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By Airman 1st Class 
Moses Taylor
18th Wing Public Affairs
8/2/2021 - KADENA AIR BASE 
— U.S. Air Force service mem-
bers from the Pacific Air Forces 
participated in Operation Pacif-
ic Iron, a PACAF dynamic force 
employment operation taking 
place in July 2021. Kadena Air 
Base, home of the 18th Wing, 
was an indispensable asset in the 
operation, providing communi-
cations throughout PACAF via 
the Command and Control op-
eration center.
 “We’re focusing a lot more on 
communications and Command 
and Control, so we have the ability 
to talk to forces that are in Hick-
am and forces in the second-is-
land chain, that are a long distance 
away from us,” said U.S. Air Force 

Maj. Tyler Studeman, the 18th 
Wing Agile Combat Employment 
Office director.
 The C2 node is a mission-es-
sential centralized hub for PA-
CAF, providing communication 
and distribution of intel between 
all participants of Pac Iron, while 
replicating an operation center in 
a contested environment. “The C2 
aspect is simple to replicate,” said 
U.S. Air Force Capt. David Tharp, 
alternate Director of Operations 
of the C2 Node. “We put a tent 
out there and disconnect from 
the world, and now we have to re-
connect with the sensors, anten-
nas and stuff we would normally 
bring out.”
 While the C2 is a necessity for 
informative purposes, it also al-
lows Kadena to hone their ACE 
training ability.

 Service members managed 
to construct the operation cen-
ter, composed of tents, commu-
nication fly-away kits, genera-
tors and HVAC units in the span 
of a few hours, despite working in 
the stifling Okinawan sun. This 
was made possible through the 
Multi-Capable Airmen course, 
designed to organize, train and 
equip Airmen to be more agile in 
mission execution, strategic in de-
terrence and resilient in capabili-
ties. This is accomplished by tak-
ing airmen from certain Air Force 
Specialty Codes and training 
them in other career fields, allow-
ing airmen to be proficient at du-
ties outside their primary AFSC.
 “The ACE concept is where the 
Air Force is moving,” said Tharp. 
“So, it’s important that we’re ready 
to do that and be the best at it.” 
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Pacific iron 2021
a fast, flexible force

U.S. Air Force Airmen set up a tent for 
a Command and Control center during 
Pacific Iron at Kadena Air Base, July 23.

Airman 1st Class 
Austin Woodward, 
a 44th Aircraft 
Maintenance Unit 
assistant dedicated 
crew chief, removes 
a panel on an F-15C 
Eagle at Kadena Air 
Base, July 28.

U.S. Air Force F-15C Eagles taxi on 
the flightline at Kadena Air Base, 
before departing in support of Red 
Flag-Alaska, July 29. Red Flag-
Alaska is a two-week long training 
exercise designed to provide joint 
offensive counter-air, interdiction, 
close air support and large force 
employment training in a simulated 
combat environment. 

Kadena’s F-15C Eagles 
soar for Red Flag-Alaska

No jet too high maintenance for 44th AMU

By Janet A. Aker
MHS Communications
7/30/2021 - Falls Church, VA — 
Only a small fraction of people 
in the military community have 
experienced breakthrough infec-
tions after receiving a COVID-19 
vaccination - and none of them 
have died, according to Defense 
Health Agency Director Army Lt. 
Gen. (Dr.) Ronald Place.
 Place revealed new data about 
breakthrough infections among 
people who are fully vaccinated 
against COVID-19 at a July 20 
virtual town hall for DHA em-
ployees.
 Place explained that the 
evidence shows how effective the 
vaccine has been and he encour-
aged all service members and 
others to get fully vaccinated.
 “The fact of the matter is 

the efficacy is very good,” Place 
said. “From a safety perspective, 
for those of us who are [fully] 
vaccinated, it is exceptionally 
uncommon for us to need hospi-
talization.”
 More than 2 million people 
in the Military Health System 
have received full COVID-19 
vaccinations, Place said. Of that 
number, about 1,600 people have 
been infected with the novel 
coronavirus.
 “How many of those have had 
to be hospitalized? Less than 50,” 
he told nearly 2,000 employee 
town hall participants. “There 
have been no deaths among that 
hospitalized group.”
 Yet despite strong evidence of 
the vaccine’s safety and efficacy, 

COVID-19 Vaccines: 
Benefits still 
outweigh the risks
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By Lisa Gonzales
Air Force Safety Center 
8/3/2021 - KIRTLAND AIR FORCE 
BASE, N.M. — The Department of the Air 
Force is collaborating for the fourth year 
with the Occupational Safety and Health 
Administration during the Safe + Sound 
Week national campaign, which recogniz-
es successes in workplace health and safety 
programs. This year’s Safe + Sound Week 
runs August 9-15.
 In a recent memo to major command 
and field command leadership, Acting 
Assistant Secretary of the Air Force Mark 
Correll stated, “As the Designated Agency 
Safety and Health Official for the Depart-
ment of the Air Force, I am encouraging 
participation in DAF events that align 
with the upcoming OSHA Safe + Sound 
national campaign.”
 Safe + Sound Week began in 2018 as a 
joint effort between seven safety organi-
zations to encourage and support every 
workplace in building safety and health 
programs. There are three core elements 
including management, leadership and 
worker participation that help develop an 
effective approach to finding and fixing 
hazards before they happen.

 “This campaign is about helping 
workplaces develop effective safety and 
health programs so that every worker goes 
home to their loved ones safe and sound 
every day,” said Andy Levinson, Acting 
Director of the Directorate of Standards 
and Guidance for OSHA. “The foundation 
of any effective safety program starts with 
prioritization by leadership and meaning-
ful worker participation.”
 “Workers are the most valuable re-
source in businesses, not only because 
they are doing the work, but also because 
they can help identify the hazards and de-
velop solutions. All workers want to have 
a voice and provide meaningful input on 
an important topic like safety because the 
skin in the game is literally their own,” said 
Levinson. “Employers can show workers 
they care by engaging them in meaningful 

ways so the workplace is a place they want 
to be.”
 The DAF and the Air Force Safety Cen-
ter encourage participation in this year’s 
Safe + Sound Week. To assist units with 
building and maintaining their programs, 
AFSEC has provided guidance, posters and 
program materials. Additionally, OSHA’s 
webpage has a variety of downloadable 
materials available to support building 
new safety and health programs for any 
size organization. No company or orga-
nization is too small to have a program in 
place to safeguard their employees.
 Units that sign up to participate in Safe 
+ Sound Week will receive two participa-
tion certificates, one from the DAF and 
one from OSHA. Additionally, they can 
earn up to five virtual coins for the activ-
ities they complete, four from OSHA and 
the fifth from the DAF.
 Signing up is as easy as going to the Air 
Force Safety Center’s Safe + Sound website 
at www.safety.af.mil/Divisions/Occupa-
tional-Safety-Division/Safe-Sound/, click-
ing on the “Share Your Safety Successes” 
banner and sending contact information 
along with how the unit participated.
 The 2021 Safe + Sound Week participa-

tion coin is available once the unit registers 
and completes a challenge. The Take 3 in 
30 Challenge coin focuses on management 
leadership while the Check on Safety 
Challenge coin focuses on finding and 
fixing hazards before they happen. Addi-
tionally, a Worker Participation coin will 
be available in the fall once OSHA issues 
the challenge.
 The first virtual challenge coin was 
created in 2019 to encourage friendly 
competition in the campaign and OSHA 
has seen an increase in participation of 
over 20% through this method.
 In 2020, OSHA’s data also showed that 
the Safe + Sound Week campaign reached 
1.9 million workers and provided safety 
and health resources to the 3,452 business-
es that held events. Businesses from 50 U.S. 
states and 51 countries participated and 
68,590 participants received weekly safety 
and health messages. Since 2018, there 
has been an increase of almost 50% in the 
campaign and the amount of partnerships 
has increased by over 10%.
 “I appreciate your continued leader-
ship, support and commitment to a safe 
and healthy workplace for our Airmen and 
Guardians,” Correll said.
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Safe + Sound Week - Take the challenge
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By Misty Mercado
27th Special Operations Wing Public Affairs 
7/20/2021 - CANNON AIR FORCE 
BASE, N.M. — The 27th Special Oper-
ations Wing received its first AC-130J 

Ghostrider gunship, the successor to the 
AC-130W Stinger II, July 19, 2021.
 The arrival of Cannon’s first AC-130J 
represents a significant expansion of 
AC-130 capacity as Air Force Special 

Operations Command structures for the 
great power competition through global 
operations. This delivery continues the 
Air Commando legacy of “Any place, Any 
Time, Anywhere” and will become part 
of the 17th Special Operations Squadron 
which reactivates in October.
 The reemergence of great power 
competition, tightening fiscal constraints, 
and the accelerating rate of technological 
change demand significant adjustments 
to transform AFSOC to ensure Air Com-
mandos are ready to successfully operate in 
this new environment.
 “As we accelerate change in AFSOC to 
refocus on strategic partners, the 17 SOS 
is able to leverage the extended range and 
expanded capability of the AC-130J to be 
more effective in the Pacific and across 
great distances,” said U.S. Air Force Lt. 

Col. Drew Saylor, 27th Special Operations 
Group Detachment 2 commander.
 As the premier Air Force Close Air 
Support platform, the AC-130J is per-
fectly suited for missions ranging from 
supporting troops-in-contact, to convoy 
escort all the way to long range armed 
interdiction. The AC-130J provides Special 
Operations Forces and conventional forces 
an expeditionary, direct-fire platform that 
is persistent, suited for a wide variety of 
environments and capable of delivering 
precision low-yield munitions against 
ground targets.
 “Flying this plane is awesome. It 
represents a significant increase in perfor-
mance and capability that makes us more 
effective and lethal on the battlefield,” said 
Maj. Ryan Whitehead, the AC-130J aircraft 
commander.

(U.S. Air Force photo by Staff Sgt. Peter Reft) (This photo has been altered for security purposes by blurring out aircraft tail numbers.) 

A U.S. Air Force AC-130J Ghostrider gunship 
assigned to the 27th Special Operations Group 
Detachment 2 arrives during a delivery July 19.

Mobility Airmen instrumental in evacuating aircraft to safety ahead of Typhoon In-fa
By Amelia Dickson
15th Wing Public Affairs
7/29/2021 - YOKOTA AIR BASE — For 
six months each year, Airmen throughout 
the Indo-Pacific region are ready for 
typhoon season. During that time, the 
region’s air terminals are on standby to 
receive aircraft from regions hit by winds 
up to 130 knots — or 150 mph.
 Airmen were called to action this 
month when Typhoon In-fa threatened to 
hit Kadena Air Base, in Okinawa. Aircraft 
were evacuated to Yokota Air Base, Marine 
Corps Air Station Iwakuni, and Osan Air 
Base.
 “It’s always crazy when this happens,” 
said Mr. Ernest Weber, air terminal man-
ager at Yokota Air Base, located west of 
Tokyo. “It’s not just the planes coming in 

from the typhoon area, it’s also the planes 
that would be coming in on a daily basis.”
 The Yokota air terminal, managed by 
the 730th Air Mobility Squadron, helped 
to welcome eight additional aircraft from 
Kadena. Terminal staff developed a park-
ing plan to ensure there was room for the 
incoming aircraft in addition to the ongo-
ing daily missions. Airmen also provided 
stair trucks and fleet services — potable 
water and lavatory trucks.
 The aerial port at Yokota typically han-
dles between 20 and 30 missions each day, 
including Patriot Express missions. So, the 
additional eight aircraft were significant, 
Weber said.
 But the effort was manageable thanks to 
the hard work of the air terminal staff — 
both Airmen and civilian employees.

 The air terminal portion of the evacu-
ation required a coordinated effort within 
the 515th Air Mobility Operation Group, 
an Air Mobility Command (AMC) orga-
nization that oversees the 730th AMS, the 
731st Air Mobility Squadron at Osan Air 
Base in Korea, and the 733d Air Mobility 
Squadron at Kadena Air Base.
 The group also works closely with the 
air terminal at Marine Corps Air Station 
Iwakuni, also in Japan.
 Most of the aircraft evacuated from 
Kadena Air Base belong to Pacific Air 
Forces (PACAF), necessitating cooperation 
between two different major commands.
 “This effort illustrates that our squad-
rons and mission partners are equipped 
and ready to work together to keep global 
mobility missions moving throughout the 

Pacific, even during extreme weather,” said 
Col. Chris Kiser, 515th AMOG command-
er. “It also sends a clear message to our 
strategic competitors that we’re a capable, 
robust and resilient organization.”
 Typhoon In-fa brought sustained winds 
of 34 knots (about 40 mph) and gusts of 42 
knots (about 48 mph) to Kadena Air Base 
on July 21, according to the Joint Typhoon 
Warning Center. With Kadena Air Base 
being located in “Typhoon Alley,” there’s a 
good chance the 515th AMOG will need to 
repeat the drill this year.
 “We’re used to it, it’s part of normal 
life,” Weber said. “It’s what we expect in the 
summer.”
 “To us, they’re just extra planes because 
we have a great team of professionals who 
are motivated to do their jobs,” he added. 
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By Petty Officer 1st 
Class Stephane Belcher 
Naval Mobile Construction Battalion 5
7/28/2021 - CAMP SHIELDS — 
U.S. Naval Mobile Construction 
Battalion (NMCB) 5 assumed 
command from NMCB-4 of 
Naval Construction Force task-
ing in the Indo-Pacific region 
during a relief in place/transfer 
of authority (RIP/TOA) cere-
mony onboard Camp Shields in 
Okinawa, July 26.
 This RIP/TOA marked the 
official completion of NMCB-4’s 

deployment in the region.
 Throughout NMCB-4’s de-
ployment, the battalion support-
ed allies and joint military oper-
ations. Notably, they constructed 
bollard foundations at the harbor 
in Tinian, built a school in 
Timor-Leste, and a pavilion and 
theater in the Marshall Islands.
 “I want to thank each and 
every one of the NMCB-4 team,” 
said Cmdr. Troy Brown, NMCB-
4’s commanding officer. “Thank 
you for embracing our ‘One 
Team’ philosophy. Your drive and 

ownership sparked global interest 
in our capabilities to enable fleet 
maneuvers as the stand-in engi-
neering force.”
 The U.S. Navy Seabees from 
NMCB-4 executed missions from 
10 detail sites across the Indo-Pa-
cific and participated in several 
exercises, including conducting 
Expeditionary Advanced Base 
Operations at Poseidon’s Watch 
Tower with Marines from 3d 
Marine Logistics.
 “With NMCB-5 ready to 
assume the watch, I want to 
personally thank Skipper Olsen 
for your transparent commu-
nication and friendship, which 
ultimately resulted in a smooth 
and thorough turnover,” added 
Brown. “I look forward to seeing 
‘The Professionals’ of NMCB-5 
take charge and to continue to 
show the world what the Naval 
Construction Force can do.”
 During NMCB-5’s deploy-
ment, The “Professionals” of 
NMCB-5 will complete littoral 
engineer tasks, building partner-
ships with friendly forces and 
allies. They plan to build schools 
supporting the local Ministry of 
Education in Timor-Leste and 
construct a dental and storage 
facility, complete with electrical 
and plumbing systems, in Papua 
New Guinea.

 “My command philosophy is 
simple, ‘Succeed Together,’” said 
Cmdr. Andrew Olsen, NMCB-
5’s commanding officer. “We 
will succeed in accomplishing 
our mission by working together 
within NMCB-5, together with 
the fleet, together with our sister 
services, and most importantly, 
together with our allies and 
partners.
 “We will seek innovative and 
challenging opportunities to test 
concepts and ideas while also 
constructing infrastructure in 
fleet-relevant locations through-
out the region. We look forward 
to building upon our relationships 
with our allies and partners. The 
U.S. and NMCB-5 are committed 
to our mutual objectives through 
coordinated efforts at our detail 
locations.”
 The battalion plans to partici-
pate in multilateral and multina-
tional exercises in the Indo-Pa-
cific region. They will construct 
fleet-relevant infrastructure and 
carry out littoral engineer tasks. 
They will help achieve strategic 
and operational-level objectives 
by deterring aggressions with 
other expeditionary forces 
throughout the Navy and Marine 
Corps. The Seabees will partici-
pate in joint force operations with 
III Marine Expeditionary Force, 

31st Marine Expeditionary Unit, 
and the U.S. Air Force’s 554th 
RED HORSE Squadron.
 “Skipper Brown, thank you for 
a seamless turnover that show-
cased our battalions’ teamwork 
and transparency,” Olsen added. 
“Your philosophy of ‘One Team’ 
exemplifies the mindset required 
for the naval construction force, 
and more broadly, the naval 
expeditionary force to enable 
fleet maneuver, support, and a 
free and open Indo-Pacific. Trust 
that we will continue to build on 
the concepts and reputation that 
you and the amazing women and 
men of NMCB-4 have exercised. 
We will continue to develop the 
engineering battle space as we 
build, expand, and repair expedi-
tionary advanced bases and lines 
of communication throughout 
the Pacific.”
 NMCB-5 is the forward-de-
ployed Indo-Pacific construction 
battalion. The battalion is ready 
to support a free and open Pacific 
by strengthening our network of 
allies and partners and providing 
general engineering and civil sup-
port to joint operational forces. 
Homeported out of Port Huen-
eme, California, NMCB-5 has 10 
detail sites deployed throughout 
the U.S. and Indo-Pacific area of 
operations.

A US Marine with Marine Fighter Attack Squadron 211 launches an F-35B from HMS 
Queen Elizabeth while she conducts a double replenishment with RFA Tidespring 
and HNLMS Evertsen in the South China Sea, July 29. VMFA-211 is attached to 
the United Kingdom’s Carrier Strike Group 21, a UK-led international strike group 
including support from the U.S. Navy Arleigh Burke guided-missile destroyer USS 
The Sullivans (DDG 68) and The Royal Netherlands Navy HNLMS Evertsen.

U.S. Marines with 
3d Battalion, 12th 
Marines, 3d Marine 
Division, and U.S Air 
Force Airmen with 1st 
Special Operations 
Squadron load a 
High Mobility Artillery 
Rocket System into an 
MC-130J Commando II 
aircraft during Exercise 
Talisman Sabre 21 in 
Bundaberg, Queensland, 
Australia, July 25. 
TS21 supports the 
U.S. National Defense 
Strategy by enhancing 
the ability to protect the 
homeland and provide 
combat-credible forces 
to address the full range 
of potential security 
concerns in the Indo-
Pacific. (Royal Navy photo by PO Jay Allen) (U.S. Marine Corps photo by Lance Cpl. Ujian Gosun) 

NMCB-5 takes command of Camp Shields, assumes authority 
of Naval Construction Force tasking in the Indo-Pacific

 (U.S. Navy photo by Mass Communication Specialist 1st Class Stephane Belcher)

^Cmdr. Andrew Olsen (right), Naval Mobile Construction Battalion (NMCB) 5’s commanding 
officer, relieves Cmdr. Troy Brown, NMCB-4’s commanding officer, during a relief-in-place/
transfer-of-authority ceremony onboard Camp Shields, July 26. 

VMFA-211 conducts routine 
operations in the South China Sea

U.S. Marines and Air Force conduct HIRAIN 
during exercise Talisman Sabre 21
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By Marine Corps 
Installations Pacific 
7/29/2021 - CAMP FOSTER — Winning 
the fight against COVID-19 is a group effort 
which requires everyone to be equipped 
with the same weapons. Thanks to a new 
initiative between the Government of Japan 
and U.S. Forces Japan, Japanese employees 
working on USFJ installations are now 
eligible to receive U.S. Government supply 
of the COVID-19 vaccine.
 The U.S. Naval Hospital Okinawa locat-

ed on Camp Foster is one of two locations 
in Okinawa host nation employees can 
received the vaccine. The other being on 
Kadena Air Base. There are approximately 
8,200 eligible local-national employees 
working for U.S. military installations in 
Okinawa.
 “We are really excited because we enjoy 
being a part of the host nation community 
and helping them get vaccinated” said 
U.S. Navy Lt. Cmdr. Jenny L. Smith, a 
COVID-19 vaccine officer in charge. “Get-

ting as many people vaccinated as possible 
protects everybody – our forces, our family, 
our local community, and our Japanese 
nationals.”
 While the COVID-19 vaccine has been 
available since January for Status of Forces 
Agreement members living in Okinawa, 
local Japanese employees working at USFJ 
installations were ineligible to receive vac-
cines through the U.S. military system due 
to Japanese governmental restrictions.
 This inequity created risks in work 
and gathering spaces where eligible SOFA 
members, who were fully vaccinated, need 
to interact and work closely in shared spac-
es with local national employees, who were 
unable to get vaccinated.
 Vaccinating host nation employees will 
contribute to the prevention of further 
spread of COVID-19 in Japan, and help 
create healthy working environments for 
all U.S. military employees and service 
members.
 “When I went to reserve my vacci-
nation, I felt better and safer regarding 
COVID-19,” said Yoshiyasu Higa, a facility 
planning specialist with U.S. Army Garri-
son Torii Station. “It relieves my stress. This 
is a great program and we really appreciate 
it and thank the U.S. Naval Hospital, the 
Government of Japan, and USFJ.”
 Vaccines will come from USFJ’s supply 

of Moderna COVID-19 vaccines, which 
has been approved for use in Japan. The 
Moderna vaccine is a two-dose shot. The 
first dose is given on the day of appointment 
followed by a second dose 28 days later.
 “I was afraid that the shot would hurt, 
but it wasn’t that bad,” said Saori
Uchihara, a Japanese employee with Direc-
torate of Public Works, U.S. Army Garrison 
Torii Station. “I am so excited that we can 
all now receive the shot to keep us and our 
community safe.”
 Vaccines are given on a volunteer basis 
only and are free of charge to host nation 
employees. There is no requirement that 
host nation employees receive a vaccine 
from USFJ, nor will they be negatively im-
pacted if they choose not to get vaccinated. 
Signing up for the vaccine is easy due to the 
USNHO’s online, appointment based sys-
tem.  USNHO is the referral center for the 
entire western Pacific area of operations. It 
is jointly staffed by active duty Navy, Army, 
Air Force, and Marine Corps personnel, as 
well as U. S. civilian and Japanese Master 
Labor Contract employees. 
 “Since the beginning of the COVID-19 
outbreak, the Government of Japan and 
USFJ have coordinated closely to combat 
the virus,” said a spokesperson from USFJ.
 “Following bilateral consultations, 
including through the Joint Committee 
framework, it was agreed that USFJ can 
administer vaccine doses to eligible local 
employees who wish to be vaccinated by 
USFJ. Local employees play a key role in 
supporting U.S. government operations, 
and we are more than happy to aid in their 
inoculation against COVID-19.” 

significant portions of the military 
and civilian populations remain 
hesitant to get the shot.
 For those who remain skep-
tical, Place encouraged them to: 
“Have a true, meaningful conver-
sation with somebody you trust 
or some buddies that you trust.”
 He suggested also talking to 
“your health care team, those 
family members that you trust 
and other members of the DHA 
that you may trust.”
 Place also shared his thoughts 
on the potential impact the un-
vaccinated population can have 
on their broader community.
 “I’m just concerned that 
there are a number of us who, 
for whatever reason, believe the 
best course of action is to not be 
vaccinated.”
 “I get it for the 19 year olds or 
the 16 year olds, the 24 year olds - 
‘I’m Superman. No bugs are going 
to beat me,’“ he said.
 “The answer to me then is 
the butterfly effect. How can we 

break that cycle” whereby an 
unvaccinated military service 
member may be asymptomatic, 
or minimally symptomatic, but 
spreads COVID-19 to family 
members and barracks mates, 
who then may spread the virus 
to others, sometimes with deadly 
consequences.
 Echoing the motto of the San 
Antonio Market, Place said “it’s 
not too late to vaccinate,” because 
the pandemic is still with us.
 He noted the uptick in 
COVID-19 cases across the coun-
try in recent weeks, largely driven 
by the Delta variant that spreads 
more easily than the variants 
which spread last year.
 “No matter what metric you 
look at, it’s worse. We thought 
we were in a good place based 
on [vaccination rates against] the 
variants that were in society at the 
time.”
 However, “this [Delta] variant 
is different. That means the vac-
cination level needs to go up,” he 
said.

 Discussing herd immunity, 
Place said: “It’s not about 70%” of 
the armed services being [partial-
ly] vaccinated. He indicated that 
with our still somewhat limited 
understanding of this corona-
virus, “to me the only number I 
can really be comfortable with is 
100% [fully vaccinated].”
 As of July 16, the Pentagon 
reported that 70% of military 
personnel have received at least 
one dose of one of the three 
COVID-19 vaccines, and 62% of 
service members are fully vacci-
nated.
 In a same-day video, De-
partment of Defense Secretary 
Lloyd J. Austin III stated that the 
military is being vaccinated with 
doses of the three vaccines “as fast 
as we can receive them.”
 “All the available vaccines have 
been authorized by the Food and 
Drug Administration for a simple 
reason: They are safe, and they are 
effective,” Austin said in the video. 
“I got my shots, and I hope you 
will, too.”

Local, national master labor 
contract employees load civil 
engineer support equipment 
onto the BF CALOOSA general 
cargo ship, July 31. The U.S. 
Army 835th Transportation 
Battalion, in coordination with 
the Naval Mobile Construction 
Battalion (NMCB) 5, is 
transporting the equipment to 
Papa New Guinea. U.S. Navy 
Seabees assigned to NMCB-5 
are deployed to PNG—at the 
request of the PNG Defence 
Force—to work with the PNG 
Defence Force and Australian 
Defence Force on infrastructure 
improvements as part of their 
2021-2022 deployment to the U.S. 
Indo-Pacific Command area of 
responsibility.

(U.S. Marine Corps photo by Lance Cpl. Isaac W. Munce) 

(U.S. Navy photo by Mass Communication Specialist 1st Class Stephane Belcher)

U.S. Navy Petty Officer 
1st Class Javier Flores, 
a hospital corpsman with 
3rd Medical Battalion, 
3rd Marine Logistics 
Group, vaccinates a 
Master Labor Contractor 
aboard Marine Corps 
Installations Pacific, at 
the U.S. Naval Hospital 
Okinawa on Camp 
Foster, July 26.

U.S. Naval Hospital on Camp Foster provides 
COVID-19 vaccines to local Japanese employees

U.S. Army 835th 
Transportation Battalion 
and U.S. Navy Seabees 
with NMCB-5 transport civil 
engineer support equipment 
to Papa New Guinea
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NOTICE
USNHO important annoucement
Our Pfizer COVID-19 vaccine shipment has 
been delayed. The estimated date of arrival 
is mid-August. Please continue to check the 
appointment booking app and check our U.S. 
Naval Hospital Okinawa, Japan Facebook 
page for updates. We apologize for any 
inconvenience.

Kadena Military Family Housing 
Notification
Due to peak PCS season and multiple internet 
connectivity issues. Kadena Military Housing 
Office is experiencing a large volume of emails 
and telephone calls. Email responses are taking 
longer than anticipated, and telephone lines 
are tied to our server. Responses may take 5 
to 10 business days or more, depending on the 
request.
To better serve you, you may reach Kadena 
MHO Offices directly as follow:
718ces.servicecall@us.af.mil (Maintenance)
718ces.fms@us-af.mil (Government Furniture/
Appliances)
718ces.cehma.housing@us.af.mil (On-base 
Housing Counselors)
718ces.cehmf.housingreferral@us.af.mil (Off 
base Counselors)
To Schedule Pre and Final inspections for On-
base housing email: 718ces.cehc@us.af.mil   
Please provide: (1) Orders (2) TMO form 
DD1299 and (3) Projected Flight Date for Final 
Inspection
**Subject Line: Name/Home Address/Departure 
Date
For more information, contact Dorothy Briggs at 
634-0582.
 
Main Fuel Service Station Degraded 
Operation Hours
Main Military Fuel Service Station (across from 
Navy Gateway Inn) degraded operation hours. 
New hours from 7 - 10 a.m. and 3 - 7 p.m. until 
further notice. Diesel available 24/7 at North 
Side Military Fuel Service Station bldg. 3572. 

For more information or emergencies, contact 
the fuels service center at 634-3773.

Kadena MFH Office Limited Services
Kadena Military Family Housing will have very 
limited services August 11, due to the Japanese 
holiday (Mountain Day). There will be no FMO 
pickup & deliveries. Please plan accordingly. 
We apologize for the inconvenience.  For more 
information, contact Dorothy Briggs at 634-
0582.

Women’s Equality Observation Day
Women’s Equality Observation Day events will 
be held Aug. 26 at Kadena Air Base. This day will 
mark the national celebration and awareness of 
the anniversary of the 19th Amendment giving 
women the right to vote, which has changed 
in all segments of life in this Nation. Be on the 
look-out for event flyers and registration. For 
more information, contact Master Sgt. Maya 
Guillen at 634-1310.
 
How to File a Complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, you 
may seek IG assistance to determine if the 
complaint should be filed with the IG. You 
can file a complaint if you reasonably believe 
inappropriate conduct has occurred or a 
violation of law, policy, procedures, or regulation 
has been committed. Complete the personnel 
data information on an AF Form 102 and briefly 
outline the facts and relevant information related 
to the issue or complaint. List the allegations of 
wrongdoing briefly, in general terms and provide 
supporting narrative detail and documents later, 
when interviewed by an IG person. Allegations 
should be written as bullets and should answer 
who committed the violation; what violation was 
committed; what law, regulation, procedures, 
or policy was violated; when did the violation 
occur. Help is available: Call your Kadena IG 
office at 634-7622 for Maj Sarabia, 634-0442 
for SMSgt Aguilarmunoz or 634-1109 for Mr. 
Lovingood.

INFORMATION
Kadena and Camp Foster Emergency 
Numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones with the 
emergency numbers. To report an emergency 
on Kadena via cell, dial 098-934-5911, and from 
an office phone, dial 911. For Camp Foster via 
cell, dial 098-911-1911, or from an office phone, 
dial 911.

Think Before You Drink
Don’t become a statistic. Think before you 
drink. Don’t drive – call a ride.  For a safe ride 
home call these numbers: Kadena Taxi at 
098-970-8888(option 8). Panda Taxi (off base) 
098-937-8989. Daiko 098-932-4035.

Air Force Comptroller Services 
Portal (CSP) Live at Kadena AB
Customers can now submit finance questions 
related to accounting, civilian pay, military pay 
and travel to 18th CPTS virtually. Customers 
can track inquiries from start to finish with 
notifications alerting them of status changes. 
Customers can also search knowledge articles 
to find answers to questions without the wait! To 
get started, visit the portal at: https://usaf.dps.
mil/teams/saffmcsp/portal
 
Finance Customer Service Hours
Finance Customer Service Office hours:
Walk-ins: Mon - Fri from 8 a.m. - noon.
Appointment: Mon – Thu from noon to 2 p.m. / 
Fri from noon to 3 p.m.
Cashier’s Cage: Mon & Wed from 8 a.m. – noon
SharePoint site: https://go.usa.gov/x6MEg 
For inquiries, contact us at 632-3609 or via 
Comptroller Services Portal (CSP) at the link 
above. You can make an appointment by using 
the link below:
Kadena18CPTS.setmore.com
(non-CAC enable).
 
Finance PCS In-Processing Briefing
To schedule an appointment, please visit 

Kadena18CPTS.setmore.com (non-CAC 
enabled). Finance PCS in-processing will 
be conducted Monday through Thursday 
at 2 p.m. Location: 721-C (CPTS Training 
Room, 1st floor). Members MUST have the 
following BEFORE they attend the briefing to 
file their PCS vouchers: 2 copies PCS orders/
amendment (front and back), lodging/airfare 
receipts, excess baggage, any receipt over 
$75.00, RAP letter, CONUS lodging receipt, 
DD788 & diagram, delay en-route, etc.  For more 
information, contact the 18th CPTS at 632-3609.

Government of Japan Quarantine 
Warning
Certain regions of Japan, including Okinawa, 
are home to serious plant pests that are not 
present in other parts of Japan. The government 
of Japan’s Plant Protection Station strives 
to eradicate these pests and prevent the 
movement of their host plants to areas the pests 
are not currently present. DO NOT transport or 
mail the following plants and species: Sweet 
Potatoes / Citrus Seedlings / Giant African Snail 
/ Citrus Greening Disease / West Sweet Potato 
Weevil / Sweet Potato Weevil
For more information, contact MAFF, Naha Plant 
Protection Station, Kadena Branch at 098-938-
1024 or email pps_kadena@maff.go.jp

Public Affairs Photo Studio
The Public Affairs photo studio is open 
Mon - Thurs from 9 - 11 a.m. and 1 - 4 p.m.  
Appointments are available in half-hour 
increments. *Award, bio or package submission 
photos are scheduled on Monday - Wednesday. 
*Full-length photos are only available on 
Thursday.  Official Passport photos are by 
appointment only on Monday - Friday, and 
require a letter or voucher from your UDM or the 
passport office.  Photos are for official use only. 
For more questions or scheduling, please call at 
634-4013 / 634-3813.

AFSA Ch 1553 Monthly Meeting
Air Force Sergeants Association Ch 1553 
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Monthly Meetings will be at 11:30 a.m. to noon 
on the 3rd Wednesday of every month at the 
Rocker Enlisted Club. Come out to learn about 
what AFSA can do for you! Civilians, all enlisted 
& officers and all branches are welcome to 
attend. Please follow our Facebook page in 
order to stay up to date with meeting locations 
and additional information at “AFSA Chapter 
1553 Kadena AB”. For more information, 
contact Tech. Sgt. Amanda Chom at 634-8140.

AirMENTORSHIP
AirMENTORSHIP is a Mentoring Program made 
for airmen, by airmen. We are in need of both 
Mentees (E-1 to E-4) and Mentors (NCOs, 
SNCOs, CGOs. And Civilian employees). 
Interested members will complete and submit 
an application and each Mentee will be 
paired with a Mentor. Members are matched 
based on interest and the responses listed 
on the application. For more information and 
applications, call Senior Airman Dyana Dillard 
at 634-1275.

Single Airman FREE BOWLING 
Program
Every Monday between 5:30 - 9:30 p.m., single 
airmen on unaccompanied orders of all ranks 
are invited to come to Emery Lanes and get 
3 games and shoes for free. Simply request 
the program at the Front Desk.  For more 
information, contact Michelle Brannan at 966-
7303.

Emery Lanes Information
Any Time League Forming
One person league (individual) that 
can bowl in the league any time from 
Monday – Thursday every week.
Prize will be presented at end of this 
year.
9 Pin No Tap League
Team of 4, but can sign up 
individually to be put on a team at 
Emery Lanes.
First night will be Aug 9 at 6 p.m.
Prize will be presented at end of this 
year.
For more information, contact 
Michelle Brannan at 966-7303.

UPCOMING EVENTS
Suicide Prevention Tier 2 
Training
Suicide Prevention Tier 2 training is 
required for personnel in the grades 
of O4/E7/GS12 and above. All other 
personnel will receive their training 
at the unit level.

Date: August 3, 4, 10, 11, 24, and 25.
Time: 10 – 11 a.m. / 1 – 2 p.m.
Location: Bldg. 128, conference room.
If you have any questions, contact Mrs. Nicole 
Moss at nicole.moss.6@us.af.mil or 634-4870.

Kadena Hispanic Heritage 
Association General Meeting
Kadena Hispanic Heritage Association will be 
having our general meeting August 17 at 1 p.m. 
in Bldg 721-A in the Bruce Scott training room on 
the second floor. All branches and dependents 
are welcome to the meeting. Please do not 
forget your face masks! For more information, 
contact Staff Sgt. Marcela Medina at 634-3300.

VOLUNTEER
Kadena SNCO Kickstart Program 
Mentors Needed
Experienced SNCO’s, we need your help! We are 
building a SNCO Kickstart Mentorship Program 
and we are in need of mentors. If you are a 
seasoned SNCO and would like to be a mentor 
please email: 18WG.TOPIII.SNCOKickstart@
us.af.mil

Diversity and Inclusion Committee 
Needs Volunteers
The Diversity and Inclusion committee’s mission 
is to ensure we attract, recruit, develop and 
retain a high-quality and diverse Total Force 
to ensure a culture of inclusion to leverage the 

diversity of Team Kadena's community. If 
interested, please email justina.baranda@
us.af.mil or jessica.harris.7@us.af.mil 

Shogun CrossFit
Shogun CrossFit community is looking for 
CrossFit Level 1 or 2 certified members in 
any branch of service to help coach our 
CrossFit/Functional Fitness community. 
We are also seeking coaches with a 
background or certification in Olympic 
lifting. This is an extremely rewarding 
community involvement opportunity.  For 
more information or interested in joining, 
send us an email at shoguncrossfit@gmail.
com

Suicide Prevention Month 
Volunteers
Suicide Prevention Month committee’s 
mission to break the silence about suicide 
and mental illness, spread awareness, 
provide suicide prevention activities 
and supporting community initiatives. If 
interested, please email justina.baranda@
us.af.mil and oliver.dexter@us.af.mil
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18th Aeromedical Evacuation Squadron 
medical acquisitions technician from 
San Diego, California

Senior Airman 
Kelly Threet

(U.S. Air Force photo by Naoto Anazawa) 
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