
By Staff Sgt. Savannah 
Waters, Senior Airman 
Cesar J. Navarro       
18th Wing Public Affairs
8/26/2022 - KADENA AIR BASE — U.S. 
Air Force Airmen, Marines, and Japan 
Self-Defense Force (JSDF) service mem-
bers came together to sharpen their skills by 
conducting a Bilateral Defense of Okinawa 
Working Group (BDOWG) at Kadena Air 
Base, Aug. 1-4.
 The working group allows all the ser-
vices to discuss ways to increase bilateral 
training efforts, operational integration, 
overall defense, safety and regional part-
nership.
 During the event, BDOWG participants 
studied changes in regional stability and 
threat level escalations. For the first time, 
participants focused on and discussed 
Agile Combat Employment (ACE).
 “With this being the first BDOWG since 
2019, it was very important to reopen the 
communication channels and network 
with our counterparts,” said U.S. Air Force 
Master Sgt. Timothy Wiseman, 18th Wing 
ACE operations superintendent. “The time 
invested in getting to know them person-
ally is the foundation for how we connect 
and develop professionally.”
 Conducting this BDOWG event 
brought unique perspectives from both 

JSDF and the Marines that increased the 
interoperability and shared communica-
tion between all the parties involved. These 
BDOWG aspects not only bolster the de-
fense of Okinawa, but allows all members to 
get on the same page, enhancing the allies’ 
cooperation in the Indo-Pacific Region.
 “We can enhance interoperability 
and the effectiveness of our responses by 
continuing to build confidence between 
the U.S. and Japan,” said Lt. Col. Ikuo Doi, 
Air Defense Command defense plans 
and programs staff. “I felt the face-to-face 
interactions helped effectively break down 
language barriers that were had with prior 
teleconferences. We should actively par-

ticipate in these face-to-face events in the 
future.”
 Wiseman said this year’s BDOWG 
focused on Integrated Air and Missile 
Defense and ACE tactics over three days of 
complex discussion, demonstrations and 
research.
 “We learned about the USAF ACE 
operations and the differences between the 
USAF and JSDF,” said Col. Seiji Manabe, 
Southwestern Air Defense Force plans and 
programs chief. “I also was able to under-
stand the challenges that the USAF has had 
to overcome in order to implement this 
asset dispersion in an island environment.”
 The teams came together to refine 

strategies and aid in the expansion of future 
training opportunities and take back to 
their units new methods of bilateral inte-
gration.
 “Prepositioning is crucial. Relationship 
building with regional governance is 
crucial. Building relationships with each 
airfield manager at all of the spokes is 
crucial,” said Maj. Thomas O’Brien, 1st 
Marine Aircraft Wing G4 Aviation Ground 
Support Department officer in charge. “We 
must continuously send contact teams 
out to these locations and incrementally 
increase our exposure. The U.S. and JSDF 
have to do this in tandem, and we need 
each other to survive, fight and win.”

^Senior Airman Alaire Osbornlief, second from the left, 18th Logistics Readiness 
Squadron air transportation journeyman, shows Japan Self-Defense Force members how 
to restrain cargo on an aircraft pallet during a Bilateral Defense of Okinawa Working Group 
at Kadena Air Base, Aug. 2.

^U.S. Airmen, Marines, and Japan Self-Defense Forces members gather for a Bilateral 
Defense of Okinawa Working Group briefing at Kadena Air Base, Aug. 2.

(U.S. Air Force photo by Staff Sgt. Tiffany A. Emery) 

914 ARW supports PACAF

44th FS 
summer surge

Capt. Ross Kohler, 67th 
Fighter Squadron F-15 Eagle 
pilot, closes the canopy of an 
F-15 before take-off during 
Exercise Pitch Black 2022 at 
Royal Australian Air Force 
Base Darwin, Australia, Aug. 
24. The exercise’s focus is the 
tactical execution of large force 
employment offensive counter 
air and counter land operations 
in a multi-national coalition 
environment.

An F-15C Eagle assigned to the 44th Fighter Squadron flies overhead in support of surge 
operations at Kadena Air Base, Aug. 23. Surge operations provide aircrew and support personnel 
the opportunity to train the skills necessary to maintain a ready force, capable of ensuring the 
collective defense of the Indo-Pacific region.

Airmen with the 914th Air Refueling Wing, NY, prepare a KC-135 Stratotanker for takeoff Aug. 29 
on the flightline at Kadena Air Base. The Stratotanker and crew were on a temporary deployment 
to support the Pacific Air Forces with refueling capabilities. 

(U.S. Air Force photo by Senior Airman Jessi Roth)

(U.S. Air Force photo by Staff Sgt. Savannah L. Waters) 

A new day dawns on PB22

(U.S. Air Force photos by Staff Sgt. Savannah L. Waters)
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By Airman 1st 
Class Tylir Meyer    
18th Wing Public Affairs
8/25/2022 - KADENA AIR 
BASE — Continuous Process 
Improvement (CPI) is a vital el-
ement to ensuring the Air Force 
and Kadena Air Base continue to 
develop and KAB maintains its 
position as the Keystone of the 
Pacific.
 CPI is the methodology of 
taking a process and breaking 
it down step by step to improve 
upon it.
 Master Sgt. Maurice Monroe, 
718th Manpower and Organiza-
tion Flight superintendent and 
the wing process manager, had 
much to say on the importance 
of CPI and why Airmen should 
more actively participate in the 
program.
 “You’ve been doing CPI your 
whole life,” he said. “You solve 
problems. The program is a way 
to give you the tools to make sus-
tainable and standardized steps 
for anything you do in life.”
 CPI is a process that all Air-
men can participate in. Every 
Airman has a voice. To help facil-
itate the fostering of ideas, brain-
storming and practice events are 
conducted in civilian clothes.
 “When you have that rank in 
the room, people automatically 
say, ‘Hey, no matter what I come 
up with, sergeant will say this is 
not the way we’re gonna do it’,” 
Monroe said. “But, if we strip that 
rank away from everyone, just a 
person with ideas, we are not go-

ing to underutilize that person.”
 There are many opportunities 
for Airmen to learn about CPI. 
There are foundational classes 
given during the First Term Air-
man Course, Airman Leadership 
School and the Noncommis-
sioned Officer Academy.
 Additionally, there are class-
es, such as the practical problem 
solving class, that occur once a 
quarter. These classes are broken 
into segments and conducted as a 
lunch and learn, focusing on spe-
cific aspects of tools.
 The CPI team works to fa-
cilitate, train and give Airmen 
the tools to solve problems. The 
classes present an opportunity to 
dive deep into each of the prob-
lem solving steps or tools and 
how to use them.
 One such tool are the Five S’s: 
sort, straighten, shine, standard-
ize and sustain. It is a basic tool 
for improving workplace effi-
ciency, adding value to a process 
or service and providing a safe 
and hygienic environment.
 Other tools include the Five 
Whys, fishbone charts and root 
cause and effect charts. These 
types of tools help identify and 
explain processes and their rea-
sonings.
 “The five whys are especially 
great. If you’ve ever had any in-
teractions when a kid asks you a 
question and you give them an 
answer, the first thing that they’re 
going to ask is why,” said Monroe. 
“Then you have to think about 
how the answer you gave wasn’t 

good enough so you have to dig 
deeper. Then you answer them 
again and they ask why. Even-
tually you get down to that root 
cause after the fifth time.”
 There have been quite a few 
recent improvements to process-
es at Kadena through Airmen 
utilizing CPI tools.
 One recent improvement was 
in the process of a newly PCS’d 
Public Affairs Airman obtaining 
authorization to take photos on 
the flightline. Previously, it was 
a 10-day process to add an Air-
man to the photo authorization 
letter. One Airman went to her 
leadership because she thought 
there could be a better way. Now, 
what took 10 days is now a one-

day process.
 Mail delivery was also im-
proved. After implementation of 
the new process, the time it took 
for ninety percent of customers 
dropped from an average of 122 
hours to 40. Changes to delivery 
times, hours of operation, facility 
layout and changing of inbound 
mail were all points that an Air-
man and the CPI team found to 
be improvable.
 CPI does not just apply to ser-
vice members. Recently, the Kai-
zen program has been estab-
lished, translating CPI resources 
into Japanese for the master labor 
contractors (MLCs) who work on 
the installation. Nate Yonemiya, a 
CPI facilitator, has been leading 

this new program. Since January, 
over 165 MLCs have participated 
in the translated course.
 “They have a lot of ideas but 
they don’t know how to speak 
up,” said Yonemiya. “They think 
the supervisors or higher man-
agement would be against them. 
It’s a cultural thing.”
 Monroe stressed that every-
one has a voice. Not just the Air-
men, but guardians, sailors, sol-
diers, Marines and civilians are 
all part of Kadena. The opinions 
and ideas that anyone brings are 
important.
 “We’re all a team,” said Mon-
roe. “We are making sure they all 
have a voice. Our goal here is to 
educate, empower, and improve.”
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Always sky dive 
with friends

Cannon Air Force Base demonstrates 
17 SOS AC-130J to Clovis leaders

Going beyond the why with CPI

(U.S. Air Force photo by Senior Airman Cesar J. Navarro)

(U.S. Air Force photo by Staff Sgt. Peter Reft)

(U.S. Air Force photo by Airman 1st Class Tylir Meyer)

A U.S. Navy sailor 
jumps out the back of a 
1st Special Operations 
Squadron MC-130J 
Commando II during a 
joint training exercise on 
the coast of Japan, Aug. 
5. The U.S. Air Force 
and Navy work alongside 
each other during training 
like this in order to 
maximize efficient use of 
assets and work on their 
joint capabilities.

City of Clovis honorary commanders receive a tour and safety brief on a U.S. Air Force 17th Special Operations Squadron 
AC-130J Ghostrider gunship during an honorary commander flight event on Aug. 24, at Cannon Air Force base, New 
Mexico. The flight enabled community civic leaders and business owners a first-hand understanding about how 17 SOS 
Airmen specialize in their jobs and why regular combat proficiency training benefits Air Force special operations around 
the globe.  (This photo has been manipulated for operational security) 

Audience members 
throw paper 
airplanes during a 
presentation on the 
Continuous Process 
Improvement 
program at Kadena 
Air Base, Aug. 19.
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By Staff Sgt. 
Benjamin Raughton    
18th Wing Public Affairs
8/30/2022 - KADENA AIR 
BASE — U.S. Air Force Deputy 
Commander of Pacific Air Forc-
es, Lt. Gen. James Jacobson, visit-
ed Kadena Air Base, Aug. 16-19, 
to learn about Kadena operations 
on Okinawa and observe the qual-
ity of life of the Airmen who make 
up the largest operational combat 
wing in the Air Force.
 Jacobson, formerly stationed at 
Kadena in 1995, visited 18th Wing 
leaders and toured the Innovation 
Lab to learn about the new tools 
and processes Airmen have been 
developing over the last few years. 
He also wanted to showcase to 
Airmen the vital role Kadena and 
other installations in Japan have in 
the region.
 “This is an extraordinary mo-
ment from a geopolitical stand-
point,” Jacobson said. “The world 
is a very interesting place and 
America’s role in it is to maintain 
the stability of the world and a free 
and open Indo-Pacific. It’s an op-
portunity at this time to be at the 
center point – the Keystone of the 
Pacific that is Kadena – in a time 
and place where Kadena plays 
a critical role in demonstrating 
America’s commitment to its al-
liance with the government of Ja-
pan.”
 Jacobson said he recognized 
Airmen and families, 10,000 miles 
away from home, work hard and 

develop new ideas and process-
es to show the world that the In-
do-Pacific matters to America 
and that they’ll remain commit-
ted to allies and partners in the re-
gion. The work Airmen perform 
at Kadena is critically important 
to both the national security goals 
in the priority theater.
 “I visited the spark tank and 
looked at 3D innovation to make 
life a little bit easier for how we do 
aeromedical evacuation and the 
work they’re doing there,” he said. 
“The way they’ve created a way to 
connect with any allies’ and part-
ners’ fuel systems so that we can 
generate air power from anywhere 
in the world is the innovation of 
Kadena’s Airmen.”
 After visiting dozens of loca-
tions around the base and meet-
ing the many members of Kade-
na’s workforce, Jacobson was 
impressed by the professionalism 
Airmen exude during their day-
to-day tasks.

 “The 46,000 Airmen and fam-
ilies that are out in the Pacific ev-
ery day, demonstrating America’s 
commitment to its allies and creat-
ing a deterrent for its adversary, is 
what makes me most proud every 
day,” said Jacobson. “These folks 
work hard, they have fun, but they 
do it in a way that demonstrates 
America’s commitment to a free 
and open Indo-Pacific. That’s what 
we all should be proud of.”
 While Kadena’s operation con-
tinues to ensure a free and open 
Indo-Pacific based on a rules-
based international order, Jacob-
son will take what he’s learned on 
Kadena back to Pacific Air Force’s 
headquarters in Hawaii.
 “Their sacrifice and their work 
does not go unnoticed,” he said. 
“It’s noticed back in Honolulu. It’s 
noticed in our allies’ and partners’ 
capitals, and it’s certainly noticed 
by our adversaries. Thanks for be-
ing forward and thanks for being 
lethal and ready.”

(U.S. Air Force photo by Senior Airman Cesar J. Navarro)

PACAF deputy commander recognizes 
Kadena innovation milestones

   Lt. Gen. 
James 
Jacobson, 
right, Pacific 
Air Forces 
deputy 
commander, 
meets Agile 
Combat 
Employment 
program 
Airmen at 
Kadena Air 
Base, Aug. 18.

^

(U.S. Air Force photos by Senior Airman Jessi Roth)

18th CMS test cell Airmen 
unleash the afterburner

^An F-15C Eagle engine runs at full afterburner inside the test cell at Kadena Air Base, Aug. 
25. The test cell is a sound-suppressed facility, allowing maintainers to run the engines at in-
flight performance levels, looking for any complications or failures that may arise.

^Staff Sgt. Wallace Winkler, 18th Component Maintenance Squadron test cell craftsman, 
communicates with operators inside the test cell control booth at Kadena Air Base, Aug. 25. The 
ground operator inside the engine test cell checks for leaks or damage before and after tests to 
ensure the engine is safe to use. 
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By Bradley Hicks    
Arnold Engineering Development 
Complex Public Affairs
8/1/2022 - ARNOLD AIR FORCE BASE, 
Tenn. — Perhaps better than any other mil-
itary aircraft, the F-15 Eagle exemplifies the 
definitions of versatile, revolutionary, in-
domitable and enduring. 
 The fighter, first deployed in late July 
1972, recently turned 50. To mark the gold-
en anniversary of the aircraft that has never 
been downed in air-to-air combat, celebra-
tions were held across the Air Force and the 
aerospace industry. 
 The relationship between the F-15 and 
Arnold Engineering Development Complex 
dates back to the very origins of the fighter. 
AEDC helped the F-15 get off the ground, 
and AEDC support has since played a con-
siderable role in its longevity. 
 With unprecedented maneuverability 
and acceleration, range, weapons and avion-
ics, the F-15 was designed with the purpose 
of gaining and maintaining air supremacy 
over the battlefield. AEDC boasts a signifi-
cant part in the pursuit of this objective, as 
test cells across the complex have been in-
strumental in the success of the F-15 over 
the years. This work includes an early focus 
on aircraft design during the developmental 
stages of the F-15 and the engine and muni-
tions testing that has continued throughout 
the half-century life of the fighter. 
 Work on the F-15 began at Arnold Air 
Force Base, headquarters of AEDC, prior to 
the selection of the final design by McDon-
nell Douglas, which began designing the air-
craft in the late 1960s. Scale models of var-
ious configurations proposed for the F-15 
were tested in Arnold wind tunnels. This 
work was done to help determine optimal 
aircraft design, and data obtained aided en-
gineers in making design alterations and re-
finements to ensure peak performance of 
the F-15. 
 When McDonnell Douglas unveiled the 
F-15 in 1972, it featured several of the chang-
es that had been validated during testing at 
Arnold. Among these were updates to the 
rear of both the wings and the horizontal 
and vertical tail surfaces. 
 While Arnold engineers helped nail 
down its final design, their work with the 
F-15 was just getting started. 
AEDC F-15 engine testing support 
 In the late 1960s, two companies – Pratt 
& Whitney and General Electric – were 
competing for an Air Force contract to build 
the engine for the F-15. Using engine test fa-
cilities at Arnold, the Air Force was able to 
evaluate the systems side-by-side in identi-
cal conditions. The contract was awarded to 
Pratt & Whitney in 1970.
 Around the beginning of the 1970s, the 
power plant of the F-15 – the Pratt & Whit-
ney F100 engine – would undergo evalu-
ation at Arnold. Tests in the 16-foot tran-
sonic and 16-foot supersonic wind tunnels 
demonstrated the compatibility of the en-
gine with the variable geometry inlet of the 
F-15 prior to the aircraft’s first flight. The test 
section itself was not large enough to accom-
modate a full-sized nose section, so a special 
fuselage segment was designed to produce 
inlet airflow conditions the F-15 would en-
counter in flight. 
 In 1972, one of the largest test articles 
installed in an Arnold jet engine test cell 
during the 1970s was placed in the J-1 test 
cell to support the F-15 flight test program. 
This article was comprised of an F100 en-
gine attached to the J-1 40-ton inlet simula-
tor which simulated the aircraft’s variable air 
inlet and the ducting that separates the inlet 
from the engine.
 The purpose of these tests was to elimi-
nate engine inlet incompatibility issues be-
fore the aircraft was flown. Over the course 
of several weeks, tunnel conditions of 
speed, altitude and attitude were varied to 
match conditions the engine was expected 

to encounter in flight to ensure the quality 
of air reaching the face of the engine would 
not cause it to stall.
 By 1973, testing in Arnold turbine engine 
test facilities had figured in all phases of the 
F100 development cycle. The F100-PW-100 
engine was the initial engine installed in the 
F-15. More than 23,000 hours of engine tests 
followed these early efforts on all variant up-
grades to the F100 engine. 
 In April 1985, the F100 was used in the 
C-1 test cell to support the checkout of the 
new Aeropropulsion Systems Test Facility 
to verify the plant could safely conduct test-
ing. During the successful checkout, which 
occurred around six months after ASTF was 
dedicated, an F100 engine was run in the 
test cell for more than an hour at a simulat-
ed flight condition of 16,000 feet altitude and 
Mach 0.8. The engine was operated at power 
levels from idle to afterburner ignition. This 
checkout demonstrated the successful inte-
gration of the facility equipment required to 
operate an engine. 
 The F100 was chosen for this checkout 
due to the volume of test data available on 
it and it was a representative engine used by 
the Air Force operational fighter fleet, which 
includes the F-15. 
 The following year, new reversing and 
vectoring engines were tested for the first 
time by the Air Force in ASTF. An F100 was 
fitted with the thrust-vectoring and –revers-
ing exhaust nozzle. The nozzle was designed 
to deflect exhaust and reverse thrust both 
in flight and on the ground thereby signifi-
cantly increasing maneuverability while re-
ducing landing distances under both normal 
and icy conditions. The tests were performed 
to confirm these concepts were feasible. 
 In 1988, the Pratt & Whitney F100-
PW-229 Increased Performance Engine, an 
evolution of the standard F100 engine, com-
pleted Initial Flight Release Testing at Ar-
nold. More than 170 hours of simulated 
altitude testing were conducted over a nine-
week period to clear the engine for flight 
testing in an F-15. Some of these tests lasted 
up to 22 hours, during which more than 900 
engine parameters were recorded. The F100-
PW-229 was subjected to simulated altitudes 
of up to 50,000 feet and speeds exceeding 
Mach 2. 
 By 1992, 5,000 total accumulated cycles, 
or TACs, which are units of measurement for 
major rotating components tracked during 
an engine’s operational life, were completed 
on the engine to substantiate the latest mod-
ification to its fourth stage turbine blades. 

 The F100 Super Pacer engine underwent 
RAM accelerated mission testing in 1996 to 
determine how the F100 would age. Acceler-
ated mission testing, or AMT, is used to rap-
idly age an engine. Through this method of 
testing, several years of normal life can be ac-
cumulated in a short amount of time, allow-
ing issues to be identified and corrected be-
fore occurring in normal use. RAM AMT 
is a variation of AMT developed by the Air 
Force to provide additional stress on an en-
gine. The term “RAM” refers to the use of 
test facility compressors to increase the en-
gine inlet pressure and temperature to more 
closely simulate actual flight conditions. 
 AEDC testing of the F100 has continued 
into the new millennium. 
 In the early 2000s, testing in the T-1 
test cell validated proposed improvements 
to the Pratt & Whitney F100-PW-220 en-
gine, which could be applied to the F-15, 
in preparation for flight testing. During an 
18-month test phase, engineers used the 
Non-intrusive Stress Measurement System, 
or NSMS, to measure the amount of blade 
deflection or bending that occurs during 
engine operations. 
 August 2001 saw the conclusion of a 
12-month test program in which the F100-
PW-229 performed more than 3,500 sea lev-
el AMTs and nearly 1,000 RAM AMT cycles 
in the Sea Level Test Cells SL-2 and SL-3 at 
Arnold.
 Around two years later, the F100-PW-229 
returned to SL-3 for testing to validate the 
durability and integrity of the engine hard-
ware. 
 In 2013, the F100-220 underwent sea lev-
el RAM testing in the SL-2 cell and, prior to 
this, had completed testing in the J-2 test cell 
to support the Aircraft Engine Component 
Improvement Program.
 The F100 was also involved in what was, 
at the time, AEDC’s longest-running jet en-
gine test. Testing on the F100-PW-229 En-
gine Enhancement Package began in SL-3 
on Oct. 19, 2009, and concluded on Sept. 
21, 2010. This AMT subjected the engine 
to 6,000 TACs to simulate the operation-
al stresses it would experience in flight be-
tween depot overhaul visits. The F100-
PW-229 engines were typically rated at 
4,300 TACs. 
 Conducted with the goal of extending 
the operational life of the engine while re-
ducing maintenance time and cost, this ef-
fort involved more than 2,000 test hours. 
The program consumed nearly 3 million 
gallons of fuel. 

 Altitude testing was conducted on the 
F100 in 2011 as part of a Continuous Im-
provement Program project, during which 
new parts installed in the engine were as-
sessed. 
 A 15-month AMT of the F100-PW-220 
began in SL-3 in January 2013 and ran un-
til the spring of 2014. This test helped extend 
the life of the F100-PW-220 by two years – 
from 8 years to 10. 
AEDC conducts F-15 store testing
 Several years after the initial engine tests, 
advanced techniques were employed in tests 
in the AEDC 4-foot transonic wind tunnel, 
known as 4T, to determine whether the F-15 
could jettison its auxiliary fuel tank during 
supersonic flight. This model tank was suc-
cessfully dropped from the parent aircraft 
and, along with the free-drop technique, the 
computer-controlled support system of the 
wind tunnel was used to measure forces on 
the fuel tank model to ensure it would re-
spond to these forces the same way an actual 
fuel tank would when released. 
 In 1974, the same year the fuel tank drop 
test occurred, miniature stores of the AIM-
7 Sparrow and AIM-9 Sidewinder air inter-
cept missiles, along with various air-to-sur-
face stores, including that of a 500-pound 
bomb, were assessed in 4T at speeds rang-
ing from about 450 to 1,000 mph. These tests 
were conducted using a 1/20th scale mod-
el of the F-15, as these represented potential 
payloads for the fighter. This work was per-
formed to determine the effects of external 
payloads on the flow field characteristics be-
neath the armament stations of the F-15 and 
was done in preparation for weapons sepa-
ration flight tests scheduled at another Air 
Force installation. 
 The F-15 is renowned for its versatil-
ity when it comes to the number of differ-
ent rockets, bombs and external loads it can 
carry. Munitions testing would continue to 
make up a large part of work involving the 
fighter occurring in Arnold wind tunnels. 
Over the years, hundreds of store combina-
tions have been evaluated to help ensure the 
ability of the F-15 to safely accomplish air-
to-ground and air-to-air missions. 
 As the 1990s were coming to a close, 
weapons separation tests completed in 
4T marked the first steps in certifying the 
Air-Guided Missile 154A Joint Standoff 
Weapon and the Joint Direct Attack Muni-
tion Guided Bomb Unit 31 for use on the 
F-15E Strike Eagle, a variant of the F-15 in-
troduced in the latter part of the 1980s. This 
test, sponsored by the Air Force Seek Eagle 
Office at Eglin Air Force Base, Florida, was 
part of an ongoing effort that began in 1989 
to certify various munitions for the F-15E. 
Arnold personnel built 1/20th scale mod-
els of the F-15E, the AGM-154AJSOW and 
JDAM GBU-31 for the test which measured 
aerodynamic force and moment data in the 
flow field of the F-15E.
 During testing that concluded in Septem-
ber 2006, the separation characterizations 
of the Joint Air to Surface Standoff Missile 
from the F15E were evaluated in 4T. This test 
provided direct support to the ability of the 
Air Force to conduct long-range strike oper-
ations.
 In the early 2010s, a scale model of the 
F-15E was used in 4T to conduct store sep-
aration and aerodynamic testing on a pow-
erful precision-guided bomb that would en-
able the fighter to find and destroy moving 
targets under challenging conditions. 
 F-15 models, engines and related equip-
ment have occupied AEDC facilities off and 
on over the past 50-plus years, but the air-
craft holds a permanent spot on the grounds 
of the Arnold AFB. Located at the Main 
Gate is a full-size static display of an F-15. 
In August 2007, this display was dedicated 
in memory of Maj. Jim Duricy, a test pilot 
who was killed in April 2002 when he was 
forced to eject at a high speed as the F-15C 
he piloted crashed into the Gulf of Mexico.

   Hundreds of instrumentation lines 
used to sense or measure various as-
pects, including temperature, pressure, 
fuel flow and vibration, are connected to 
an early version of the Pratt & Whitney 
F100 engine in the late 1960s to prepare 
it for a 1970 test in one of the high-alti-
tude test cells at Arnold Air Force Base, 
Tennessee, headquarters of Arnold 
Engineering Development Complex. 

The compatibility of the Pratt & Whitney F100 engine 
to the variable geometry inlet of the F-15 Eagle is 
evaluated in 1972 in the 16-foot supersonic wind tunnel 
at Arnold Air Force Base, Tennessee, headquarters of 
Arnold Engineering Development Complex. 

(U.S. Air Force photo)

(U.S. Air Force photo)
^
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By Tech. Sgt. Hailey Haux    
Headquarters, Pacific Air 
Forces Public Affairs
8/28/2022 - HICKAM AIR FORCE BASE, 
Hawaii — U.S. Air Force Chief of Staff Gen. 
CQ Brown, Jr. recently traveled to locations 
across the Department of Defense’s priority 
theater, reinforcing U.S. and U.S. Air Force 
commitment to a free and open Indo-Pacif-
ic and recognizing the contributions of Air-
men and families serving there.
 Brown was able to meet Airmen face-to-
face at six wings to discuss his strategic ap-
proach, Accelerate Change or Lose and em-
power Airmen at all levels.
 “Good enough today will fail tomor-
row,” Brown said at an all-call with the 
18th Wing at Kadena Air Base. “As Air-
men, we need to integrate and accelerate 
the changes necessary to develop our talent 
and maintain our advantage. Get comfort-
able with being uncomfortable; we cannot 
rest on our laurels … we must change and 
evolve to meet the threats we face today.”
 During each stop, Brown hosted an all-
call and participated in small-group meals 
with Airmen. Visiting base facilities and 
participating in meetings and briefings at 
each installation gave him a first-hand look 
at the hard work Airmen do to keep the 
mission going.
 “I couldn’t be prouder of what we’re able 
to do,” Brown said during an all-call with 
the 15th Wing at Joint Base Pearl Harbor 
Hickam. “That’s why I love our mission 
statement: fly, fight and win … Airpow-
er, anytime, anywhere. It’s not sometime 
in someplace; it’s anytime, anywhere, when 

our nation calls. We do that because of all of 
you.”
 While in the Indo-Pacific, Brown trav-
eled to Singapore, the Philippines, and the 
South Korea, to meet with counterparts and 
other senior defense officials, as well as U.S. 
ambassadors and embassy staff.
 In Singapore, he visited with Singapore 
Minister for Defence Dr. Ng Eng Hen; Sin-
gapore Armed Forces Chief of Defence 
Force Army Lt. Gen. Melvyn Ong; Repub-
lic of Singapore Air Force Chief of Air Force 
Maj. Gen. Kelvin Khong; and U.S. Ambas-
sador Jonathan Kaplan.
 “Strong bilateral relationships like that of 
the U.S. and Singapore are cultivated over 
time and are based on communication and 
transparency and shared values and inter-
ests,” Brown said.
 In the Philippines, he met with Armed 
Forces of the Philippines Chief of Staff Lt. 
Gen. Bartolome Vicente Bacarro; Philip-
pine Air Force Command General Lt. Gen. 

Connor Anthony D. Canlas, Sr.; and U.S. 
Ambassador MaryKay Loss Carlson.
 “The U.S.-Philippine alliance is strong; 
we support a resilient and independent 
Philippines with the capability to protect its 
sovereignty and defend its security interests 
on its own terms,” he said.
 In addition to visiting two U.S. air bases, 
while in the South Korea, Brown met with 
South Korea Air Force General Jung Sang-
haw and discussed how continued close 
collaboration and commitment to strength-
ening readiness will further enhance the 
U.S.-ROK alliance.
 Brown also visited the 345th Wing at Ei-
elson Air Force Base, Alaska; the 36th Wing 
at Andersen Air Force Base, Guam; the 8th 
Fighter Wing at Kunsan AB and the 51st 
Fighter Wing at Osan AB, South Korea. His 
trip was part of a series of visits by Depart-
ment of the Air Force leaders to locations 
in U.S. Indo-Pacific Command focused on 
Airmen, allies and partners.

   U.S. Air Force 
Chief of Staff 
Gen. CQ Brown, 
Jr., shakes 
hands with Maj. 
Erik Cadorette, 
18th Wing 
Agile Combat 
Employment 
director of 
operations, 
at Kadena Air 
Base, Aug. 11.

CSAF visits Indo-Pacific bases, stresses 
importance of DoD’s priority theater

^

 (U.S. Air Force photo by Airman Alexis Redin) 
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    A U.S. Air Force pararescueman exits the back of a 
C-130J Super Hercules for a search and rescue scenario 
during Exercise Pacific Angel at Kuantan Air Base, 
Malaysia, Aug. 18.

By Capt. Lauren Woods   
Pacific Air Forces Public Affairs
8/25/2022 - SUBANG AIR BASE, KUA-
LA LUMPUR, Malaysia — Exercise Pa-
cific Angel 2022-2 wrapped up Aug. 19, 
culminating nearly a week of multilat-
eral activities that brought together 370 
participants from six countries to foster 
cooperation and interoperability during 
humanitarian assistance and disaster re-
lief operations.
 From Aug. 15 - 19, members from the 
U.S. Pacific Air Forces, Royal Malaysian 
Air Force, Royal Australian Air Force, 
and non-governmental organizations 
as well as observers from Mongolia, In-
donesia and the Philippines conducted 
training flights on U.S. and RMAF air-

craft, enacted subject matter exchang-
es and forged friendships in the name of 
multilateral unity.
 “This exercise was a home-run for 
building relationships with our partners 
in the Pacific,” said Lt. Col. Skye Nakaya-
ma, U.S. Air Force Pacific Angel 22 ex-
ercise director. “The Royal Malaysian Air 
Force were wonderful hosts, and we look 
forward to future opportunities to learn 
together in settings like these.”
 Pacific Angel 22 was the first bilateral 
air exercise to be held in Malaysia since 
Exercise Cope Taufan in 2018.
 “Friends and partners collaborating 
with each other, particularly when there 
is the impact of any disaster - that is what 
this exercise is all about,” said Maj. Gen. 

Dato’ Mahadzer bin Amin, RMAF Air 
Region 1 commander. “We have had in-
credible success working together for the 
past week, and we don’t want it to end 
here. This collaboration will continue.”
 The exercise began Aug. 15 with a 
mass in-briefing, where members of the 
RMAF presented all participants with a 
patch depicting the exercise logo.
 Between Aug. 15 and 18, experts from 
law enforcement, maintenance, medi-
cal and military bands shared knowledge 
with their counterparts through various 
events around Subang and Kuantan Air 
Bases.
 The exercise culminated Aug. 18 with 
an aerial freefall event, search and res-
cue and simulated casualty evacuation 

aboard a C-130J Super Hercules from the 
374th Airlift Wing.
 “On behalf of the commander of the 
Pacific Air Forces, I’d like to express my 
sincere gratitude and appreciation for the 
hard work that this team, and all partic-
ipating nations, put in to make this such 
an important multilateral exercise in this 
region at such a sensitive time in world 
history,” said Maj. Gen. Mark Weber, Air 
National Guard assistant to the PACAF 
commander. “We recognize the common 
interest that we share, both as nations 
and as militaries, to advance security in 
this most vital region.”
 Preparations for the next iteration of 
Pacific Angel are already underway and 
expected to take place summer 2023. 

(U.S. Air Force photos by Senior Airman Jessi Roth) 

^Staff Sgt. Nichole Issacs, 18th Aeromedical Evacuation 
Squadron technician, joins in on the Magunatip bamboo 
dance during the Pacific Angel 22 end of exercise dinner at 
Subang Air Base, Malaysia, Aug. 19.

^Pararescuemen assigned to the 31st Rescue Squadron 
board a Royal Malaysian Air Force EC725 helicopter to 
conduct hoist operations in support of Exercise Pacific 
Angel at Subang Air Base, Malaysia, Aug. 15.

^

^Master Sgt. Rhianna Scott, 18th Aeromedical 
Evacuation Squadron technician, observes as members 
of the Royal Malaysian Air Force 211th HANDAU Squadron 
treat a simulated patient during a mass casualty training 
scenario in support of Exercise Pacific Angel at Subang Air 
Base, Malaysia, Aug. 16.



SEPTEMBER 2, 20228 S A M U R A I  G A T E

(U.S. Navy photo by Mass Communication Specialist 1st Class Jessica Ann Hattell) 

(U.S. Navy photo by Mass Communication Specialist 1st Class Jessica Ann Hattell) 

Japanese and U.S. Sailors 
Exchange Language and Culture

Kadena Town Community Relations Event
Sailors assigned to 
Commander, Fleet Activities 
Okinawa communicate with 
sailors assigned to Sub Area 
Activity Okinawa during a 
language exchange event 
Aug. 24 at White Beach Naval 
Facility. Language Exchange 
events give Sailors a chance to 
build and foster relationships 
with their counterparts from the 
Japan Maritime Self-Defense 
Force, while learning about 
the culture of the host nation 
in which they reside. CFAO 
maintains and operates facilities 
to support the U.S. Navy’s 
naval and aviation assets in the 
Indo-Pacific region. 

Sailors assigned to Commander, Fleet Activities Okinawa and tenant commands listen to instructions during a community 
relations event with local residents Aug. 21 in Kadena Town. Community relations events give Sailors a chance to serve 
and give back to the host nation in which they live and work.

By Staff Sgt. Caitlin 
Brink and Sgt. 
Savannah Mesimer   
III Marine Expeditionary Force
8/25/2022 - OKINAWA — For the 
first time in history, III Marine Ex-
peditionary Force sponsored a U.S. 
Navy boot camp division as part of 
the recruit division sponsorship 
program at Recruit Training Com-
mand (RTC) Great Lakes, Illinois, 
providing mentorship from their 
first day to their graduation on 
Aug. 26. 
 The division sponsorship pro-
gram allows commands to support 
boot camp divisions throughout 
their rigorous eight- week trans-
formation from civilians to U.S. 
Navy Sailors. 
 “The sponsorship program was 
developed due to the high inter-
est by military and civilian orga-
nizations to learn about the recruit 
training command, provide men-
torship to recruits, and be a part of 
the Sailorization process,” said Se-
nior Chief Carl Haydysch, a Re-
cruit Services Officer and Spon-
sorship Coordinator. “Sponsorship 
develops a special bond between 
recruit divisions and military or ci-
vilian organizations. Mentorship 
and direct contact from these en-
tities enhances basic training and 
provides a unique learning expe-
rience for recruits and sponsoring 
groups.” 
 Sponsoring commands are 
highly encouraged to be present 
at key events such as Battle Sta-
tions, a 12-hour culminating event 
that leads to the capping ceremo-
ny where recruits receive Navy ball 

caps to replace their recruit caps, 
and finally, the pass-in-review 
graduation ceremony. 
 III MEF Command Master 
Chief Curtis Blunt traveled from 
Okinawa, Japan to tour RTC fa-
cilities, interact with recruits, and 
provide mentorship to the Navy’s 
newest sailors. The graduates of 
Division 263 were given the op-
portunity to speak to Blunt and ask 
questions about life as a Sailor and 
working alongside Marines with 
III MEF. 
 “RTC San Diego was 35 years 
ago for me, but I definitely would 
have liked to speak to someone 
that was not a [recruit division 
commander],” said Blunt. “I spoke 
to [the recruits]as I would any oth-
er Sailor or Marine that I serve 
with today. From the very start I 
ensured that no topic was off lim-
its. I believe it motivated them to 
speak to someone out in the fleet.” 
 “Navy and Marine Corps Inte-
gration should start at the very low-
est levels; and I could not think of 
a better place than Recruit Train-
ing Command,” said Blunt. “About 
10-15% of the Sailors in our spon-
sored division will become [hos-
pital corpsmen] or [religious pro-
gram specialists]. Sailors like to 
receive as much information as 
possible, as soon as possible, and 
any interaction with someone in 
the fleet will be a building block in 
their career.” 
 Seaman Benjamin J. Rutledge 
of Grove City, Ohio, a graduate of 
Division 263, explained how being 
sponsored by III MEF and carry-
ing the sponsored flag at the head 

of his division had the recruits 
holding their heads a little higher 
with pride. 
 “Being sponsored had a huge 
impact on not just myself, but our 
whole division,” said Rutledge, 
who was also named the top Sailor 
in his training group of 909 grad-
uates. “When Command Master 
Chief visited us and spoke about 
how much he loved his job and 
being in the Navy, that was some-
thing we needed to hear from 
someone outside of boot camp. 
He even sat with us at chow and 
was asking us what our life’s plans 
were. He was super inspiring with 
his advice. That was one moment 
that will stand out for me in boot 
camp, talking with master chief.” 
 The sentiment was shared by 
Blunt, whose visit with the Navy’s 

newest Sailors left him invigorated. 
 “They left me feeling like our 
Navy will be in great hands well 
after I’m out of uniform,” said 
Blunt. “It was especially inspir-
ing that Division 263 was inte-
grated [male and female], a re-
minder to me that our military 
is a place of opportunity for any-
one that desires to serve their Na-
tion. I believe that there is at least 
one future general, admiral, [ser-
geant major] or [command mas-
ter chief] within every recruit di-
vision or company; it’s our job as 
fleet Sailors to do everything we 
can to motivate them, and if III 
MEF sponsorship helped just one 
Sailor reach a goal, then it was 
worth our efforts.” 
 III MEF’s goal is to sponsor a 
RTC division yearly, continuing to 

indoctrinate recruits into the Navy 
and Marine Corps team mindset. 
 “There is no better example 
of teamwork than the Navy-Ma-
rine Corps team,” said RTC Com-
mand Master Chief Nicholas Wal-
lace. “Throughout our history 
there hasn’t been a conflict where 
this team hasn’t demonstrated 
some form of teamwork. While ev-
ery Sailor may not have the privi-
lege to serve alongside our Marine 
counter parts, RTC strives to in-
still teamwork in every new Sailor 
that graduates boot camp. Shifting 
the mindset of ‘doing something 
for themselves’ to ‘doing some-
thing to support the Team’ is crit-
ical. This mind shift to working as 
a team not only supports the Navy, 
but also spills over into the role the 
Navy plays in joint warfare.”

^Command Master Chief Curtis Blunt, command master chief, III Marine Expeditionary Force (III MEF), speaks to recruits inside a compartment 
of the USS John F. Kennedy recruit barracks during his visit to Recruit Training Command (RTC), Aug. 6. III MEF, headquartered in Okinawa, is 
sponsoring a recruit division, Division 263, for the first time in its history. 

Navy’s newest Sailors sponsored by III MEF

(U.S. Navy photo by Chief Mass Communication Specialist Brandie Nix) 



SEPTEMBER 2, 2022 S A M U R A I  G A T E 9

CAAT Moto Raid

U.S. Marines with Battalion Landing Team 2/5, 31st Marine Expeditionary Unit, provide covering fire during a motorized 
raid exercise in Camp Hansen, Aug. 20. The combined anti-armor team provides blocking and isolation as well as anti-
armor capabilities to line companies. The 31st MEU is operating aboard ships of the Tripoli Amphibious Ready Group in 
the 7th fleet area of operations to enhance interoperability with allies and partners and serve as a ready response force 
to defend peace and stability in the Indo-Pacific Region.

U.S. Marine Corps Lance 
Cpl. Brandon Connell, a 
transmissions systems 
operator with Marine Wing 
Communications Squadron 
(MWCS) 18, receives a test 
call from the AN/TRC-209 
High Frequency radio at 
Marine Corps Air Station 
Iwakuni, Japan, Aug. 22. 
U.S. Marines with MCWS-18, 
based out of Camp Foster in 
Okinawa, work with various 
communication equipment 
to conduct and maintain long 
range communications with 
Australia in support of Pitch 
Black 2022.

 (U.S. Marine Corps photo by Sgt. Danny Gonzalez) 

 (U.S. Marine Corps photo by Lance Cpl. Samantha Rodriguez) 



NOTICE 
New Trash Pickup Guidelines
Living on an island can be challenging. All 
of the enchanting areas, beautiful oceans 
and historical significance of Okinawa make 
it fun, but it can be hard to remember how 
small the island is and many things we take 
for granted are harder here. Refuse and 
recycling are among those challenges. Due 
to changes in the global recycling market, 
we are experiencing bulk trash and recycling 
issues in Military Family Housing.  This has 
resulted in some items being left at the curb. 
We are actively developing solutions, but we 
are requesting your assistance to mitigate the 
problem. We ask that, rather than discarding 
bulky plastics and small appliances, please 
temporarily store, donate or sell them, or 
consider taking them with you when you 
PCS. Bulky plastics include items such as 
car seats, play sets, or totes/bins.  Off-base 
residents should continue to work with their 
housing agencies for bulk waste pick-ups. 
We will provide updates as solutions are 
implemented and appreciate your patience 
and understanding in this matter. Please 
contact Kadena Environmental with any 
questions at 634-2600 or on Facebook @
Kadena Environmental.  Our most current 
guidance is pinned to the top of our 
Facebook page.
At this time, the following items can NOT be 
picked up:
• E-waste- All electronics with the exception 
of TV’s. • Plastics- Large bulky plastics that 
will not fit in a refuse bin and are not inside of 
a dumpster. • Mixed Bulk- Large items that 
are a mixture of plastics/metal/fabric.
The following list contains the ONLY items that 
are eligible to be dropped off at the recycling 
center: • PET bottles. • Cans. • Scrap Metal. 
• Breakable Styrofoam (Not packing peanuts) 
• Mixed paper. • Cardboard. • Microwaves 
(With the power cords cut off) • Solid plastic 
items that are not mixed with metal/fabric/

other material (laundry baskets, trash bins, 
etc) NOTE: • Fabric or other non-plastic 
parts MUST be cut off or removed prior to 
being disposed of with regular trash in a 
clear, plastic bag. • If dumpsters designated 
for large plastics are full, items will be turned 
away and need to be brought back a different 
day. Bulk trash items (furniture, mattresses, 
concrete or large wood items, etc.) are being 
intermittently picked up, and may NOT be 
dropped off at the Recycling Center. At this 
time, the only trash that will be routinely 
picked up is common household refuse and 
food waste. Thank you for your patience 
and assistance helping us keep a safe and 
healthy environment.

Kadena Medical Clinic closure
Please be advised the Kadena Medical 
Clinic will be CLOSED and not providing any 
services on 05 September for Labor Day.  
For any medical emergencies please report 
to USNHO Emergency Department at Camp 
Foster or call 098-934-5911 (or 911 on base)

Kadena Family Housing Office Closure
The Kadena Family Housing Office, Camp 
Foster Office, Camp Kinser Office, Camp 
Courtney Office, Furnishings Management 
Office, FMO Self-Help and Appliance Repair 
will be closed September 2 - 5 for Labor Day. 
Office will be open September 6 - 9 from 8 
a.m. to 3:30 p.m. For emergency assistance, 
please contact housing maintenance at DSN 
634-Home (4663).

Shogun Inn Lodging Information PCS 
with Pets
With regards to PCS with PET in Temporary 
Lodging Facility (TLF) we would like to provide 
the following information to all inbound 
guests and guests’ sponsors needing stay 
in Shogun Inn Lodging.  PET TLF will be 
blocked under renovations beginning Oct 
3 to Mid Dec. Any pets needing quarantine 

inbound will need to coordinate with both 
off base and on base (Karing Kennels) pet 
boarding facilities during renovations. All 
SOFA ID card holders are required to check 
in at their clinic within 72 hours of the pet's 
arrival to process the quarantine paperwork. 
The military veterinary treatment facility is 
located in Bldg. 731 and can be reached at 
DSN: 966-7593 or okinawavetclinic@gmail.
com
Army Veterinary 
Treatment Facility Bldg. 731.
Mon, Tue, Thu, & Fri from 8 a.m. to 4:30 p.m.
 / Wed from 10 a.m. to 4:30 p.m. / Sat & Sun 
Closed / Last duty day of each month closes 
at noon.
Karing Kennels
Boarding Facility Bldg. 4065.
DSN: 966-7339. Open Daily from 10 a.m. to 
6 p.m.
For more information, contact Patrick Garza 
at 632-1010.

SAPR Volunteer Victim Advocate (VVA) 
Recruitment and Training
Interested in becoming a SAPR Volunteer 
Victim Advocate? Our last Initial SAPR VVA 
Training be will from September 26 – 30.
Vitim Advocate Qualifications:
· Must be trustworthy, reliable, professional, 
& motivated
· E-4 & Above / O-2 & above, 21 years age 
or older
· Air Force Civilian Employees (GS-07 or 
Higher)
· Must complete Application Package w/ 
Supervisor & CC endorsement
· Meet Small Interview Panel
· Must Attend our 40hr (1 Duty Week) long 
training
Please refer to the SharePoint link below 
for more information on the items required 
and the application process to become a 
SAPR VVA. Victim Advocate Application:  
https://usaf.dps.mil/sites/kadena/18WG/

WSA/SAPR/Volunteer%20Vict im%20
Advocate%20Application/Forms/AllItems.
aspx  Deadline to submit application to the 
SAPR office is September 12. For more 
information, contact SARC Office at 634-
0180.
 
How to File a Complaint with IG
If you believe you are unable to resolve your 
complaint through supervisory channels, you 
may seek IG assistance to determine if the 
complaint should be filed with the IG. Anyone 
can file a complaint if they reasonably believe 
there is Fraud, Waste or Abuse (FWA) or 
that inappropriate conduct has occurred 
in violation of law, policy, procedures, or 
regulation. To begin the process, you can 
complete the personnel data information 
on an AF Form 102 and briefly outline the 
facts and relevant information related to 
the issue or complaint. List the allegations 
of wrongdoing briefly, in general terms and 
provide supporting narrative detail and 
documents later, when interviewed by an 
IG person. Allegations should be written as 
bullets and should answer who committed 
the violation; what violation was committed; 
what law, regulation, procedures, or 
policy was violated; when did the violation 
occur.  Help is available: Email us at 18wg.
igqcomplaintsinquiries@us.af.mil (18th WG/
IGQ Complaints & Inquiries) or call your 
Kadena IG office at 634-7622, 634-0442, or 
634-1109 located in Building 92.

INFORMATION
Public Affairs Photo Studio
The Public Affairs photo studio is open 
Mon - Thurs from 9 - 11 a.m. and 1 - 4 
p.m. Appointments are available in half-
hour increments. *Award, bio or package 
submission photos are scheduled on 
Monday - Wednesday. *Full-length photos 
are only available on Thursday. Official 
Passport photos are by appointment only 
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on Monday - Friday, and require a letter or 
voucher from your UDM or the passport 
office.  Photos are for official use only. For 
more questions or scheduling, please call at 
634-4013 / 634-3813.

Airmen Against Drunk Driving
Airmen Against Drunk Driving operates every 
Friday and Saturday night from 9 p.m. to 1 
a.m. within 3 miles of Kadena Air Base.For 
a ride, call 098-961-2233 or message us on 
Facebook at Kadena AB A2D2.　To volunteer 
to drive for AADD, you may find the link to 
our sign-up page on Facebook at Kadena AB 
A2D2.　For more information, contact Senior 
Airman Chester Hill at 634-5962.

Contracting Officer’s Representative 
(COR) Training for NEW CORs
The 18th Contracting Squadron is offering 
Initial COR Training for New CORs every 3rd 
Tuesday of each month.
Date: every 3rd Tuesday. / Time: 1 - 2 p.m. 
/ Location: Bldg. 99, PKA conference room. 
For more information or to register, email 
the Quality Assurance Program Coordinator 
(QAPC), Rose Crawford at 18CONS.PKP.
QAPC@us.af.mil

Kadena and Camp Foster Emergency 
Numbers
Kadena Fire Emergency Services reminds 
everyone to program their cell phones 
with the emergency numbers. To report an 
emergency on Kadena via cell, dial 098-934-
5911, and from an office phone, dial 911. For 
Camp Foster via cell, dial 098-911-1911, or 
from an office phone, dial 911.

WIC Overseas Program
WIC Overseas is a supplemental 
nutrition program designed for pregnant, 
postpartum, and breastfeeding women, 
infants and children up to the age of 5. As 
a WIC Overseas participant, you can receive 
nutrition education in the form of individual 
counseling and group classes, breastfeeding 
support, supplemental foods such as milk, 
juice, cheese, cereal, eggs and fresh fruits 
and vegetables, and referrals to other health 
care agencies. For more information and to 
check financial/residential eligibility, visit or 
call the WIC Overseas office nearest you. 

Kadena Air Base: (Bldg. 428) at 632-9427 or 
632-6223; off base, call: 098-938-1111, then 
632-9427/6223. Camp Foster: (Bldg. 5717) 
at 645-9419; off base, call: 098-970-9419. 
Camp Courtney: (Bldg. 4408) at 622-9424; 
off base, call: 098-954-9424. Camp Kinser: 
(Bldg. 107, Room 121) at 637-4899; off base, 
call: 098-970-5555.

Kadena Air Base Chapel Worship 
Opportunities
The Kadena Air Base Chapels offer a 
multitude of Worship Opportunities.
• Catholic Sunday Mass at Chapel 1, from 8 
a.m. to noon.
• Protestant Worship Services on Sunday.
1. Traditional at Chapel 2, start at 9 a.m. / 2. 
Contemporary at Chapel 1, start at 10 a.m. / 
3. Gospel at Chapel 3, start at 11 a.m.
• Jewish Services at Chapel 2, start at 6:15 
p.m. on Fridays.
• Buddhist Services at Chapel 2, start at 7 
p.m. every 4th Wednesday.
• Norse Pagan Services at Chapel 2, from 10 
a.m. to noon on Saturday.

For more information, contact Airman 1st 
Class Mary Hanna at 634-1288.

The Wired Bean’s Ohana Nights
Every 1st, 3rd, and 5th Thursday of the month 
is Ohana Night at the Wired Bean (Bldg. 
612). Various organizations around the base 
prepare home cooked meals for our E1 - E4 
unaccompanied service members. The free 
food and drinks are available while supplies 
last.　For more information, contact Melissa 
Rafferty at 634-1288.

Think Before You Drink
Don’t become a statistic. Think before you 
drink. Don’t drive – call a ride.  For a safe ride 
home call these numbers: Kadena Taxi at 
098-970-8888(option 8). Panda Taxi (off base) 
098-937-8989. Daiko 098-932-4035.
 
UPCOMING EVENTS
75th Air Force Ball
This year’s celebration will be hosted 
September 10 at the Rocker Enlisted 
Club. Tickets on sale soon, please like 

and follow our Facebook page for event 
updates. Facebook: Kadena Air Force Ball 
#KABDiamondJubilee  For more information, 
contact Master Sgt. Miles Gravage at 634-
2878.

9 Pin No Tap League
This 4-person team league starts August 25 
at 6 p.m. and will run for 20 weeks. Teams 
of 4, 3, 2 or 1 may sign-up and can be put 
together as needed.  Sign up or inquire at 
Emery Lanes (aka Kadena Bowling Complex 
on Facebook) For more information, contact 
Michelle Brannan at 966-7303.

VOLUNTEER
Kadena Tax Center Volunteer Needed
Kadena Tax Center needs Volunteers for Tax 
Year 2022.  Experience is not required and 
training is available! If you are interested, sign 
up at the link: https://www.signupgenius.
com/go/508094EABAD2BA4F58-2022 For 
more information, contact Evelyn Mickles at 
634-5013.
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