come out to learn about what 
AFSA can do for you! Civilians, all enlisted 
& officers and all branches are welcome to 
attend. Please follow our Facebook page in 
order to stay up to date with meeting locations 
and additional information at “AFSA Chapter 

1553 Kadena AB”. For more information, 
contact Tech. Sgt. Amanda Chom at 634-8140.

Government of Japan Quarantine 
Warning
Certain regions of Japan, including Okinawa, 
are home to serious plant pests that are 
not present in other parts of Japan. The 
government of Japan’s Plant Protection 
Station strives to eradicate these pests and 
prevent the movement of their host plants to 
areas the pests are not currently present. DO 
NOT transport or mail the following plants and 
species: -Sweet Potatoes -Citrus Seedlings 
-Giant African Snail -Citrus Greening Disease 
-West Sweet Potato Weevi -Sweet Potato 
Weevil. For more information, contact MAFF, 
Naha Plant Protection Station, Kadena Branch 
at 098-938-1024 or email pps_kadena@maff.
go.jp

Sexual Assault Awareness Month 
Wear Teal Campaign
We are asking everyone to wear teal to promote 
awareness for Sexual Assault Awareness and 
Prevention throughout the month. For those 
who wear teal to Emery Lanes Bowling Alley 
on every Tuesday during April 2021, they 
will receive a free shoe rental. Share a selfie 
wearing Teal on the Kadena SAPR Facebook 
Page with the #SAAM21 For more information, 
contact 18th Wing SARC at 634-0180. 

WIC Overseas Program
WIC Overseas is a supplemental nutrition 
program designed for pregnant, postpartum, 
and breastfeeding women, infants and 
children up to the age of 5. As a WIC Overseas 
participant, you can receive nutrition 
education in the form of individual counseling 
and group classes, breastfeeding support, 
supplemental foods such as milk, juice, 
cheese, cereal, eggs and fresh fruits and 
vegetables, and referrals to other health care 
agencies. For more information and to check 
financial/residential eligibility, visit or call the 
WIC Overseas office nearest you. Kadena Air 
Base (Bldg. 428) at 632-9427 or 632-6223; off 
base, call: 098-938-1111, then 632-9427/6223. 
/ Camp Foster (Bldg. 5717) at 645-9419; off 
base, call: 098-970-9419. / Camp Courtney 
(Bldg. 4408) at 622-9424; off base, call: 098-
954-9424. / Camp Kinser (Bldg. 107, Room 

121) at 637-4899; off base, call: 098-970-5555.

UPCOMING EVENTS
Kadena Hispanic Heritage 
Association General Meeting
Kadena Hispanic Heritage Association will 
be having our general meeting April 20 at 1 
p.m. in Bldg. 721-A in the Bruce Scott training 
Room on the second floor. All branches and 
dependents are welcomed to the meeting. 
Please do not forget your face masks! For 
more information, contact Staff Sgt. Marcela 
Medina at 634-3300.

Suicide Prevention Training 
Instructor Request
The Green Dot program has been replaced 
with Guardian Wingmen. We’re looking for 
eager personnel to become trainers and 
train personnel within your units. The training 
will take place April 27 & 29 at the Keystone 
Theater. Each day will consist of two training 
sessions from 10 a.m. to 12:30 p.m. and 1:30 
p.m. – 4 p.m. You will be required to attend 
one (1) training session.  For more information, 
email justina.baranda@us.af.mil and oliver.
dexter@us.af.mil 
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